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PREFACE 

During the course of 2013 the Minister of State, Norman Lamb MP, invited me in my 
personal capacity to conduct an Independent Review of Social Work Education. The 
background to this invitation was the change that had taken place in the practice of social 
work itself following the Social Work Task Force which undertook a review of frontline 
social work practice and made recommendations for its reform which were taken forward 
by the Social Work Reform Board. Both commented on social work education and made 
recommendations as to its improvement. 

PROFESSOR DAVID CROISDALE-APPLEBY  OBE
 

I was asked whether following these reforms, social work education itself was ideally 
structured to best serve the profession. To answer this I felt it essential to seek the informed 
views, and the evidence underpinning those views, from all those who had a stake in the 
education of social workers; service users and carers, employers, educationalists, social 
work practitioners, students and others, and to seek that evidence from as wide a field as 
possible. I ensured non-attribution in order to encourage openness, and in the few written 
comments I have directly quoted I have sought and received permission. Throughout my 
Review I have attempted to validate the evidence I have found and to eschew any reliance 
on anecdote. 
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To quote from Bertrand Russell (1957): 

A habit of basing convictions upon evidence, and of 
giving to them only that degree of certainty which the 
evidence warrants, would, if it became general, cure 
most of the ills from which the world is suffering. 

I have found a very great deal that is good about social work education, indeed some of it 
is world-leading, and whilst identifying shortcomings I have suggested how these can be 
remedied. What I felt was important was to try and set out a vision for the future of social 

“
 

 

“

work education which builds upon everything that has been achieved so far. 

The world is changing so quickly and the pace of that change is increasing. Nowhere 
is this more evident than in social work, so we need both incremental change and 
transformational change in the contribution social work education can make to the 
profession. That is why I have entitled my Review a re-visioning, for that is what is 
needed if we are to equip the profession of social work to realise its potential to impact 
upon our society in the early 21st century. This re-visioning aims to be both internally 
coherent and externally relevant, and encompasses education throughout the career of a 
social worker: from selection to undertake initial education; through qualification to early, 
supported practice; to greater seniority as a practitioner, with continuing professional 
development throughout their career. 

My findings are given in the course of the text, and my conclusions are derived from 
these findings. Recommendations are made where major changes are being proposed to 
the current situation. In this way I have drawn a number of clearly-identified conclusions 
from my consideration of the evidence, and from those conclusions I have made twenty 
two recommendations for action, including the way in which funding decisions can be 
prioritised. 
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 BACKGROUNDCHAPTER 

1 
My first consideration when setting 

about undertaking this Review 
of social work education was 

that I was conscious that there had been an 
extensive series of examinations of social 
work in England, including from 2009 to 
2012 the work of the Social Work Task 
Force and The Social Work Reform Board. 
Additionally, over the last 13 years there 
have been significant innovations in social 
work education, leading to the qualifying 
degree at undergraduate and postgraduate 
level, and to the opening up of additional 
postgraduate routes, frequently referred 
to as fast track routes, to professional 
qualification. 

I was determined that this Review, if it 
was to have value, needed to be rooted 
in evidence and conducted with rigour, 
otherwise it could be accused of being 
impressionistic or ideologically-lead. My 
own background has included involvement 
in professional education in fields such as 
medical, health, social care, forensic science 
and business schools in both academic and 
vocational forms. Whilst my perspectives 
have been influenced by my understanding 
and experience of those fields, the capturing 
of the knowledge and views of social work 
educationalists, those with regulatory 
responsibilities, social work employers, 
social workers, social work students, and 
service users and their carers, means that 
my recommendations are rooted in the 
evidence such stakeholders have provided 
and my interpretation of such evidence. 

During the compilation of the Review 

I have had the benefit of a great deal of 
involvement with the many contributors 
to, and participants in, social work, an 
opportunity which has confirmed me in my 
view that there is a very great deal of good 
practice and indeed some excellent practice 
in social work education. I have also found 
evidence of shortcomings which I have 
identified and for whose alleviation I have 
offered practical recommendations. 

I also believe that if we are to take the 
opportunity to engender transformational 
change in social work education then this 
necessitates identifying the situation we 
want to bring about; a vision of what the 
profession requires in order to be excellent; 
and recognition of the hurdles to be 
overcome to get there, but with practical 
recommendations of how those hurdles can 
be circumvented or overcome. Meanwhile I 
think it is important that any further moves 
made in social work education should be 
aligned to a strategically explicit direction 
of travel created to meet the ideal, and not 
as short-term tactical diversions which may 
inadvertently give rise later to lack of focus 
on the vision being realised. Why should we 
settle for less? 

Social work, like medicine and other 
clinical professions such as nursing, 
midwifery, therapies and dentistry, 
increasingly has an international perspective 
through which the knowledge and expertise 
of social work in other countries is available 
for inspection to see what has relevance to 
England and the UK. Indeed we are very 
fortunate in the UK to have four nations 
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in which there is variety and indeed some 
significant differences in both social work 
and social work educational practice, 
knowledge of which provides contrasting 
experience. The variation in requirements 
for the qualifying social work degree for the 
four UK countries is shown in APPENDIX 
1, and the variation in requirements for 
post-registration and post-qualifying 
education and training for the four UK 
countries is shown in APPENDIX 2. 

