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Hello and welcome to the third Women’s Engagement newsletter from the Government Equalities Office. In these newsletters we aim to provide information about government policy and developments of interest to women, organisations representing the views of women and the voluntary, public and private sector. We would like to ensure that these newsletters have the widest possible circulation so can we ask you to please circulate to your networks, colleagues and friends (see end for details to sign up for regular updates).
The Women’s Engagement team

womensengagement@geo.gsi.gov.uk
In this issue we cover:
1Last chance to have your say on how the Government listens to women


2International News


2UN Women in the UK


3Violence against Women and Girls


3Establishing multi-agency domestic homicide reviews


4Review of National Stalking Awareness Week 11th – 15th April


4The Bailey Review


4Tackling premature sexualisation and commercialisation


5Have your say – consultations open now


5Consultation on Modern Workplaces now open


5A state pension for the 21st century


6Opening Doors, Breaking Barriers – Social Mobility Strategy launched


6In the News


6New Public Sector Equality Duty in Action!


7Pass on our newsletter & sign up




[image: image4.png]o

L 4





Last chance to have your say on how the Government listens to women

Call to Circulate – there are only 3 weeks to go!

Our consultation on 'Strengthening Women's Voices in Government' closes on the 10th June

Government is consulting on proposals for a new way to listen to, engage and communicate with women. This is to enable a different approach to bringing the informed opinion of women into Government policy-making. We are conducting meetings and events across the UK, as we want to hear from as wide a range of women and organisations as possible about the proposals, wherever in the UK you are based.  

The new approach which the Government wants to see is one which is broad based, so women from all walks of life can contribute and have their say. Whether you want to feed in because you feel passionately about a particular issue; or because you are interested in how policy affects women in the UK; this consultation is a real opportunity for you to let us know your preferences for how you want to be heard and listened to and to help us shape the new approach.

You can take part by completing an online survey or submit written evidence to let us know what you think are the priorities for women in the UK and how you want to communicate with government going forward. We will use the views and feedback we get from the consultation to inform and shape the new approach. Results from the consultation will be published in autumn this year.

We would very much welcome your views and feedback on our new proposals. You can access the consultation document here and you can respond to the consultation questions online here. Or submit written evidence to womensengagement@geo.gsi.gov.uk The consultation runs until 10 June 2011 and is your chance to influence our proposals about Government’s new approach for engaging and listening to women in the UK.

Please do pass it on – we really want to hear from as many women and organisations as possible.

To find out more about the new approach and to sign up to our new E-Newsletter please click here.


International News

UN Women in the UK
Michelle Bachelet, the Executive Director of UN Women, visited the UK on 16 and 17 May.  During the busy two day programme she met the Home Secretary & Minister for Women and Equalities, Theresa May. They discussed women’s participation in public and political life and women’s economic empowerment. Ms Bachelet also met Lynne Featherstone, parliamentary under secretary of state for equalities to consider how the UK and UN Women can work together to combat violence against women worldwide. She also met the Secretary of State for International Development, Andrew Mitchell, to review UN Women’s progress since January and priorities for the future. 

Theresa May spoke at the event to formally launch UN Women in the UK. She repeated the Government’s desire for UN Women to make a real difference on the ground, focusing on delivery of the Millennium Development Goals; and expressed confidence that under the leadership of Michelle Bachelet, UN Women would be an organisation that delivered results and would have the Government’s continued support.  The speech is available here 
More information about the Millennium Development Goals, UN Women and UN Women UK is available at the following links:

Millennium Development Goals 
UN Women
UN Women UK   
You can also follow UN Women on twitter – @UN_Women


Violence against Women and Girls

Establishing multi-agency domestic homicide reviews

Violence against women and girls is often a hidden crime and a comprehensive understanding of its prevalence remains a challenge.  However, the research that we do have revealed a shocking picture with approximately two people in England & Wales killed every week by a partner or ex-partner:
· In 2009/10, 21 men and 94 women were killed by a partner, ex-partner or lover.[1] 

· Based on the figures for the last 10 years, there is an average of between 111 and 146 people murdered by their partner, ex-partner or lover annually and there is little sign of any longer term reduction. 

