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SECTION 1 – The Role

1.1
Role and Responsibilities of Chairs of the Clinical Priorities Advisory, Rare Diseases Advisory and the Patient and Public Voice Assurance Groups 
Introduction

On behalf on NHS England, the Department of Health are seeking to make Chair appointments to the boards of the Clinical Priorities Advisory Group (CPAG), the Rare Diseases Advisory Group (RDAG), and the Patient and Public Voice Assurance Groups (PPVAG).
CPAG Chair - (EC17-50) 
Role and Responsibilities of the Chair
The chair is expected to demonstrate the highest standards of integrity and commitment. The chair will be required to provide strong leadership for CPAG and, working alongside its members, holding responsibility for developing recommendations on national clinical priorities. Key responsibilities are:

· Provide strong leadership and regulate the group, ensuring the group functions with clarity, efficiency and effectiveness

· Ensure that the group is consistent and abides by the Terms of Reference for the group

· Set the agenda for the group (along with support of the secretariat) and ensure the provision of timely communication to its members

· Provide independent judgement and constructively challenge, influence and help CPAG develop strategies in respect of complex clinical priorities, ensuring the group successfully delivers its objectives 

· Facilitate the effective contribution of all members, ensuring all members engage positively and collaboratively in discussion of all agenda items and ensure that views are taken into equal account and it is important to ensure there is a ‘parity of esteem’ between the different members

· Ensure effective considerations by the group by using NHS England’s Specialised Commissioning decision making principles and must deliver timely recommendations to the Specialised Commissioning Oversight Group 

· Provide the necessary skills to support the group to reach a consensus and where a consensus cannot be reached, it is the responsibility of the chair to lead a process in accordance with the Terms of Reference by which agreed recommendations can emerge

· Operate within board procedures, co-ordinate a regular review of the performance of the group in meeting agreed goals and objectives, this may include the preparation of reports where required

Qualities required for the role of the Chair 

To be considered, you must be able to demonstrate that you have the qualities, skills and experience to meet all the essential criteria for appointment.

.
Essential Criteria

· Qualifies as a member of the public or patient constituency of NHS England

· Experience in chairing high-profile, complex meetings, requiring the ability to understand complex data to reach informed judgements
· Evidence of a leadership role in guiding senior multi-stakeholder colleagues to effective outcomes
· High level of understanding and interest in healthcare issues, NHS England and the wider environment in which it operates
· Highly developed interpersonal and communication skills

· Proven leadership skills

· Politically astute, with the ability to grasp relevant issues and understand relationships between interested parties

· The ability to facilitate consensus in recommendations around complex issues
· Knowledge of public service values and their relevance to NHS England

· Commitment to ensuring that the equality and diversity agenda has a high priority

· A commitment to the principles of public life

· Common sense and diplomacy

· Ability to inspire colleagues

· Personal integrity and commitment to openness, inclusiveness and high standards

Desirable Criteria

· Experience of chairing strategic forums at a national level

· Knowledge of specialised health services

Remuneration 

· Remuneration for CPAG Chair will be £268 per day for a minimum of two days per month
· Remuneration is taxable, and subject to National Insurance contributions, both of which will be deducted at source under PAYE before you are paid. Remuneration is not pensionable
· You may claim travel and subsistence expenses, which are properly and necessarily incurred in carrying out your role and responsibilities as the Chair of CPAG, in line with travel and subsistence policy and rates for the CPAG. A copy of the policy and rates can be obtained from CPAG

Time commitment

Minimum commitment of 2 days per month
Location

London 
Tenure of office

The DH Senior Responsible Officer determines the length of the appointment, which can be for up to a maximum of 3 years
PPVAG Chair - (EC17-27)
Role and Responsibilities of the Chair
The role of the chair is to provide leadership to the group so as to enable it to fulfil its strategic purpose and to ensure effective relationships within the group and between the group and partners and stakeholders within and beyond NHS England.
· Oversee the Assurance Group, chair meetings and delegate actions as necessary