Where there has been evaluative evidence 
underpinning or following from different 
practice then I have sought to inform the 
Review by incorporating that information 
and reflecting on its interpretation and 
applicability to the UK as a whole and 
to England in particular. Beyond these 
shores are circles of relevance to our 
own situation: Europe; North, Central and 
South America; Asia; Asia Pacific and 
Australasia; and Africa, from which I have 

sought to find illumination and evidence 
of relevance to our own situation through 
accessing published work and seeking 
and assessing written submissions from 
leading international and national experts. 
Such an international perspective has also 
been available to me through organisations 
such as IASSW (International Association 
of Schools of Social Work), COSW (the 
Commonwealth Organisation for Social 
Work), ICSW (the International Council on 
Social Welfare), IFSW (the International 
Federation of Social Workers), and from a 
great number of internationally-recognised 
social work education academics who 
have contributed their views and the 
underpinning evidence for those views. 
From those responses, in Chapter 14 I have 
tried to provide a very brief summary of 
some of the relevant points where they 
impact upon the findings, conclusions and 
recommendations of the Review. 
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 METHODOLOGY TO SOURCE 
EVIDENCE, FORM CONCLUSIONS 
AND MAKE RECOMMENDATIONS 

CHAPTER 

2 
The first stage in compiling the 

evidence for the Review was to 
identify from the many thousands of 

papers on social work education, a selection 
which were informative to my task. I sought 
and received advice from a number of 
academics and practitioners on this and I 
have included a selective bibliography. I 
do not suggest that this is an authoritative 
listing, but I have sought to reference 
evidence which seemed to me to add clarity 
to the discourse and to encapsulate different 
viewpoints. I have also included reference 
to some of the information which was relied 
on in the earlier work of the Social Work 
Task Force (SWTF) and the Social Work 
Reform Board (SWRB) in relation to social 
work education. 

Such evidence came from social work 
education throughout the world. This 
gave me the opportunity to interrogate the 
findings, conclusions and recommendations 
with some of the groups and individuals 
who authored them. This I did in an 
extensive programme of correspondence 
and in one-to-one discussions in which 
I contacted internationally-recognised 
experts in social work education in some 
18 countries. Those countries were the 
ones generally acknowledged as providing 
social work education which had achieved 
international recognition, and from 
knowledge and understanding of which I 
felt social work education in England could 
benefit. 

I asked them to provide a perspective on our 
social work education practice in relation to 
that in their own country and also from their 

knowledge and experience of social work 
education in other countries with which they 
were personally familiar. In this way I set 
out to try and secure the greatest knowledge 
of social work education from a variety of 
new and relevant viewpoints with which to 
inform the Review. 

At the same time, I wanted to understand 
social work education from a variety of 
relevant stakeholders in this country: this 
included individuals receiving social work 
interventions; the carers of individuals 
receiving social work interventions; 
organisations representing the interests 
of the two foregoing groups, such as 
the Social Work Education Partnership 
(SWEP); experienced social workers 
at all levels in employment or working 
from agencies or on short-term contracts; 
independent social workers; the recently-
created principal social workers; newly-
qualified social workers; current social 
work students undertaking their HEI 
(Higher Education Institution) qualifying 
courses at undergraduate and postgraduate 
(Masters) levels; social work managers; 
HEI academic staff providing education; 
practice educators and practice supervisors 
providing education and supervision in the 
workplace; those commissioning social 
work; those employers providing social 
work services; coordinators of employer/ 
HEI networks/partnerships often organised 
on a geographic sub-regional basis; third 
sector and private sector organisations with 
the interests of particular user-groups as 
their point of focus; institutions such as the 
regulator, the Health and Care Professions 
Council (HCPC), The College of Social 
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Work (TCSW), the British Association 
of Social Workers (BASW); unions such 
as UNISON representing the interests of 
social workers; the recently-appointed Chief 
Social Workers; and educationalists from 
other professional fields. 

Such a programme of group and one-
to-one interviews was carried out with 
representatives of these very wide-ranging 
stakeholder groups whom I felt were in a 
position to provide an evidenced viewpoint. 
This provided evidence which whenever 
possible I triangulated, cross-checking 
the data from multiple sources to seek out 
both consistencies and differences in the 
information in order to validate the evidence 
I was to use in reaching my conclusions. 
Endeavouring to use data arising from such 
disparate sources gives a richness in the 
type of information which can be used, but 
triangulation is highly desirable in order to 
avoid bias and selectivity and thereby have 
more validity and credibility than would 
be the case where findings and conclusions 
were based on single sources. 

I then codified the resultant information 
into coherent patterns, which allowed me 
to formulate a series of topics, hypotheses 
and focussed questions to constitute formal 
Calls for Evidence, with the addition of an 
invitation to submit information outside the 
confines of the questions. All respondents 
were assured of non-attribution in order to 
encourage frankness. 

