Good morning

I’d like to add some comments to the consultation.  

I’m a Support Worker and have been supporting tenants that have been previously refused Disability Living Allowance or Employment Support Allowance.  My experience is that the moving around criteria is not always a suitable method of assessment.

A particular example is someone that has had to live with a *** *** since they were *** years old.  Early treatment meant that lots of radiation therapy was applied to the *** neck and jaw affecting the growth above the neck.  This has lead to operations to *** and *** *** ***, *** *** to help his *** to grow further forward and causing various *** problems. He has subsequently had to attend hospital twice a week over a number of years for on-going treatment.  The therapy also destroyed his *** leaving him open to infections. A slight cold for me is like having a serious bout of flu for this gentleman.  He is also constantly tired as a result of the therapy and this means that he is regularly confined to home as even shopping at a local store is too strenuous.

However, if this man was to attend an assessment on one of his better days, he may be able to get up and walk 20 metres but it would leave him extremely fatigued.  However, that is not representative of the man’s general health and he is unable to work 40 hours per week on a regular basis.  He may be able to work part-time but not on a regular basis because he is unable to determine in advance whether he will be healthy (fit for work) or not.

As a result, employers will not offer him work because he cannot guarantee that he is fit for work regularly so this leaves him in a very awkward position.  He is unemployed with little or no prospect of gaining employment because of his very poor health.  However, the assessment criteria may lead you to believe that because he can stand up and walk 20 metres, he is fit for work.  He therefore cannot claim PIP or ESA.

This is not an isolated case and therefore I don’t believe that the current criteria to assess whether a person is fit for work is indeed appropriate.

The actual assessment interview process in itself is appalling.  People are treated like common criminals instead of human beings with potential physical  disabilities and learning needs.  I appreciate that there are people that have abused the system for a number of years and these will be found out by the assessment process.  Unfortunately, many people with genuinely challenging conditions are treated very badly in the current system and the process appears to be a ‘tick box’ exercise.

I hope you will take the time to read this and reflect upon the criteria.

Kind regards

*** ***
Support Worker

*** *** *** **
 
