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This good practice example has been withdrawn as it is older than 3 years and may no longer reflect current policy.

Creating a community of learning through initial teacher education: The University of Durham
URN: 70021
Region: North East, Yorkshire and Humber
Remit: Schools
Provider background

The University of Durham is a long-established provider of initial teacher education. It has been training teachers since the 1830s. Along with partner schools that have an increasing and significant role in the training, it provides three full-time programmes leading to qualified teacher status (QTS). These are: the three year BA (Hons) degree in primary education with QTS; a one-year primary PGCE; and a one-year secondary PGCE. The BA course is taught at the University’s Queen’s Campus in Stockton-On-Tees. Both post-graduate courses are based at the main campus in the city of Durham.
Brief description

This is one of two examples from the University of Durham, one for the primary phase and one for secondary, which identify how partnerships that encourage clusters of schools to take on greater responsibility in the training of new teachers can be mutually beneficial to all partners. Trainees enjoy numerous opportunities to engage with research in their subjects and develop excellent subject knowledge. The high involvement of partner schools promotes an outstanding contribution to staff development.
This is part of a set of eight examples showcasing good practice in initial teacher education.

The good practice in detail

The most recent Ofsted inspection graded the Durham initial teacher education (ITE) partnership as outstanding. The report states: ‘Numerous examples were found of where schools had improved or enhanced their own practice through working alongside university staff and through opportunities to be involved in research and new developments’. Even during their training, Durham’s trainees could be mistaken for experienced teachers. They are confident in the classroom and experts in their subjects. Many gain a masters’ level qualification early in their career and quickly move to posts of responsibility. 

Partnership working is a major strength that is built on high levels of communication and trust, and results in outstanding training for trainees and a highly effective contribution to staff development in partner schools. One school described the benefits of ‘building effective and successful partnership practice by means of reciprocal support and communication.’  

The secondary partnership arrangements reflect a rich mixture of organisational systems. In conjunction with a number of Teaching Schools, the University works through a lead person with responsibility for ITE and their Teaching School Alliance partners. Each group of trainees, reflecting a mix of subject specialisms, is attached to the cluster for the duration of their PGCE year and the lead tutor organises their placements. There are also ‘one-to-one’ partnerships with a number of secondary schools where their subject specialism or particular departments are particularly valued. In these schools university tutors work directly with school Link Tutors who coordinate the work of trainees in that specific school. Regular subject panel meetings ensure that the subject-specific training and support form a coherent package of good practice. Supplementing these, partnership meetings focus on planning and reviewing the whole programme.





An inspirational learning community

Trainees’ ideas inspire teachers and schools. The very strong links with subject tutors and with mentors, who are experienced teachers with long-standing links with the University, create a learning community that reaches well beyond trainees’ first few years in teaching. 
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The partnership responds well to ideas for new developments made by schools and puts training in place to act upon them. Many schools have improved or enhanced their own practice through working alongside university staff and through opportunities to be involved in research and new developments in their subjects. For example, a science project for trainees has allowed sixth-form students in partnership schools to work with renowned academics from the Wolfson Research Institute that is part of Durham University. At the end of the project, all three generations of learners thought they had learnt something new. 

In order to ensure that trainees have the intellectual capacity to take full advantage of these opportunities, the selection process is extremely rigorous and schools are heavily involved. Numerous joint projects are undertaken, such as the use of drama to support the teaching of English, a project looking at primary to secondary transition in music and PE teaching for a multi-cultural Britain. These projects make use of excellent practitioners in schools with a very good range of specialisms and university staff at the peak of their subjects. The University also aims to learn from innovative practice in schools.

The teaching and learning conference allows deeper investigation of aspects beyond the purely practical. Partnership schools are invited to join the annual teaching and learning conferences and learn from regional and national experts on aspects of teaching and learning. As a result, schools learn about research and new developments and are able to take the knowledge back into their schools. The partnership provides ITE in 12 subjects in the secondary curriculum. 

Subject-specific benefits

The following examples illustrate the mutually beneficial arrangements of the Durham secondary ITE partnership.
Modern languages 

A former language college receives Hispanist trainees for an additional four afternoons in school in September and October each year to help them gain greater familiarity with school structures and lesson planning. The school finds these keen, focused modern language trainees enhance the commitment and motivation to language learning among Years 7, 8 and 9 as well as GCSE students. In addition, a larger group comprising all of the secondary modern languages trainees plan and deliver a ‘master class’ day in June with sessions in at least five languages. These excite interest in language learning using culture as an initial starting point.

Science 

A local academy offers the science trainees an opportunity to take part in a day which focuses on teaching students who speak English as an additional language. This includes an exceptional session entitled ‘Feeling Hungary’, taught in Hungarian, which provides a fascinating insight for the trainees. They have lunch with students and then work with two different classes to consolidate the ideas and suggestions they have experienced. As part of the same day, the academy also hosts a STEM session, which challenges the cohort in supporting these subjects within the school curriculum. In this way, the science cohort also has the opportunity to work in technology and maths.

Science trainees are able to work closely with five special schools in the region. School colleagues support the university-based sessions on behaviour management by extending their experiences to include innovative approaches to develop confidence and promote deep understanding. School colleagues come into university to give specialist input about aspects of behaviour management such as attachment disorder, assertive discipline and autism. 

Physical education

A conference, organised by the University physical education tutor at the nearby Science Learning Centre last summer, was run in partnership with schools. Experienced school staff attended for professional development purposes and worked with a number of academics from Durham and Teesside Universities looking at a range of current issues. These included drugs development to treat cancer and teaching biomechanics to A Level students through practical activities. They brought with them a number of A-level students to participate in revision sessions.   

Other good practice examples in this set

Alban Federation
London East Consortium, University of Cumbria 
Stockton-on-Tees Teacher Training Partnership 
Suffolk and Norfolk Primary SCITT
Two Mile Ash ITT Partnership 
University of Durham – primary
University of Durham – secondary 

Wakefield Regional Partnership for Initial Teacher Training 
‘The partnership provides ongoing opportunities for school colleagues to enhance their continuing professional development within the context of the education and mentoring of beginning teachers.’ – School involved in partnership
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