I wished the routes for the evidence 
collection and the more formal calls for 
evidence to be made through and with the 
endorsement of the networks which already 
exist in the sector, which included the 
Association of Directors of Adult Social 
Services (ADASS), the Association of 
Directors of Children’s Services (ADCS), 
the Joint University Council - Social Work 
Education Committee (JUCSWEC), the 
Association of Professors of Social Work 

(APSW), the Learn to Care network and the 
Skills for Care area networks, and involved 
representative bodies such as The College 
of Social Work and the British Association 
of Social Workers. 

Throughout the process of compiling this 
Review I have paid particular attention to 
eliciting the views of those who use the 
services of social workers and those who 
act in a care and support role with users 
of services. In this I drew on the methods 
and the findings of the Social Work 
Education Partnership, SWEP, which acts 
as the information hub for user and carer 
participation in social work education. The 
involvement of service users and carers 
by HEIs in informing their educational 
provision is impressive in relation to other 
professions, but it is something to be built 
upon further in ensuring that the experience 
and views of users and carers is at the very 
heart of realising the vision for social work 
education. 

It is this upon this comprehensive evidence 
from the literature and the views of the 
multi-faceted stakeholder groups on 
which I have formed my conclusions. By 
this explicit and rigorous process I have 
reached conclusions and recommendations 
which are supported by evidence and 
logical derivation. In this way I hope 
to have provided a Review which will 
move forward social work education in a 
transformational way and which will have 
the authority to stand the test of time. Social 
work enriches our society, focussed as it is 
on the needs of people who need care and 
support to live independently and contribute 
to society, some of whom are vulnerable 
and disadvantaged, and if a society is to be 
judged by the way in which it treats such 
members, then social work itself justifies 
being served by education and training of 
the highest possible quality, and we as its 
society must support it. 
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THE PROFESSION OF 
SOCIAL WORK 

CHAPTER 

3 
In a profession as significant to the 

wellbeing of individuals, families and 
communities as that of social work, 

the learning outcomes and education and 
training pathways through which those 
outcomes are delivered need to be regulated 
to ensure that practitioners are properly 
equipped to provide the services required 
of them in an effective and efficient way in 
which the safety of the public is protected 
and the rights of individuals are respected. 

Clearly the initial qualification as a social 
worker is just that, an initial qualification 
in a journey in which continuing 
professional education is expected to take 
place throughout a professional’s career 
in practice. So in commenting on social 
work education, it is logical to look at the 
educational journey over a professional’s 
lifetime in practice in reaching conclusions 
about any individual stage in that process. 

SECTION 

3.1 
THE CONSTITUENTS OF PROFESSIONALISM 
IN SOCIAL WORK 

Isee the capability of social workers to 
both enable and protect as a duality 
which is at the heart of social work 

practice. The role of education and training 
is to equip social workers to do this to an 
increasing degree of quality and consistency 
throughout their careers in social work. 
These objectives are at the very heart of this 
Review into social work education, because 
ultimately it is what really matters to those 
receiving social work services and to those 
professionals providing it. There is a great 
deal of evidence to show that the impact and 
effect of high quality social work on those 
receiving it is transformational in their lives, 
and listening to the views of service users 
and their carers, students and practitioners, 
it is clear that this capability to transform 
rather than merely deliver a service is the 
overriding motivator to them. 

I found a remarkable enthusiasm and 

absence of cynicism amongst these groups 
involved in social work education, despite 
their frequent references to the adverse 
criticism in the media concerning both the 
value and the delivery of services by social 
workers which they see as a challenge to 
reverse rather than an inevitability to be 
accepted. If this is to happen then it will 
take recognition within the profession that 
its viewpoint on contemporary issues in 
society with which it is involved needs 
to be expressed in a way that is designed 
to be both informative and persuasive. 
This should not be the preserve of a single 
organisation as there is a richness in the 
variety of the professional groups within 
the sector, but as with medical and other 
clinical colleges and organisations such as 
the National Institute of Care Excellence 
(NICE), the profession’s reputation 
is enhanced when public utterances 
demonstrate views that are factual and 
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evidence-based rather than anecdotal and 
opinion-based. As a facilitator and a lead 
for the profession it is encouraging to see 
The College for Social Work working 
collaboratively with others such as the Chief 
Social Workers and the many representative 
organisations within the sector in order to 
contribute to the voice of the profession. 

The evidence I have seen, both of itself and 
in comparison with the other professions 
with which I am familiar as mentioned 
earlier, leads me to the view that social 
work education is an extraordinarily 
complex subject because it draws upon a 
wide range of other academic disciplines, 
and synthesises from those disciplines 
its own chosen set of beliefs, precepts, 
ideologies, doctrines and authority. As 
a profession, social work requires its 
practitioners to understand intricate and 
often seemingly impenetrable behaviours 
and situations, whilst not having the same 
level of objective scientific support for their 
analysis and conclusions to assist them and 
upon which to rely as have, for example 
medical and other clinical practitioners 
or expert witnesses with forensic science 
expertise. Rather, social workers have 
to rely on their understanding of social 
work theory, their knowledge of lives of 
disadvantaged and vulnerable people and 
their own mental processes and judgement. 

