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Workers 4 U Ltd (the 
agency) receives a request 

from an NHS Trust to 
provide a mental health 

nurse for 12 months 

They agree a contract with 
the NHS Trust for £36,000 

plus VAT (£7,200) 

The agency contacts 
Mikael as a likely 

candidate for the position. 
They know he offers his 
work through his PSC 

Workers 4 U Ltd 
tells Mikael that 
the NHS Trust 
have advised 
them that off-

payroll working 
rules will apply  

as he provides his 
services through 
a PSC. Mikael 
provides the 

agency with his 
NINO and other 

relevant 
information for his 

PSC to be paid 
with tax and NICs 

deducted 

Once Mikael takes up duty, 
the agency sends their first 
monthly invoice to the NHS 

Trust. They receive an 
invoice from Mikael for his 

services 

Workers 4 U Ltd receives £3000 plus 
£600 VAT from the NHS Trust. They 

pay Mikael’s PSC £1750 having 
deducted tax and NICs. They also 
pay £200 employer NICs over to 
HMRC as they are the secondary 

contributor for NIC purposes 

Workers 4 U Ltd declares to HMRC the tax 
and NICs deducted from the deemed 

employment payment to Mikael Health Ltd 

Once the contract ends, the agency gives 

Mikael a P45 and declares the end of the 

employment to HMRC through an Full Payment 

Submissions (FPS) 
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