· Facilitate contributions from members ensuring equity amongst stakeholders 

· Provide support and guidance to all members of the Group and pro-actively address issues and concerns as they arise

· Undertake an annual review of the membership 

· Provide representation on behalf of the Group as and when required, including attendance at the NHS England Specialised Services Oversight Group

· Have responsibility for escalating key issues and concerns within NHS England

· Maintain pro-active relationships with a range of key stakeholders, including patients, patient groups and interested organisations

· Oversee the production of an Annual Report which will be presented to the NHS England Specialised Commissioning Oversight Group

· Maintain oversight of the Participation Framework for Specialised Commissioning

Qualities required for the role of the Chair 
To be considered, you must be able to demonstrate that you have the qualities, skills and experience to meet all the essential criteria for appointment.

Essential Criteria 

· Qualifies as a member of the public or patient constituency of NHS England

· Experience in chairing high-profile, complex meetings, requiring the ability to understand complex data to reach informed judgements

· Evidence of a leadership role in guiding senior multi-stakeholder colleagues to effective outcomes

· High level of understanding and interest in healthcare issues, NHS England and the wider environment in which it operates

· Good understanding of the legal framework and relevant guidance relating to patient and public involvement in health

· Highly developed interpersonal and communication skills

· Proven leadership skills

· Politically astute, with the ability to grasp relevant issues and understand relationships between interested parties

· The ability to facilitate consensus in recommendations around complex issues

· Knowledge of public service values and their relevance to NHS England

· Commitment to ensuring that the equality and diversity agenda has a high priority

· Strong commitment to maintaining a patient focus in the commissioning of health services

· A commitment to the principles of public life

· Common sense and diplomacy

· Ability to inspire colleagues

· Personal integrity and commitment to openness, inclusiveness and high standards

Desirable Criteria 

· Experience of chairing strategic forums at a national level

· Knowledge of specialised health services

Remuneration 
· Remuneration for PPVAG Chair will be £268 per day for a Minimum commitment of 2 days per month (monthly PPVAG meeting and monthly SCOG meeting)
· Remuneration is taxable, and subject to National Insurance contributions, both of which will be deducted at source under PAYE before you are paid. Remuneration is not pensionable

· You may claim travel and subsistence expenses, which are properly and necessarily incurred in carrying out your role and responsibilities as the Chair of PPVAG, in line with travel and subsistence policy and rates for the PPVAG. A copy of the policy and rates can be obtained from PPVAG
Time commitment

Minimum commitment of 2 days per month (monthly PPVAG meeting and monthly SCOG meeting)

Location

London 

Tenure of office

The DH Senior Responsible Officer determines the length of the appointment, which can be for up to a maximum of 3 years
Accountability
The PPVAG is directly accountable to the NHS England Specialised Commissioning Oversight Group (SCOG). The Group provides regular assurance updates to the NHS England Specialised Commissioning Oversight Group and pro-actively highlights emerging issues and concerns from a patient and public voice perspective. The appointed Chair of the Assurance Group and one additional member of the Group will be members of the NHS England Specialised Commissioning Oversight Group. 
RDAG Chair (EC17-28)
Role and Responsibilities of the Chair
The Chair will provide leadership and work alongside other members of RDAG, holding responsibility for developing recommendations on national clinical priorities.

· Provide  leadership to the Group and  ensure its effectiveness

· Set the agenda for the Group and ensure the provision of timely communication to the members of the group

· Facilitate the effective contribution of lay members and patient and public representatives
· Ensure effective decision making by the Group and deliver timely recommendations to CPAG

Essential Criteria 

· Part of the patient or carer constituency of NHS England
· Experience in chairing high-profile, complex meetings, requiring the ability to understand complex data to reach informed judgements

· Evidence of a leadership role in guiding senior multi-stakeholder colleagues to effective outcomes

· High level of understanding and interest in healthcare issues, NHS England and the wider environment in which it operates

