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FORM 5 - PERSONAL DEVELOPMENT PLAN

	Surname and initials:
	
	Appraisal year:
	

	Service:
	
	Rank/ grade:
	

	Service/ staff number:
	
	GMC number:
	

	Responsible Officer
	


	Identified development needs.

(A brief explanation of the need that has been identified.)
	Means to address development needs.

(Detail how you and your appraiser have agreed this need will be addressed, such as the actions you will take and the resources required.)
	Date by which to achieve development needs.

(Your agreed deadline for achieving this learning/development need.)
	How will you be able to demonstrate that your need has been addressed.

(How you will evaluate whether participation in this action did result in changes and how you intend to change your practice as a result of this activity.)
	Completion and reflection.

(Agreement from your appraiser that the development need has been met.)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Copies:
Appraisee



RO
PAGE  
	
	K-1
OFFICIAL SENSITIVE PERSONAL
(when complete)
	JSP 950 Part 1 Lft 10-2-1 (V1.2 Jun 15)



