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• ‘Hands on’ access to our local level data with help from 

UKCES experts on:

Employer Skills Survey

Employer Perspectives Survey

Working Futures

• Providing guidance on how to make best use of LMI data 

and turn it into intelligence on employment and skills 

issues in your locality

• Learning from each other
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Aims of the workshop





Introduction to UKCES LMI 

Employer Skills Survey 

Employer Perspectives Survey

Working Futures



Aims of the session 

• Introduce the UKCES’ three main intelligence 

sources
Employer Skills Survey

Employer Perspectives Survey

Working Futures

• Demonstrate how they can be used to analyse 

local labour market needs

• Advise on what research outputs are available 

and how to access them
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Aims of the session
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Employer Skills Survey (ESS) 

An overview of the survey and some 

key findings from 2013



About ESS

• UK Employer Skills Survey                                               

enables a comparisons between the                                         

UK and other countries

• Intra-UK comparisons by nation, sector and size-

band for many variables (and by LEP and LEA)

• Biennial survey. Next survey in field in March 2015

• Now available: 2013 data, with full UK comparisons back to 

2011 (and further back to legacy surveys in individual 

countries

ESS overview
Why is the survey important? Survey?
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ESS 2013
c.90,000

22 minute 
telephone 
interview

Interviews 
March - July

Establish-
ment level

Sampling 
streamlined: 

establishments 
with headcount          

of 2+ 

All types of 
employer: 

public, 
private, 

third sector

All sectors

Employer Skills Survey
Scope
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Incidence and density measures

Looking at data from different perspectives
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Outputs now available
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UK Report

2011 tables

2013 tables

Chapter 
infographics

Technical 
report

Slide pack

2011 tables 
2013 tables

Infographic

Slide pack

2011 tables 
2013 tables

Maps

https://www.gov.uk/government/collections/ukces-employer-

skills-survey-2013

Also available : NI, Scotland and Wales data; thematic reports

https://www.gov.uk/government/collections/ukces-employer-skills-survey-2013


- Sampling frame drawn from those in 

ESS who answered ‘yes’ to having     

trained. 

- c.12,000 interviews by phone.

- UK spend £43bn in 2013 vs.           

£45bn in 2011

- Figures breakdown by nation

Total 
training 

investment 
£

On-the-job/ 
off the job 

training

Trainee 
Labour 

Costs and 
training in-

house

Fees to 
external 

providers

Travel and  
subsistence 

The Investment in Training Survey generates information on UK training 

expenditure 

Employer Skills Survey
Investment in Training (follow-up)



We can show variation at the local level by LEA and LEP. For example the diagram below 

shows the incidence of training by local authority area in London.

Key

50-54%

55-59%

60-64%

65-70%

Geography matters



– Until recently the LEP and LEA data has only covered headline 

measures 

– Employer Skills Survey local level summary tables were released in 

September ‘14

– New Employer Perspectives Survey tables also being launched– giving 

breakdowns at local level

– Local outputs for ESS – how do the figures look for different types of 

business in your area?

SME
Sector                             Number of emps SME vs. Non                         Product Market

Strategy

New regional and local data



Getting access
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Reports – UK and country

SPSS datasets

ONS Virtual Microdata Laboratory

Excel data tables

Webisodes and maps Online at gov.uk/ukces

Online at gov.uk/ukces

At gov.uk/ukces / via 

employer.surveys@ukces.org.uk

Data access request: 

employer.surveys@ukces.org.uk

Application packs at 

ons.gov.uk

ESS what’s available
Links to be emailed to you…



New insights from the 
2014 Employer 
Perspectives Survey

• https://www.gov.uk/government/collec
tions/employer-perspectives-survey







Overview of the Survey

UKCEPS 
2014: 

18,000 interviews

20-25 
minute 

telephone 
interviews

EN:10,000

SC: 4,000

W:  2,000

NI: 2,000

With 
person 

responsible 
for training 

and HR 
issues

2+ 
employees 
working at 

the site

Interviews 
between 
April and 
July 2014

All business 
sectors of 

the 
economy



What can EPS tell us?

Recruitment and 
work experience

People development 
and Apprenticeships 

Engagement with 
education and 
training 

How do employers go about 
hiring staff?

How prepared for work are 
education leavers’ (as 
perceived by employers)?

Are employers offering work 
experience in your area?

Are employers training in 
your area?

Which sources of training 
are companies using, and 
why?

How many employers are 
using Apprenticeships and 
Vocational Qualifications?

How satisfied are employers 
with skills/training support 
locally? 

Are employers involved in 
designing training in your 
area?

How many employers offer 
wider work-related learning 
for students?
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What’s available from the Employer 
Perspectives Survey?

Reports

Info-
graphics

Data



• https://www.gov.uk/government/publications/emp

loyer-perspectives-survey-2014

+44 207 227 7800

employer.surveys@ukces.org.
uk

@ukces



Working Futures

An overview 





The model

Macro-economic model
Demand and supply

Occupational employment 

model

Qualification model
Replacement 

demand model



Key lenses

Employment

Industry
x6

x22

x75

Occupation

x9

x25

Employment 

status

Geography
UK

Nation

Region

LEP

Gender

Qualification 

Level



LEP level results

• LEP analysis derived from industry forecasts at 

regional level

• Assumed that occupational / qualification 

patterns at detailed industry level match  those 

seen at regional level

• No specific local knowledge, insight

LEP level results 



Limitations

Quality of 

original 

data

Margins of 

error

Restrictions 

on 

publication

Indicative 

benchmark 

estimates

Judicious 

approach to 

analysis

Technical 

report , user 

guidance 

Limitations of Working Futures



Informing 

economic 

and labour 

market 

priorities

Understanding 

current and 

future skills 

needs

Benchmarking, 

impact 

assessment

Informing 

careers 

information

Value at local level



Working Futures data 

• UK and regional reports available from 

https://www.gov.uk/government/publications/working-

futures-2012-to-2022

• Local data available from WF data portal in MS Excel 2007 

format from our secure Yammer network

• Restrictions on circulation and publication of local data

• Chancellor of Exchequer’s notice required in order to 

access

• Guidance on use is provided

• To find out more email: working.futures@ukces.org.uk

36

Working Futures data

https://www.gov.uk/government/publications/working-futures-2012-to-2022
mailto:working.futures@ukces.org.uk


Thank you


