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Dear Sir /Madame

Please give some consideration to the small micro bussiness men and woman paying annual subscriptions to allow
us to work within an accredited Remit.

Disproportionately Represented the length and breath of the UK

Annually accessed to prove our Skill / Competence working for you the consumer We still have no guarantee of
receiving Payment for work undertaken

We don't receive sick pay, we do work unsociable hours We are constantly under scrutiny Standards to maintain
very high standards to maintain

How can the accredited organisation receive Payment subscription annually since 2004 for the lntroduction of a
competent scheme and not represent its members who are suffering financial hardship through retainment of
payment or in some cases non payment of work undertaken.
These are Government approved schemes might I add.

We have No representation but endorsed by Union representation we have become a verytopicalagenda
throughout its irhplementation discussed in depth by the relevant Select Committees. Our accredited organisations
do very well thank you very much maintaining and justifying there existence within the working platform/ Remit.

lnsurance assurance for you the consumer and no assurances for me. Very disproportionate circumstances I would
say.

With the shake down of the well documented GiG economy,Uber drivers,non contracted working hours.
How many times do you get in an unregistered Taxi?
I compete with the grey market rouge tradersrcaval¡er DIY enthusiasts on a daily basis I work in an lndustry even
Dixon of Dock Green could not police.
B&Q, Screwfix,Homebase, Wickes,CEF, Yêss Electrical all selling to you the consumer on a daily basis.

So when I am considered for my Skill/Competence by you or your Building Contractor I deserve to be paid for my
service provided.

4 Years of correspondence to my associated accredited Organisation Despite them being aware of the problems it's
causing we still haùe to work under the same remit. lt's shameful

I hope you are not another pointless Government review panel looking to implement change this is happening now
today and for the foreseeable future. Don't turn a blind eye with a apathetically shrug of the shoulders.
Help me to make a difference a financial difference to the ones who have suffered non payment and bring them to
account for the narrow minded oversight associated with this Flawed lndustry
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Let's start with the lnsurance assurances lf you receive the assurance by employing my service I and many more

deserve the assurance of receiving payment.

All'we are asking for is Parity,Equality working within the accredited remit.
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