The nature of social work is coping with 
contradictory and partial information, 
identifying the type and degree of risk, 
and selecting interventions which take a 
balanced view of the multifaceted risks 
present in most social work settings. It is 
about both enabling and protecting, and 
any attempts to reduce the discussion of 
this to one of a simplistic dualism is to 
fail to recognise the limitations of such 
reductionism’s usefulness in addressing the 
emergent properties of complex systems 
such as social work. So the task for social 

work education is to equip practitioners 
with the theoretical knowledge and practical 
capability to do high quality work which 
is characterised in this way. It requires 
education in which both theory-informing-
practice and practice-informing-theory 
are inexorably linked. Such considerations 
as these have led me to conclude that the 
outcomes of social work education need to 
be expressed in a new way which reflects 
this thinking, namely: 

(1) the social worker as a practitioner, 
with the ability to exhibit resilience 
under conditions of high pressure; able 
to communicate with the service receiver 
and carer; to diagnose and understand the 
situation and assess the risks involved; 
determine priorities in allocating limited 
resources; decide appropriate courses 
of action and manage that process; and 
communicate effectively with professional 
colleagues who can contribute to those 
processes 

(2) the social worker as a professional, 
understanding and applying to their practice 
the appropriate ethical and legal principles 
associated with working with a wide 
range of disadvantaged and vulnerable 
people; engaging in reflective practice; 
learning from and teaching other social 
workers; learning to work effectively with 
and contribute to other professions and 
disciplines; protecting and safeguarding 
those who receive social work services; 
improving the quality of their care and 
support; empowering them and increasing 
their independence. 

(3) the social worker as a social scientist, 
able to understand and apply to their social 
work practice, the relevant principles, 
methods and knowledge of social work; 
seeking to further the understanding of 
social work through evidence gathering and 
through research. 
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From this, it is evident that we need to have 
information as to how such knowledge, 
skills and competencies can be inculcated 
during the educational process, what 
needs to be achieved by the stage of initial 
qualification, and what subsequently needs 
to be the subject of continuing professional 
development (CPD). 

Therefore I see qualifying education as 
the process by which social workers are 
equipped with the capability to enter the 
profession ready to engage in practice as 
newly-qualified social workers (NQSWs), 
and to continue their career-long 
professional development through CPD in 
which the first year in practice is the most 
formative part. 

But that initial engagement as a NQSW 
should be of a form that permits that 
which the former student has learned to be 
applied in a manner which recognises that 
they are still at the very beginning of their 
professional career, and that it is essential 
that they gain their experience of practice 
through receiving effective supervision in a 
supported environment. 

For this reason, I strongly support 
programmes such as the Assessed and 
Supported Year in Employment (ASYE) 
which provide such an environment of 
support, supervision and continuing 
education. But it is my conclusion that 
whilst this provides strong elements of what 
is needed, its take-up is as yet only partial 
and its content and rigour of assessment 
insufficient to fully meet the needs of the 
newly qualified social worker. The SWTF 
recommended that consideration be given 
to making this compulsory and forming 
a licence to practise (SWTF 2009, 1.48), 
and I address this specific point later in the 
Review. 

In my suggested new expression of 

the desired outcomes from social work 
education given above, special mention 
should be made in relation to the importance 
for the credibility of the profession of social 
work that it creates its own codification of 
beliefs and taught principles - its doctrine 
- based on its discipline as a social science, 
which means that its own rigorous research 
must underpin its teachings and beliefs. 
This languishes at present and, even in 
2006, JUCSWEC concluded that: 

‘Furthermore, with the low level of actual 
research being funded, there are few 
research posts available for social workers 
and little motivation for staff to take up 
such posts because of the absence of 
recognised research career paths and poor 
job remuneration and security. Another 
traditional route to developing a research 
workforce has been to recruit and train 
doctoral students. However, opportunities 
for doctoral studies in social work have 
been limited not only by the low historical 
base but also by ESRC funding practices 
in respect of part-time studentships. In 
addition, social work academics have 
sometimes prioritized teaching excellence 
at the expense of research excellence, 
contributing to a slow rate of bids for 
outside funding for post-graduate 
research. As social work was only awarded 
separate disciplinary status by the ESRC 
in late 2004, recognition for post-graduate 
research training and consequent funding 
are difficult to access. The sustained 
resistance of the General Social Care 
Council (in England) and its predecessor 
bodies to recognise a place for doctoral 
level post-qualifying work reflects on the 
wider image of social work as resistant to 
research.’ (JUC/SWEC 2006) 

Since that was written little has 
changed, and I strongly believe as do the 
leading academics in this country and 
internationally, that this situation must be 
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remedied, which is why I have included it 
in the third of my three proposed outcomes 
from social work education mentioned 
above. To be a really credible profession, 
social workers must be equipped to carry 
out research as part of their critical and 
reflective practice. 