· Understanding of the social and economic climate that influences the provision of healthcare

· Understanding of issues related to provision of services for people with rare diseases – equity, access, clinical safety and expertise

· Highly developed interpersonal and communication skills

· Proven leadership skills

· Politically astute, with the ability to grasp relevant issues and understand relationships between interested parties

· The ability to facilitate consensus in recommendations around complex issues

· Knowledge of public service values and their relevance to NHS England
· Commitment to ensuring that the equality and diversity agenda has a high priority
· Common sense and diplomacy
· Ability to inspire colleagues
· Personal integrity and commitment to openness, inclusiveness and high standards

Desirable Criteria

· Knowledge of specialised services
Remuneration 

· Remuneration for RDAG Chair will be £268 per day for  3/4 meetings per year
· Remuneration is taxable, and subject to National Insurance contributions, both of which will be deducted at source under PAYE before you are paid. Remuneration is not pensionable

· You may claim travel and subsistence expenses, which are properly and necessarily incurred in carrying out your role and responsibilities as the Chair of RDAG, in line with travel and subsistence policy and rates for the RDAG. A copy of the policy and rates can be obtained from RDAG
Time commitment

RDAG will meet 3/4 times per year

Location

London 

Tenure of office

The DH Senior Responsible Officer determines the length of the appointment, which can be for up to a maximum of 3 years

For further information regarding the role of the CPAG, PPVAG and RDAG and the role of Chair please contact:

Sara Geater
Email: sarageater@nhs.net
1.2 

CPAG role and responsibilities
The Clinical Priorities Advisory Group (CPAG) makes recommendations to NHS England’s Specialised Commissioning Oversight Group (SCOG) on the commissioning of services. Its scope includes all specialised services within NHS England. 

CPAG calls on the expertise of its members to make recommendations on NHS England’s approach to commissioning services, treatments and technologies. It considers which of these should be prioritised for investment. This is achieved by following the principles for decision making as set out by NHS England Specialised Commissioning, the criteria set out in NHS England’s Service Development policy and the prioritisation process. These guidelines support a systematic approach to decision making, focused on patients’ needs and based on clearly defined evaluation criteria.

CPAG assesses drugs, medical devices and treatments according to their clinical effectiveness, benefit for patients and value for money. It considers recommendations from Clinical Reference Groups (CRGs) and teams covering NHS England’s specialised commissioning responsibilities, and takes into account detailed information about the financial impact.

It seeks to determine that commissioning approaches have:

· been developed with the engagement of clinicians from Clinical Reference Groups or bespoke Working Groups
· been developed with public and patient engagement to a level proportionate with the impact of the decision
· included consideration of the need to promote equity of access and tackle health inequalities
· been informed by the evidence base
· considered consistency with other commissioning policies of NHS England
It is important to note that CPAG is not a decision-making body. Instead, CPAG takes an evidence based and systematic approach and makes formal recommendations to the NHS England Specialised Commissioning Oversight Group as to the appropriate use of resources based on the clinical and cost effectiveness of both new and existing treatments and services 

CPAG usually meets once a month, but the commitment will be more during the twice yearly prioritisation rounds.

Secretariat is provided by NHS England
PPVAG role and responsibilities
The role of the Patient and Public Voice Assurance Group (PPVAG) is to offer strategic assurance to NHS England that effective mechanisms are in place to fully involve patients and the wider public in the development of the national specialised services portfolio. In particular, the group considers the accuracy of commissioner assessments as to whether policy and service proposals trigger the duty to involve (13Q of the Health and Social Care Act) and assesses the strength of communication and engagement plans to ensure that engagement is meaningful and targeted at those potentially impacted.