Since the launch of the ‘Call to End Violence Against Women and Girls: Action Plan’, in March this year, the government has implemented section 9 of the Domestic Violence, Crime and Victims Act (2004). This provision establishes multi-agency domestic homicide reviews on a statutory basis.  This aims to ensure all the agencies involved identify lessons that can be learned, with a view to improving policies and practice.

What this means is, where domestic homicides have taken place, the relevant authorities and agencies in a local area will be required to conduct a case review to:

 

· Establish what lessons can be learned about the way local professionals and organisations work to safeguard victims;

· Identify how and when those lessons can be acted on, and what is expected to change as a result; 

· Apply these lessons to service responses including changes to policies and procedures as appropriate; and,
· Prevent domestic homicide and improve service responses.
Please click here for further information 

1] Source: Smith, K. et al. (2011) Homicides, Firearm Offences and Intimate Violence 2009/10. Home Office Statistical Bulletin 01/11. London: Home Office.

Review of National Stalking Awareness Week 11th – 15th April

Stalking is a horrible crime, which can leave victims feeling helpless, insecure and unsure of who to turn to for help. All too often, people do not see as a crime and victims are afraid to seek help; but we know from the British Crime Survey that almost 1 in 20 women are victims of stalking every year. And over their lifetimes, stalking affects one in five women. This is something the Government wants to change. That’s why stalking has been identified as one of the forms of violence against women in our Violence Against Women and Girls Action Plan.

To support this year’s National Stalking Awareness Week (11-15th April) the Home Secretary and Minister for Women, Theresa May, reaffirmed the government’s commitment to tackle stalking by issuing the following statement: 

"Stalking is a deeply disturbing crime with many victims living in fear for years — this has to stop. That is why tackling stalking forms a key part of our action plan to end violence against women and girls. I welcome the launch of this awareness week which brings together so many of the agencies involved in dealing with stalking – it will help improve understanding of stalking and most importantly ensure that all agencies treat it as a serious issue.”

The government has committed to addressing stalking within the VAWG Action Plan and this will really make a difference in how stalking is tackled and the support for victims in dealing with the impact of this crime.

Further actions which the Government is taking to tackle violence against women and girls can be found here

The Bailey Review

Tackling premature sexualisation and commercialisation
Reg Bailey has been commissioned by the Department of Education to look at how issues around the premature sexualisation and commercialisation of children can be tackled. He has been meeting parents through focus groups and a call for evidence. To support his review (the ‘Bailey Review’) a survey was carried out, looking at what parents think and asking about what help they need to deal with the pressures faced by their children. 
Over 1000 parents of all backgrounds completed the survey which has revealed that 88 per cent think that children are under pressure to grow up too quickly.  Nearly half of parents are unhappy with programmes or adverts on TV before the 9pm watershed.  Celebrity culture, adult style clothes and music videos are all guilty, in parents’ eyes, of encouraging children to act older than they are.

The report from the Bailey Review is due to be published in May.

For more information on the Bailey Review please click here 

Have your say – consultations open now

Consultation on Modern Workplaces now open

The Government  launched a consultation on plans to modernise Britain’s workplaces laws on Monday 16 May. The proposals cover extending the right to request flexible working, introducing a new system of flexible parental leave, equal pay and working time regulations. 

Under the parental leave proposals, once the early weeks of maternity and paternity leave have ended, parents will have the flexibility to choose how to share the overall leave allowance between them. Unlike the current system this leave could be taken in a number of different blocks and both parents could take leave at the same time. 

Flexible parental leave comprises:

· 18 weeks’ maternity leave and pay – in one continuous block around birth;
· four weeks’ parental leave and pay exclusive to each parent to be taken in the first year;
· 30 weeks’ additional parental leave available to either parent – of which 17 weeks would be paid and can be broken in to blocks between the parents. 

The flexible working proposals are to extend the ‘right to request’ to all workers who have been with their employer for 26 weeks or more.