There is a general view that the two aspects 
of theory-informing-practice and practice
informing-theory are at the very heart of 
professional education in social work. One 
of the most challenging considerations is 
how best to integrate these two components 
into professional practice. Qualifying 

education was seen as the first step, but 
a vital one in which the fundamental 
attributes of a social worker are formed, 
but there should be an immediate follow-up 
from this into CPD, the first stage of which 
is a qualifying year in supported practice. 
In delivering this sort of professional 
education it is assumed that it is a process 
of lifelong learning, and therefore as 
mentioned elsewhere the three outcomes 
of a social worker as a practitioner, as a 
professional, and as a social scientist are 
fundamental to the development of the 
profession. 

SECTION 

3.2 THE PROFESSIONAL CAPABILITIES FRAMEWORK
 

In England the current overarching 
professional standards framework for 
education and training, the Professional 

Capabilities Framework (PCF), was 
developed by the Social Work Reform 
Board and is now intrinsic to the work of 
The College of Social Work (www.tcsw. 
org.uk/pcf.aspx). It sets out consistent 
expectations of social workers at each stage 
in their career, setting a context for both 
initial qualifying social work education 
and continuing professional development 
thereafter. It provides social workers with a 
coherent framework around which to plan 
their professional development. 

The Professional Capabilities Framework 
has nine domains (or areas) within it, which 
are: 

PROFESSIONALISM - Identify and 
behave as a professional social worker, 
committed to professional development 

VALUES AND ETHICS - Apply social 
work ethical principles and values to guide 
professional practice 

DIVERSITY  - Recognise diversity and 
apply anti-discriminatory and anti-
oppressive principles in practice 

RIGHTS, JUSTICE AND ECONOMIC 
WELLBEING - Advance human rights 
and promote social justice and economic 
wellbeing 

KNOWLEDGE - Apply knowledge of 
social sciences, law and social work 
practice theory 

CRITICAL REFLECTION AND 
ANALYSIS  - Apply critical reflection and 
analysis to inform and provide a rationale 
for professional decision-making 

INTERVENTION AND SKILLS - Use 
judgement and authority to intervene with 
individuals, families and communities to 
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promote independence, provide support 
and prevent harm, neglect and abuse 

CONTEXTS AND ORGANISATIONS 
Engage with, inform, and adapt to 
changing contexts that shape practice. 
Operate effectively within own 
organisational frameworks and contribute 
to the development of services and 
organisations. Operate effectively within 
multi-agency and inter-professional 
settings 

PROFESSIONAL LEADERSHIP 
Take responsibility for the professional 
learning and development of others 
through supervision, mentoring, assessing, 
research, teaching, leadership and 
management. 

Such domains are different in form to 
those used in medical education and other 
clinical education frameworks. The PCF has 
attracted a great deal of support across the 
social work profession, where it is seen as 
providing a coherent and salient framework 
to inform the practice of a social worker 
throughout their career. Of course as social 

work itself and the societal environment in 
which it is practised change, as occurs with 
ever-increasing frequency, such domains as 
those of the PCF will need to be reviewed 
and refreshed at appropriate times, which is 
the case for any such framework if it is to 
remain current. 

The PCF is divided into levels, both before 
and after qualification. The levels relate to 
the complexity of work that someone with 
those capabilities would be able to manage. 
There are currently nine levels, from entry 
to training as a social worker, to social work 
at the strategic level. Progression between 
levels is determined by demonstrating 
capability to manage issues such as 
complexity, risk and responsibility through 
their practice and continuing professional 
development in a range of professional 
settings. 

The PCF applies to all social workers in 
England - in all roles and settings, including 
independent social workers. For social 
workers in Wales, Northern Ireland and 
Scotland, National Occupational Standards 
(NOS) for social work apply. 

SECTION 

3.3 
THE HCPC STANDARDS OF PROFICIENCY 
AND THE PCF 

In addition to The College of Social 
Work’s PCF, the Health and Care 
Professions Council (HCPC) has 

published Standards of Proficiency for 
Social Workers in England – SOPs (HCPC 
2012a). The SOPs have been mapped 
against the PCF domains for the level 
expected of social work students at the end 
of their last placement (i.e. at qualifying 

level). The mapping is available on the 
HCPC website (HCPC 2012b). However, 
the mapping is not convincing in itself, and 
rather it exemplifies the problem that the 
profession is regulated and endorsed by 
two very different sets of criteria, which is 
a continuing major problem which needs to 
be addressed. 
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Conclusion 1: That the shaping and 
direction of travel for social work 
education and training should be 
directed at producing social workers 
whose professional profile is comprised 
of three components: the social 
worker as a practitioner, the social 
worker as a professional, and the 
social worker as a social scientist. 

Conclusion 2: That the regulation 
of social work education is made 
more coherent, seamless and more 
rigorous in terms both of standards and 
processes by the bringing together of 
the SOPs and PCF based procedures. 
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WORKFORCE PLANNINGCHAPTER 

4 
In reviewing social work education, 

in addition to recognising the 
importance of the educational process, 

the curriculum covered and the learning 
outcomes expected, it is essential to have 
a comprehensive understanding of the 
workforce numbers and capabilities if 
social work education is to be reflective of 
the needs of society and the requirements 
of employers charged with meeting those 
needs. 

