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Kensington and Chelsea
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Pockets of skill shortage 
% of vacancies that are hard-to-fill due to a lack of available skills 

Low densities High densities 



West Sussex 22%

Buckinghamshire 31%

East Sussex 22%
Hampshire 26%

Isle of Wight 11%

Kent 25%

Medway 51%

Milton Keynes 17%

Oxfordshire 24%

Portsmouth 16%

Bracknell Forest 51%

Reading11%

Southampton 19%

Surrey 29%

West Berkshire 31%

Brighton and Hove 21%

Windsor and Maidenhead 36%

Wokingham 26%

Proportion of vacancies that are skills 
shortage vacancies: South East 

Slough 21%

Q1 (up to 16%) Q2 (16 - 22%) Q3 (23 - 28%) Q4 (29% and above)



Walsall 
8.0%

Barnsley
8.3%

Redbridge
24.4%

Peterborough
23.1%

Herefordshire 
9.2%

St Helens 
31.3%

Central 
Bedfordshire 

23.3%
Wokingham

9.3%

Torbay
10.3%

Brighton and Hove
24.9%

Employers and their existing employees: 
Skills gaps by size and location

Skills gaps:
% of employers reporting 
– top 5 and bottom 5 local areas



Skills gaps as a proportion of 
employment: East Midlands

Q1 (up to 4.4%) Q2 (4.4 to 5.5%) Q3 (5.6 to 10.7%) Q4 (10.8% and above)

Derby 3.2%

Derbyshire 3.5%

Lincolnshire 3.5%

Leicester 3.8%

Northamptonshire 2.9%

Leicestershire 3.9%

Rutland 3.1%

Nottingham 6.4%

Nottinghamshire 4.6%

Skills gaps as a proportion of 
employment: East Midlands
Skills gaps as a proportion of 
employment: East Midlands



Actions employers are taking: 
Local patterns in training

Map of training by London borough
Proportion of employers training by 
local education Authority in London

City of London 71%

Camden 61%

Sutton 66%

Hackney 72%

Greenwich 63%

Lambeth 78%

Lewisham 67%

Kensington and Chelsea 65%

Islington 76%

Hammersmith and Fulham 65%

Southwark 66%

Tower Hamlets 63%

Wandsworth 69%

Westminster 67%

Barking and Dagenham 54%

Barnet 58%

Bexley 60%

Brent 57%

Bromley 68%

Croydon 64%

Ealing 68%

Enfield 64% Haringey 55%

Harrow 60%

Havering 56%

Hillingdon 57%

Hounslow 67%

Kingston upon Thames 71%

Merton 63%

Newham 54%

Redbridge 68%

Richmond upon Thames 59%

Waltham Forest 55%

70% and above 65-69% 60-64% 60% and below



Proportion of employers  
providing training: South West

Q1 (up to 67%) Q2 (67 to 69%) Q3 (70 to 81%) Q4 (82% and above)

Cornwall 66%

Torbay 65%

Bournemouth 66%

North Somerset 73%

Somerset 71%

Bristol 72%

Poole 72%

Swindon 70%

Bath and North  
East Somerset 67%

Devon 69%

Gloucestershire 68%

Dorset 69%

Wiltshire 68%

South Gloucestershire 68%

Plymouth 82%



Kirklees 58%

Kingston upon Hull 65%

North East Lincolnshire 64%

North Lincolnshire 65%

North Yorkshire 59%

Proportion of staff trained:  
Yorkshire and the Humber

Q1 (up to 62%) Q2 (62 to 65%) Q3 (66 to 76%) Q4 (77% and above)

Bradford 67%

Calderdale 66%

Sheffield 73%

Doncaster 70%

Rotherham 72%

East Riding of Yorkshire 68%

York 73%

Barnsley 62%

Wakefield 64%

Leeds 71%



Sunderland 12%

Proportion of all staff trained to a nationally 
recognised qualification: North East

Q1 (up to 13%) Q2 (13 to 15%) Q3 (16 to 34%) Q4 (35% and above)

Stockton-on-Tees 16%

Gateshead 19%

North Tyneside 17%

Northumberland 17%

Middlesbrough 17%

South Tyneside 27%

Newcastle upon Tyne 14%

Darlington 35%

Durham 20%

Hartlepool 23%

Redcar and  
Cleveland 20%



Plymouth 
42%

Sutton
21%

Knowsley
20%

Kensington and Chelsea
39%

Bracknell Forest
22%

City of London
39%

Hammersmith and Fulham
38%

Westminster
38%

Calderdale
22%

Recruitment of education leavers 
% of employers recruiting education leavers

Top 5

Barnet
21%

Bottom 5