This group works to influence the culture of specialised commissioning by:

· acting as an early-stage critical friend,  

· ensuring there is appropriate patient and public participation in decision making

· identifying risks, and 

· offering guidance on how communications and engagement plans could be strengthened 

A review of the PPVAG undertaken late in 2015 identified a number of proposals to enhance the assurance function of this body, reflecting developments in PPV representation throughout specialised commissioning governance.  Membership is drawn from PPV members appointed to specific roles within specialised commissioning. Additionally, there are five independent members who have been recruited through an application and interview process.

Duties of the PPVAG

· Provide a level of assurance around communication and engagement plans supporting key areas of work within the NHS England Specialised Commissioning Directorate.

· Provide a level of assurance around NHS England’s published responses to consultations and how the views of patients and members of the public have been incorporated into key plans, strategies and policies. 

· Maintain oversight of the implementation and operation of the NHS England Participation Framework for Specialised Commissioning.

· Provide advice and guidance to the NHS England Specialised Commissioning Oversight Group (SCOG) around issues relating to patient and public participation

· Escalate key issues and concerns from a patient and public perspective as and when required and in line with the agreed escalation process. 

· Provide a central mechanism for patient and public participation within the NHS England Specialised Commissioning Directorate, to ensure that a wide range of views are represented in all aspects of their work.

· Develop positive and pro-active relationships with a range of key stakeholders including patients, members of the public and patient groups and organisations.

· Link to other strategic PPV Groups as these emerge across NHS England

· To work strategically with key decision makers within the NHS England Specialised Commissioning Directorate and on a wider level within NHS England. 
· Offer appropriate challenge and potential solutions to NHS England as and when required
The PPVAG meet once a month in central London. The chair is also required to attend monthly SCOG meetings.

Secretariat for the PPVAG is provided by NHS England.

RDAG role and responsibilities

Highly specialised services are provided to a smaller number of patients compared to specialised services; usually no more than 500 patients per year. For this reason they are typically best delivered nationally through a very small number of centres of excellence. Examples of highly specialised services include liver transplant services, enzyme replacement therapy and proton beam therapy for specific cancer treatments.

The Rare Diseases Advisory Group (RDAG) makes recommendations to NHS England and the devolved administrations of NHS Scotland, NHS Wales and NHS Northern Ireland on developing and implementing the strategy for rare diseases and highly specialised services.

In the case of NHS England, the group will make recommendations to CPAG on which highly specialised services or technologies should be prioritised for investment; this includes services or technologies already commissioned and services and technologies that have not previously been commissioned. Highly specialised services are those prescribed services concerning usually no more than 500 patients and/or provided in four or fewer specialist centres in the UK. 

A key focus for RDAG’s work is the delivery of NHS England’s commitments as set out in the UK Strategy for Rare Diseases, which was published in November 2013.

RDAG receives recommendations from Clinical Reference Groups (CRGs) set up by NHS England, and in addition, formulates its advice by calling on sources of sound evidence from outside the NHS, such as professional bodies and patient groups.

The membership of RDAG is broad and includes representatives from Royal Colleges, commissioners, patient and public voice representation and professionals such as a geneticist and an ethicist. There is also representation from the devolved administrations – NHS Scotland, NHS Wales and NHS Northern Ireland.

The purpose of the group 

The Rare Diseases Advisory Group (RDAG) is a non-executive committee and as such has no delegated authority other than that specified in the Terms of Reference. 

The committee is established to provide the same, consistent, advice to NHS England and the devolved administrations of Scotland, Wales and Northern Ireland (the devolved administrations). 

The Committee has the following delegated authority: 

· The authority to obtain outside legal or other independent professional advice and to secure the attendance of non-members with relevant experience and expertise if it considers this necessary. 

· The authority to exclude deliberations over services that are outside of the scope of Highly Specialised Services. 

RDAG is directly accountable to the Specialised Commissioning Oversight Group (SCOG) although it also provides advice to the Clinical Priorities Advisory Group (CPAG).

Duties of the group

To provide advice to NHS England and the devolved administrations to enable these organisations to respond to consultations issued by the NICE Highly Specialised Technology Programme. 