The starting point for planning for the 
provision of the social work workforce 
is an understanding of the future demand 
for social work, in order to relate it to 
an understanding of the capability of the 
workforce and the numbers required. 
Employers have made it clear that the 
present workforce planning for social 
workers is inadequate, and will need to 
be radically improved if we are going to 
plan the workforce to meet the nation’s 
need. Symptoms of that inadequacy are the 

attrition rates on some of the qualifying 
courses, concerns about the calibre of 
some students, number of qualified social 
workers who choose not to practise as social 
workers, the number who are unable to gain 
employment with social work providers, 
and those who, failing to get a social worker 
post take a support role for which they are 
over-qualified – such roles often operating 
as a “career waiting room” until a social 
worker vacancy occurs. Indeed the situation 
would be even more severe were it not for 
the unwelcome lack of retention of social 
workers in practice within a few years of 
qualifying. Understandably this retention 
problem is viewed by employers as creating 
a serious workforce capability situation, 
and whilst they can replace the numbers by 
recruiting NQSWs there is a great loss in 
terms of the expertise of relatively recently 
trained social workers who have gained 
some years of experience. 

SECTION 

4.1 
DEVELOPING AN EFFECTIVE PROCESS FOR 
STRATEGIC WORKFORCE PLANNING 

The numbers of social workers in 
qualifying education increased 
following the introduction of the 

qualifying degree in 2003, and there 
is a need to develop an informative 
methodology applied to the social work 
workforce. As the major problem is one 
of retention of qualified and recently-
experienced social workers in the 

profession, the remedy is unlikely to be 
producing more newly-qualified social 
workers, many of whom already cannot 
gain employment as social workers, and 
simply perpetuating rather than addressing 
the major problem of retention. 

In March 2012 the Centre for Workforce 
Intelligence (CfWI) published a paper 
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entitled Workforce Risks and Opportunities 
– Social Workers (CfWI 2012a), in which 
they assembled information from a variety 
of sources which showed that from a 
demographic/societal perspective there was 
an increasing underlying need for social 
services for both adults and children. This 
was really significant in the case of adults, 
in particular with an ageing population, with 
the over-65s expected to grow by 25% and 
the over-85s by 42% in a decade. 

It also concluded that there was an 
oversupply of social workers coming 
through qualifying education caused in part 
by employers preferring to employ those 
with more experience. Whilst employers’ 
demand for social worker numbers in 
adult services has been declining overall, 
there was still a shortage of social workers 
in children’s services. The report went 
on to comment in referring to the Voice 
programme that children’s own strongly-
expressed preference was to have a named 
social worker, a consistent presence in their 
lives, to whom they could turn. There was 
also an increase in the demand for people 
to work in services in roles other than as 
professionally qualified social workers, as 
for example with health visitors working 
alongside social workers and other staff 
providing services to vulnerable children, 
and with some qualified social workers 
only able to find jobs as care assistants. 
The paper also suggested that employers 
should seek to improve their retention of 
experienced social workers and look at 
career progression opportunities, however 
increasingly employers were finding their 
staff learning and development budgets 
under great pressure. 

In August 2012 the CfWI published a 
report on the assumptions underpinning 
the supply and demand model for student 
social workers (CfWI 2012b), in which they 
concluded that the overwhelming factor 

influencing numbers was the number of 
practice placements likely to be available. 
They also commented on the difficulty in 
finding practice educators and supervisors. 
In terms of the availability of information, 
CfWI expressed their concerns about the 
lack of a register of social work students 
since the demise of GSCC, and their 
difficulty with accessing and using the 
data from the Higher Education Statistics 
Agency (HESA). 

Despite what is still a shortage of 
social workers in adult mental health 
and children’s services, many newly 
qualified social workers are unable to 
gain employment as a professional social 
worker, a view confirmed by the employers, 
HEIs and representative organisations, 
and referred to by social work students 
and recently qualified former students. 
This is hardly surprising with the number 
of students qualifying since 2003 having 
nearly doubled (CfWI 2012a) and the cuts 
to local authority budgets due to austerity in 
the past few years. 

All of these factors mean that we need 
to have a very much firmer view of the 
need (in terms of job opportunities) for 
social workers in this very different world: 
this provides a real opportunity for the 
profession to reassert itself in terms of 
its workforce planning. The challenge in 
doing this is not to be underestimated - in 
the clinical professions there have been 
a number of major difficulties in such 
planning - but there are many lessons the 
social work profession can learn from those 
examples. 

