Central Arbitration Committee: Application under Part VI of Schedule A1 to the Trade Union and Labour Relations (Consolidation) Act 1992
EXPLANATORY NOTES (WITH NUMBERING CORRESPONDING TO THE QUESTIONS) ARE INCLUDED ON PAGES 2, 3 AND 4 OF THIS FORM
Application to the Central Arbitration Committee for the derecognition of a non‑independent union
1. Worker(s) making the application (Applicant(s)):

Name(s):

Address for correspondence:

Telephone:

E-Mail:
2. Employer to whom application is made:

Name:

Name of contact:

Address:

Telephone:

E-Mail:
3. Union(s) currently recognised:
Name:
Name of contact:
Address:
Telephone:
E-Mail:
4. Does the union (or unions) recognised have a current certificate of independence? Please answer yes or no.

5. Location of existing bargaining unit:
6.  Description of bargaining unit:
7. Number of workers in the bargaining unit:
8. Number of workers in the bargaining unit who favour an end to the bargaining arrangements.
Please supply evidence to support this figure (but see note 8) 
9. Please provide evidence that the majority of the workers in the bargaining unit are likely to favour an end to the bargaining arrangements (but see note 9).
10. Date application and supporting documents were copied to the employer:
11. Date application and supporting documents were copied to the union(s) recognised:
Signature:

Date:

Explanatory Notes

Please note that the application form and all supporting documents must be copied to the employer and union(s) recognised for this bargaining unit.
Please note that applicants should provide supporting evidence on all matters likely to be contested, except for names of individuals (see note 8)

Question 1 on the Application Form
If the application is made by more than one worker, then all applicants should be listed.

Question 2 on the Application Form
This should be the name and address of employer(s head office.

Question 3 on the Application Form
If more than one union is recognised in respect of the bargaining unit which relates to this application, then all unions recognised for collective bargaining purposed should be listed.

Question 4 on the Application Form
The CAC cannot accept an application from a worker if the union recognised (or any of the unions recognised) has a certificate of independence issued by the Certification Officer.

Question 5 on the Application Form
The workplace or workplaces in which the bargaining unit is located should be identified.  Where the bargaining unit covers all the employer(s workplaces or all of one group of workers in those workplaces, then the application can state this fact, together with the number of workplaces, without listing them all. 

Question 6 on the Application Form
The description should be sufficiently comprehensive to enable the bargaining unit to be readily identified so that it is clear which workers are included in the bargaining unit and which are not.  The application should describe the bargaining unit either in terms of department (ie which departments are included) or the workers involved (ie by trade, function or position in the company) or the location (ie which workplace or workplaces), whichever is most appropriate.  Where the bargaining unit is complex, care should be taken to avoid the risk of double-counting or uncertainty as to whether particular workers are included or not.  Additional information may be provided on separate A4 sheets if required.

Question 7 on the Application Form
The number should include all workers in the bargaining unit employed by the employer, whether permanent or temporary.  Part-time workers should be counted as whole numbers.

Question 8 on the Application Form
The CAC cannot accept an application unless at least 10% of the workers in the bargaining unit favour an end to the current bargaining arrangements.  As well as the number or percentage of workers wishing to end the arrangements, you should provide any supporting evidence (for example recent surveys of workers carried out, or the numbers of workers in the bargaining unit belonging to an independent union).  However please note that any information provided will have to be copied to the employer and the union(s) recognised, so you may wish to exclude names of those individuals who do not wish their details to be disclosed.
Question 9 on the Application Form
The CAC cannot accept an application unless a majority of the workers in the bargaining unit are likely to favour an end to the bargaining arrangements.  Evidence that a majority are likely to favour ending the arrangements can be in any form available.  This could include surveys of the workforce, or of a representative sample of the workforce, or of evidence of a decline in union membership in the bargaining unit as a result of the derecognition campaign.

Question 10 on the Application Form
The CAC cannot accept an application unless the application form, together with any supporting documents, is copied to the employer.

Question 11 on the Application Form
The CAC cannot accept an application unless the application form, together with any supporting documents, is copied to the union(s) currently recognised.    
Further Details

The CAC website contains a detailed guide to the legislation and the full text of published CAC decisions
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