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My thoughts from Health, Assessment and Education sectors.
University of Cambridge, UEA, NHS

Women's experience of work is diifferent to men's.

\Momen are bitchy and, bullying is rife, many capable managers are held back by seniors.
There are no extras, no petrol, no house perks oi.*p"nr" claims.
Many younger women resort to bullying or flirting lo get promotion.
Many with children struggle with childcare.

Men are spoilt with extras like hotels, cooked meals and petrol allowances.

T-"^t^:.":"ty 
of full time work, high salaries with little or no education makes british men affogant andconcelted.

They hire and fire women, refuse to employ over 40s, have office affairs and stalk others.
other men are supportive of their poor õonâ.rct invoiving fraud, violence or misconduct

It is womens lack of security in work that causes the greatest poverty and inequality.
Improved contractso no zero hours, affordable childcare with lexible hours uå tn" way forward.

Best regards
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