If it is to be reliable, amongst other 
information requirements future workforce 
planning needs to be based upon knowing 
the numbers and characteristics of those 
coming into social work education and later 
qualifying as social workers; whether there 
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are correlations with outcome measures and the geographic flexibility of social 
at the point of qualification and thereafter workers such as whether place of work 
in practice; a clear understanding of the maps to place of qualification 
demand nationally and regionally/locally; 

SECTION 

4.2 RESPONDING TO A FAST-CHANGING SOCIETY
 

In assessing and planning for the 
numbers of social workers required 
in future we need to take account of a 

number of transformative changes in the 
way in which care and support services are 
taking place. In A Vision for Adult Social 
Care: Capable Communities and Active 
Citizens (DH 2010), personal budgets 
were introduced as part of a move towards 
the provision of self-directed support. 
The employment by people who use 
services of personal assistants (PAs) was 
encouraged as part of the implementation 
of personalisation of care and support 
services. As a consequence of the Health 
and Social Care Act (HMG 2012) there 
were major changes introduced into the 
architecture of care provision, including 
clinical commissioning and intended 
changes to the legal framework for adult 
care. The move towards the provision of 
integrated services has accelerated, both 
in terms of the integration of social care 
and healthcare budgets and the large-scale 
piloting of personal health budgets, but also 
in joined-up working involving community-
based local services to improve outcomes 
for children, adults and families. This is 
all part of a strong direction of travel in 
which people who use services are much 
more involved in planning and designing 
their own care, both for adults and children. 
There is also an increasing move towards 
the concept of wellbeing as a strong 
directional signpost in healthcare and social 
care provision. 

Such transformative changes in the demand 
for, and structure of, service provision 
require social work and social workers to 
recognise and adapt to the very different 
expression of needs which has occurred 
and continues to occur at a great pace, 
and social work education needs to be 
responsive and on occasions anticipatory 
of the implicit educational requirements. 
Despite the many well-intentioned attempts 
to do this, the sector has found it difficult 
to elicit and promulgate a sector-wide view 
of the changes to social work education 
which will facilitate and contribute to this 
re-visioning. 

So we need to determine what is necessary 
to achieve an effective process for 
transforming workforce planning for 
social work, and which can be used to 
inform the education process. During the 
compilation of this Review, this point 
has been advised to The Department of 
Health (DH) which has now asked Skills 
for Care to take on the function previously 
performed by the General Social Care 
Council (GSCC) to analyse and report on 
the data on social work qualifying courses 
collected by the Higher Education Statistics 
Authority (HESA). This includes data on 
admissions, numbers on courses, student 
demography, employment destinations and 
other variables. This will provide some of 
the supply side data analysis which, when 
combined with the employment information 
provided by the National Minimum Data 
Set – Social Care (NMDS-SC) will form an 
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essential part of future workforce planning 
for social workers that employers consider 
is so essential. 

Although important for supply side 
workforce planning, the analysis of social 
work student data was not a statutory 
function and so was not prioritised in the 
closing down of the GSCC. The data and 
processes were transferred to the Health and 
Social Care Information Centre (HSCIC) 
in July 2012, however the HSCIC has not 
taken on the function of analysing the data 
on a permanent basis. 

The Department of Health considers that 
Skills for Care taking on this data and 
analysis work from HESA will provide 
information on social work education and, 
working alongside the existing NMDS
SC data collection on social workers in 
employment, will allow a much richer 
analysis and thereby assist better planning 
for the social work workforce. For example, 
such data analysis will be of benefit to 
local authority employers and NHS Local 
Education and Training Boards (LETBs) 
for workforce planning. There are also 
linkages to the Assessed and Supported Year 
in Employment (ASYE) for social workers 
and the sector skills council’s wider work 
in supporting workforce development. The 
outputs from such work need to be precisely 
specified and should include building on the 
former GSCC Data Packs in order to create 
trend data, and using the data analysis in 
conjunction with all work on social worker 
supply side planning such as is done by 
the Centre for Workforce Intelligence 
(CfWI), the Health and Care Professions 
Council, the Department of Health and the 
associations of directors of adults and of 
children’s services. 

The service envisaged should be set up to 
be responsive to requests from all sources 
for information held in this new, more 

comprehensive information base, and act as 
the portal through which other organisations 
can access the data, such as HEIs, The 
College of Social Work, the Chief Social 
Workers, commissioners, employers, policy 
makers, think tanks, and so forth. This 
will also provide essential support to area 
and sub-regional partnerships between 
employers and HEIs which facilitate 
the delivery of social work courses (for 
example, provision of such data could 
inform practice placement planning where 
this is done at this level of granularity). 

Such work is intended to be part of creating 
a new and much needed social work supply 
and demand model, which itself will inform 
decisions about social work educational 
provision. To do that, we should seek the 
views of its relevant stakeholders such as 
the associations of directors of adults and 
of children’s services (ADASS and ADCS), 
SWEP, the advisory bodies to the HEIs 
such as JUCSWEC and APSW, and others 
with specialist expertise such as CfWI. If 
this is done then information of the supply 
side and the demand side will be brought 
together to provide the necessary basis for 
thorough workforce planning. 

Conclusion 3: That proper use be 
made of the information already 
collected on social work qualifying 
courses by the Higher Education 
Statistics Authority (HESA) to inform 
the supply side in a way that accords 
with demand side information from the 
National Minimum Data Set – Social 
Care (NMDS-SC), in order to form the 
basis for future workforce planning. 

