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Equalities monitoring form
This document was archived on 23 September 2015.

Ofsted is committed to the promotion of diversity and equal opportunity as an employer and in the delivery of our services. This commitment is at the heart of our recruitment and employment policies, practices and procedures.
Ofsted has a strong commitment to equality and diversity, and valuing people’s differences is one of our four values. We need to continuously assess whether our recruitment processes are ensuring equality of opportunity and supporting our commitment to diversity. To help us do this please complete and return this form. Only by having rigorous equality monitoring and disclosure can we fully measure the impact of our policies on all our staff and users. 
The information you provide will be treated in the strictest confidence and is not seen by the recruiting panel. It will be used only for statistical monitoring and analysis and is not part of the selection process. However please note that as a measure of Ofsted’s commitment to equality and diversity the individual disclosure and non-disclosure rates are analysed to allow us to ensure that we do have equality of opportunity and a diverse workforce. 

	Name
	     

	Job applying for
	     

	Job reference no.
	     


Gender

	Are you:
	Male       FORMCHECKBOX 

	Female       FORMCHECKBOX 



Age

	 16–24  

    FORMCHECKBOX 

	 25–34 

    FORMCHECKBOX 

	 35–44 

     FORMCHECKBOX 

	 45–54

     FORMCHECKBOX 

	 55–64

    FORMCHECKBOX 

	 65+ 

   FORMCHECKBOX 



Ethnic Origin

Which groups do you identify with? Where appropriate, please tick ONE box in the national group column and ONE box in the ethnic group column. (These groups are based on the 2001 census.) 

	National group

	British/mixed British
	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 


	Northern Irish 
	 FORMCHECKBOX 


	Scottish
	 FORMCHECKBOX 


	Welsh
	 FORMCHECKBOX 


	Prefer not to say
	 FORMCHECKBOX 


	Other:


	Ethnic group

	Asian
	 FORMCHECKBOX 


	Bangladeshi
	 FORMCHECKBOX 


	Indian
	 FORMCHECKBOX 


	Pakistani
	 FORMCHECKBOX 


	Any other Asian background (specify if you wish)
	 FORMCHECKBOX 


	Black
	 FORMCHECKBOX 


	African
	 FORMCHECKBOX 


	Caribbean
	 FORMCHECKBOX 


	Any other Black background (specify if you wish)
	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 


	Any Chinese background (specify if you wish)
	 FORMCHECKBOX 


	Mixed ethnic origin
	 FORMCHECKBOX 


	Asian and White
	 FORMCHECKBOX 


	Black African and White
	 FORMCHECKBOX 


	Black Caribbean and White
	 FORMCHECKBOX 


	Any other mixed ethnic background (specify if 

you wish)
	 FORMCHECKBOX 


	White
	 FORMCHECKBOX 


	Any White background (specify if you wish)
	 FORMCHECKBOX 


	Any other ethnic background
	 FORMCHECKBOX 


	Any other background (specify if you wish)
	 FORMCHECKBOX 


	Prefer not to say
	 FORMCHECKBOX 



Sexual orientation

	Lesbian  

 FORMCHECKBOX 

	Gay  

 FORMCHECKBOX 

	Bisexual  

 FORMCHECKBOX 

	Heterosexual

 FORMCHECKBOX 

	Prefer not to say
 FORMCHECKBOX 



Religion/Belief (these categories are those used in the 2001 census)

	Please state your religion and/or belief

	None
	 FORMCHECKBOX 


	Christian, including Church of England, Catholic, Protestant and all other Christian denominations
	 FORMCHECKBOX 


	Buddhist
	 FORMCHECKBOX 


	Hindu
	 FORMCHECKBOX 


	Jewish
	 FORMCHECKBOX 


	Muslim
	 FORMCHECKBOX 


	Sikh
	 FORMCHECKBOX 


	Prefer not to say
	 FORMCHECKBOX 


	Any other, please state:
	


Disability

The Equality Act 2010 defines a disability as a physical or mental impairment which has a substantial and long term adverse effect on your ability to carry out normal day to day activities. There is wider guidance on Ofsted’s approach to disabled people in the accompanying ‘guidance notes’.  

	Do you consider yourself to be disabled?
	Yes   FORMCHECKBOX 

	No  FORMCHECKBOX 

	Prefer not to say  FORMCHECKBOX 



Recruitment

	If you are completing this form prior to a recruitment interview, are there any considerations in relation to any of the information that you have provided in this form that we should take into account for making interview or assessment arrangements? This might include any special adjustments you require if you are disabled, anything that might be related to your religion that might affect when interviews are held, or what facilities might need to be available for you.

Please outline them in the box below and continue on a separate sheet if necessary. 

	     


Thank you for completing this form.
	
	
	


	
	
	