To provide advice to NHS England and the devolved administrations on the most appropriate service to deliver those highly specialised technologies that receive a positive technology appraisal determination from NICE. 

To make recommendations to NHS England and the devolved administrations on developing and implementing strategy for highly specialised services.

To make recommendations to NHS England and the devolved administrations on how the UK Strategy for Rare Diseases should be implemented.

To make recommendations to NHS England and the devolved administrations on how highly specialised services should be commissioned. This includes recommending which expert centres may be nominated (or may no longer be nominated) to deliver highly specialised services. 

To help ensure proper provision of services commissioned, with equal access opportunities for patients across different geographies. 

In the case of NHS England, to provide advice to SCOG and the Programme of Care Boards on the contract ‘products’ for highly specialised services. 

To receive outcome information on highly specialised services and make recommendations on any action required as a consequence of poor outcomes. 

To provide advice to the Prescribed Specialised Services Advisory Group (PSSAG) on highly specialised services. 

The Chair has an active role in liaising with the relevant proposing bodies and organisations to ensure that the appropriate member candidates are proposed for appointment by the NHS England Director of Specialised Commissioning. In particular, the Chair will provide input to ensure that a fair representation on the committee of different regions across England is achieved whenever possible. 

The Chair of the committee and the NHS England Medical Director nominate a Vice Chair from among the members, responsible for chairing committee meetings and providing leadership if the Chair is unavoidably absent or is not able to chair the meeting due to conflict of interest for specific items on the agenda.

The Secretariat is provided by NHS England Highly Specialised Commissioning Team. The secretariat is responsible for ensuring that the committee does not exceed its terms of reference.

Section 2: How to Apply

2.1 
Making an application
Thank you for your interest in the appointment of chair to the CPAG, PPVAG or RDAG. 

The Department of Health’s Appointments Team is managing this recruitment campaign on behalf of NHS England. To make an application please email your CV, a supporting letter and completed monitoring forms to:
appointments.team@dh.gsi.gov.uk – please quote one of the references below in the subject field
Clinical Priorities Advisory Group (EC17-50)

Public Voice Assurance Groups (EC17-27)
Rare Diseases Advisory Group (EC17-28)
If you are unable to apply by email you may send your application by post to:

Daniel Clemence, Department of Health, Room 1N09, Quarry House, Quarry Hill, Leeds, LS2 7UE
Applications must be received by midday on 15th January.
In making an application please note the following:

Supporting letter

The supporting letter is your opportunity to demonstrate how you meet each of the criteria set out in the person specification. It will benefit the Advisory Assessment Panel if you can be clear which particular evidence you provide relates to which criteria. Providing separate paragraphs in relation to each criterion is common practice. Please write all acronyms in full first.
Please ensure your full name, the role to which you are applying and the corresponding reference number for the post are clearly noted at the top of your letter. 

Please limit your letter to two pages, and type or write clearly in black ink.

Declaration of interests and ensuring public confidence

If you have any business or personal interests that might be relevant to the work of the CPAG, PPVAG or RDAG and which could lead to a real or perceived conflict of interest were you to be appointed, please provide details in your supporting letter. 
If appointed, you will also be required to declare these interests on appointment which will be entered into a register which is available to the public.

Failure to disclose such information could result in an appointment being terminated.

Also, please refer to the Eligibility Criteria for appointment in Section 2.3. Should you be successful in your application, if there is anything in your personal or professional history if there is anything in your personal or professional history, that if brought into the public domain, may cause embarrassment or disrepute to the organisation, please provide further details in your supporting letter. Failure to disclose such information could result in an appointment being terminated – refer to the Eligibility Criteria.
CV

Please ensure your CV includes:

· your full name, title, home address, personal contact telephone numbers (land line and mobile) and personal email address
· similar contact details for two referees who will support your application. One referee should be the person to whom you are/were accountable in your current/most recent appointment or position of employment. Please indicate the relationship of each referee to you.  References will be requested for short-listed candidates prior to interview 

· brief details of your current or most recent post and the dates you occupied this role.  Please identify any past or present Ministerial appointments. 
Monitoring form

Please complete the monitoring form. Diversity monitoring information will not be seen by the Advisory Assessment Panel assessing your application.

