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Freedom of Information Request 
Dear Mr Tyrrell,

Thank you for your email of 9 October 2014, in which you asked for the following information from the Ministry of Justice (MoJ):

1.  What is the name and company registration of the third party supplier used to undertake your online testing. 

2.  When procuring the third party testing companies services what were your requirements.

3.  I would also like the pass/fail parameters set for the Prison Officer Selection test.

4.  Is preferential treatment given to any group or individual within the Prison Officer recruitment process?  If so please give details. 
Your request has been handled under the Freedom of Information Act 2000 (FOIA).

I can confirm that the department holds information that you have asked for, and I am pleased to provide this to you. 
1. HAVAS People - company registration 2793794

2. The pitch brief document required companies to demonstrate how they would fulfil the following requirements:-
To provide an account handling service that is personal, responsive and authoritative.
To identify key issues and future needs, and develop the necessary strategic direction and initiatives required to meet these needs.
To provide solid administration systems facilitating the processing and placement of advertising and marketing material in an efficient and timely manner.
To provide a complete copy-writing service from original brief and to control copy received from the Client in respect of grammar, spelling, sense, overall impact and cost-efficiency.
To provide a complete creative service in terms of supplying creative concepts, graphic design and visuals across all aspects of recruitment advertising, Internet, print and other communication materials. All work will be pre-quoted in advance.
To provide relevant and meaningful Management Information on advertising response levels and media expenditure within agreed guidelines.

3. The overall pass marked required for the Prison Officer Selection test is 35 out of 46

4. No preferential treatment is offered to any group or individual within the Prison Officer recruitment process.  Preferential treatment should not be confused with "reasonable adjustments" which are offered to candidates that have a recognised disability. 
 
You can also find more information by reading the full text of the Act (available at http://www.legislation.gov.uk/ukpga/2000/36/contents).
