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REFLECTION ON MULTI-SOURCE FEEDBACK

(Required once every revalidation cycle)

	Surname and initials:
	
	Period covered:
	

	Service:
	
	Rank/ grade:
	

	Service/ staff number:
	
	GMC number:
	

	

	Date of exercise:
	

	Feedback format used (eg GMC, etc ):
	

	Number of colleagues giving feedback:
	

	Name of person who collated and gave feedback:
	

	Designation of person giving feedback:
(eg Clinical Director, Professional Partner, Appraiser, Professional Facilitator).
	

	Main outcomes of feedback.

(Look at your positive outcomes as well as your learning needs).

	

	What learning might I undertake?

(It might help to separate learning from changing your behaviour.  So rather than “I will show more respect to nursing colleagues”, it might be more appropriate to undertake learning which develops your understanding of the benefits of the diversity of teams).

	


With acknowledgement – NAPCE/CGST Evidence for Medical Appraisal – Conference Statement 2007
.
� � HYPERLINK "http://www.apce.co.uk/pdf/Leicester%20Statement.pdf" ��Leicester NAPCE/CGST Conference 2007�
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