Guaranteed Interview Scheme

The Department of Health operates a Guaranteed Interview Scheme (GIS) for disabled people. The Equality Act 2010 defines a person as disabled if they have a physical or mental impairment and the impairment has a substantial and long term adverse effect on their ability to carry out normal day to day activities. Under the GIS a disabled candidate will be selected for interview if they meet the essential criteria for the post. 

If you wish to apply under the GIS please complete the GIS form and return it with your application.

All applications will be acknowledged by email after the closing date. 

Contacts:


For further information regarding the selection process, please contact: 

Kuldeep Kanda
Appointments Team

Tel:  0113 254 6769
Email: Kuldeep.kanda@dh.gsi.gov.uk

For further information regarding the role of the CPAG, PPVAG and RDAG and the role of chair please contact:

Tel:  0113 25 46769
Email:  Kuldeep.kanda@dh.gsi.gov.uk
Please quote one of the references below in the subject field:
Clinical Priorities Advisory Group (EC17-50)

Public Voice Assurance Groups (EC17-27)
Rare Diseases Advisory Group (EC17-28)
If you choose to apply, we would like to thank you in advance for your time and effort in making an application.

2.2 
The Selection Process
On behalf of NHS England, the Department of Health’s Appointments Team will deal with your application as quickly as possible and will advise you of the likely timetable at each stage. 
Timetable:

· Closing date: 


Midday on  15th January 2018
· Shortlisting complete:
 
29th January 2018
· Interviews held:

12th and 14th February  2018
The selection panel will be:

· James Palmer, NHSE senior sponsor for CPAG (panel chair)
· Gareth Arthur, NHSE (panel member)

· Fiona Marley, NHSE (panel member)
· Moira Rankin – independent panel member
The Independent Panel Member is independent of, the Department of Health, NHS England, CPAG, PPVAG and RDAG. 
After the closing date for applications:

· the Advisory Assessment Panel will assess candidates’ CVs and supporting letters to determine who it believes best meet the criteria for the role, and who will be invited to interview.  The Advisory Assessment Panel will rely only on the information you provide in your CV and letter to assess whether you have the skills and experience required. Please ensure that you provide evidence to support how you meet all of the essential criteria

· your application may be “long-listed”, subject to the volume of applications received, before it is passed to the Advisory Assessment Panel for consideration. You should be aware that in this situation, your application might not be considered in full by all of the panel.  

· interviews dates are to be confirmed 
· the Advisory Assessment Panel will select for interview only the strongest applicants who it feels have demonstrated that they best meet the criteria set out in the person specification. However, if you have applied under the GIS and you meet all of the essential criteria, then you will also be invited for interview

· if you are invited to interview and if you are unable to attend on the set date then an alternative date can only be offered at the discretion of the Advisory Assessment Panel 

· the Appointments Team will email to let you know whether or not you have been invited to be interviewed. It is our intention that interviews will take place in a central London location

· if invited to interview, the Advisory Assessment Panel may invite you to make a brief presentation at the start of the interview and will go on to question you about your skills and experience, including asking specific questions to assess whether you meet the criteria set out for the post 
· The Advisory Assessment Panel will also explore with candidates any potential conflicts of interest or any other issues arising from candidate’s personal and professional history which may impact on an appointment decision (see section 2.1 for further details). 
· candidates who the panel believe are ‘appointable’, will be recommended to the Senior Responsible Officer who will make the final decision. The Senior Responsible Officer may choose to meet with shortlisted candidates, before or after interview, before making a decision. Candidates should therefore be prepared for a short time gap between interview and a final appointment decision being made. Candidates who have been interviewed will be kept informed of progress.