On equal pay the Government is proposing that employment tribunals which have found that an employer has discriminated on gender in relation to pay will order the employer to conduct a pay audit (except in some circumstances, such as where an audit has already been conducted) and will publish the results.

Theresa May's consultation launch speech is at this link here
The consultation is available here and we encourage you all to respond. 
A state pension for the 21st century

In April, the Minister for Pensions announced a consultation on radical pension reform. The Green Paper, A state pension for the 21st century, sets out options on how the State Pension can be made more simple and straightforward for future pensioners.  Women tend to have poorer outcomes than men in the current State Pension system. Recent figures confirm that on average women tend to get around £40 less State Pension than men.

The consultation covers two options for reform to make the state pension system simpler and fairer for those, such as many women, who have historically had poor pension outcomes. 

The proposals will make the State Pension easier to understand and will also provide a clearer basis for saving. The Green Paper includes an option for a flat rate State Pension of around £140 a week for a single person. It also discusses possible ways to determine future changes to State Pension age.
 

It is vital that the Government hears the views of as many people, groups and organisations as possible. The Government is encouraging all interested parties to read the proposals in full, and respond to the consultation by visiting State Pension in the 21st-century. The consultation closes on 24 June 2011.

Opening Doors, Breaking Barriers – Social Mobility Strategy launched 

The Coalition Government has launched its Social Mobility Strategy – ‘Opening Doors, Breaking Barriers’. 

The strategy makes clear the commitment to social mobility as the principal goal of the Government's social policy: everyone should have the chance to do well, irrespective of the circumstances of their birth.

We know from research that women and girls face different obstacles to social mobility over their lifetimes compared to men and boys. For example, although women outperform men throughout the education system, they do not do as well in the labour market, with pay not reflecting their qualification levels. Moreover, there is a persistent labour market penalty associated with becoming a mother.

The Government's Social Mobility Strategy is alive to these differences and the actions which Government has committed to delivering have been tailored to ensure that interventions have a positive impact for all, regardless of gender or other characteristics.

If you would like to see the document please click here

In the News 

New Public Sector Equality Duty in Action! 

The new public sector Equality Duty came into force on 5 April 2011. It replaces the three previous equality duties for race, disability and gender, bringing them together into a single duty, and extended to cover age, sexual orientation, religion or belief, pregnancy and maternity, and gender reassignment (in full).
The new Equality Duty reflects the wider Government approach to equality. It is designed to reduce bureaucracy while ensuring public bodies play their part in making society fairer by tackling discrimination and providing equality of opportunity for all. The Equality Duty will be applied in such a way as to reverse the overly-bureaucratic and burdensome approach often used under the previous duties, so that the focus is on performance, not process. 

The Government Equalities Office has produced guidance to help public bodies comply with the general Equality Duty.
To view more info about the guidance, please follow this link: 

Public Sector Equality Duty 


Pass on our newsletter & sign up
Please pass on our newsletter to anyone you think will be interested. We want to ensure that as wide a range of women and organisations have the chance to receive it.
If you aren’t already signed up to receive copies of our regular Women’s Engagement newsletter, and would like to get them, please email womensengagement@geo.gsi.gov.uk with subscribe to newsletter as the subject heading. For more details about proposals for a new approach for how Government communicates and listens to women, set out in the Strengthening Women’s Voices consultation, and to view past newsletters click here
If you no longer wish to receive this newsletter please email womensengagement@geo.gsi.gov.uk and put unsubscribe as the subject.

Other useful links
www.equalities.gov.uk
http://www.equalities.gov.uk/what_we_do/womens_engagement.aspx 

Millennium Development Goals 
http://www.unwomenuk.org/  

http://www.unwomen.org/
http://www.equalityhumanrights.com/ 
www.homeoffice.gov.uk/vawg
http://www.education.gov.uk/b0074315/bailey-review/ 

www.bis.gov.uk/modernworkplaces
www.homeoffice.gov.uk/vawg
www.dwp.gov.uk/state-pension-21st-century
http://www.equalities.gov.uk/equality_act_2010/public_sector_equality_duty.aspx 
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