· if you are successful, you will receive a letter from the Senior Responsible Officer appointing you as the Chair of  the CPAG, PPVAG or RDAG, which will confirm the terms on which the appointment is offered

· if you are unsuccessful at interview, you will be notified by the Appointments Team. We appreciate it takes a lot of time and effort to apply for roles and that feedback is a valuable part of the process. As a result, the letter will provide the details of who you may approach for feedback on your interview and application, if you so wish
· for further information on how we will manage the personal information that you have provided to us through your application, see Section 2.4
Queries

For queries about your application, please contact Daniel Clemence on 0113 254 5335.

Diversity and equality of opportunity

The Department of Health and NHS England values and promotes diversity and encourage applications from all sections of the community.

Governance Code on Public Appointments
The Governance Code on Public Appointments, published by the Cabinet Office, sets out the principles that should underpin all public appointments. The Governance Code can be found at https://www.gov.uk/government/publications/governance-code-for-public-appointments. 
If you are not completely satisfied 

DH will aim to process all applications as quickly as possible and to treat all applicants with courtesy. If you have any complaints about the way your application has been handled, please contact Alissa Wright in the Department of Health by emailing Alissa.wright@dh.gsi.gov.uk 
2.3 
Disqualification from Appointment 
 Disqualification from appointment 
You may not serve as a PPV Partner on the CPAG, PPVAG or RDAG if, at the same time, you are:

· a chair of another NHS body – including an NHS Trust, or NHS Foundation Trust, the Independent Regulator of NHS Trusts, and some Special Health Authorities (exceptions include the NHS Litigation Authority, the National Institute for Health and Clinical Excellence, and NHS Blood and Transplant).

· employed by the NHS – including honorary or unpaid medical or dental posts. Exceptions may be considered on a case by case basis.  
· a practising healthcare professional – including practising GPs, General Dental Practitioners and their employees and people who have been removed from or suspended from a list of Part II practitioners, in some circumstances.
· a serving MP – including MEPs and candidates for election as MP or MEP.
Eligibility criteria

There are circumstances in which an individual may not be considered for appointment. They include:

a) persons who have received a prison sentence or suspended sentence of 3 months or more in the last 5 years

b) persons who are the subject of a bankruptcy restrictions order or interim order, or a debt relief order or interim debt relief order under Schedule 4ZB to the Insolvency Act 1986

c) persons who have had an earlier term of appointment with a health service body terminated on the grounds

i. that it was not conducive to the interests or good management of the body that the person should continue to hold office

ii. that the person failed to attend a meeting of the body on three consecutive occasions

iii. that the person failed to declare a pecuniary interest or withdraw from consideration of a matter in respect of which the person had a pecuniary interest

iv. of misconduct or failure to carry out the person’s duties

d) anyone who is under a disqualification order under the Company Directors Disqualification Act 1986; or

e)  anyone who has been removed from trusteeship of a charity.

Further advice about disqualification from appointment/ the eligibility criteria can be provided by contacting Daniel Clemence on 0113 254 5335.

2.4
How we will manage your personal information
Your personal information will be held in accordance with the Data Protection Act 1998. You will not receive unsolicited paper or electronic mail as a result of sending DH any personal information. No personal information will be passed on to third parties for commercial purposes.

When we ask you for personal information, we promise we will:

· only ask for what we need, and not collect too much or irrelevant information

· ensure you know why we need it

· protect it and insofar as is possible, make sure nobody has access to it who shouldn't

· ensure you know what choice you have about giving us information

· make sure we don't keep it longer than necessary 

· only use your information for the purposes you have authorised 

We ask that you:

· provide us with accurate information

· inform us as soon as possible of any changes or if you notice mistakes in the information we hold about you

If you apply for a post, we will share some of the information you provide with the members of the selection panel for the post to which you are applying, so that your CV and supporting letter can be assessed. 

The diversity monitoring information you provide will not be used in the selection process and will therefore not be shared with the Advisory Assessment Panel assessing your application at any stage. 
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