Conclusion 4: That work is accelerated 
to create a strategic workforce planning 
methodology which takes account of 
major strategic drivers in the system of 
social work, social care and healthcare. 
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 Conclusion 5: That an assessment be 
made of the benefits and practicalities 
of registering social work students 
at their point of entry into qualifying 
social work education. 
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ROUTES FOR QUALIFYING 
EDUCATION 

CHAPTER 

5 
In the past there were multiple 

routes to qualification, which were 
amalgamated into a unified qualification, 

the Diploma in Social Work (DipSW). 
Then, since 2003, the qualifying degree 
in social work has been available 
following programmes of study at both 
undergraduate and postgraduate level: the 
degrees, the professional qualification, 
and the entitlement to register and use the 
reserved title of Social Worker thereby first 
awarded by the qualifying route in 2006 
and 2005 respectively. These degrees are 
currently delivered by some 82 HEIs, a 
majority of which provide degrees at both 
undergraduate and postgraduate levels in 
three and two year courses respectively. 

There is widespread support amongst 
employers, academics and other 
stakeholders for the continuation of the 
mainstream qualification routes established 
in 2003, namely the change to degree-
level qualification achievable by both 
undergraduate and postgraduate level 
courses, although there are differing views 
about their relative strengths. The decision 
to move to a degree-based profession 
brought social work into alignment 
with other professions, and any move 
to undermine or reverse this would be a 
serious retrograde move for the profession. 

SECTION 

5.1 
COMPARISONS BETWEEN THE MAINSTREAM 
AND FAST-TRACK COURSES 

At present, and planned for the 
future, is the development of 
alternative graduate routes into the 

profession (such as Step Up to Social Work 
and Frontline). Although not envisioned 
to involve large student numbers, the 
initiatives are aimed at supplementing the 
current undergraduate and postgraduate 
mainstream courses by encouraging into 
the profession an additional cohort of 
proven high academic achievers who were 
felt otherwise not likely to be attracted to 
a social work career. The students are then 
equipped to qualify through accelerated 
courses, which are regulated in the same 
way and to the same standards as the 

mainstream undergraduate and postgraduate 
courses by the HCPC, and it is anticipated 
will be able to seek endorsement by TCSW. 

Amongst the HEIs, there is an open
mindedness about there being a variety of 
routes to qualification. However, there is a 
widely-held belief that the qualification by 
whichever route is taken should result in 
the same qualification in name, substance 
and quality, namely a generic social work 
qualification which equips the student to 
continue after qualification to practise as a 
social worker in all of the fields of social 
work. There is major disquiet about any 
suggestion of altering the standard at which 
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the qualification is achieved by restricting 
coverage of the theoretical underpinnings 
of social work, or restricting the access to 
a variety of service user groups, or through 
creating a split between the basic tenets 
of theory-informing-practice and practice
informing-theory. This is not to suggest that 
currently all students are practice-ready at 
that point of qualification – indeed there is 
a very widely-held view that the first year 
of post-qualification practice should take 
place in a supported environment such as 
is provided in the ASYE programme, in 
a similar way to that employed in most 
professions, clinical and otherwise. 

Despite the controversy surrounding such 
accelerated courses, I have found the 
arguments in favour of them to be mainly 
founded on a faster route to being practice-
ready in particular fields in which there 
are shortages of practitioners, namely 
mental health and child protection, and the 
aforementioned attraction of an additional 
high-capability cohort possibly otherwise 
unavailable or unattracted to social work. 
Fast track entry schemes were seen to 
benefit from being particularly well-funded 
and have established strong partnership 
working with practice placement providers. 
Students receive support in the form of 
substantial bursaries in the case of Step Up 
to Social Work, or salaries in the case of 
Frontline. 

The arguments expressed against them 
include the risks of dumbing-down the 
educational content, providing a restricted 
experience of other user groups, and a lack 
of confidence in the current regulatory 
and endorsement regimes to ensure the 
adequacy of the outcomes at qualification. 
There was also concern that if the only way 
to attract such students into social work 
was by financial incentivisation, whether 
subsequently they would be attracted away 
from social work after a short time. 

At the time of compiling my Review, Step 
Up to Social Work has been established 
for several years and has been subjected 
to independent evaluation, whereas 
Frontline is still getting underway, and 
HEIs and employers do not see the two 
initiatives as being similar: Step Up to 
Social Work having gained a degree of 
acceptance, whereas there has been and 
still is deep concern over the capability 
of the practitioner coming through the 
Frontline scheme to be adequately equipped 
for a career in social work. It is important 
that the issues of the adequacy of the 
structure of such courses and the necessity 
that the standards of qualification are not 
compromised in terms of the outcomes at 
the point of qualification are matters which 
can be assured by the regulator and, where 
requested, the endorser. 

There is anxiety that such courses 
through their focus on pre-qualification 
specialisation will not provide a sufficient 
knowledge and practice of research, 
coverage of the underpinning theoretical 
basis for understanding human and society’s 
behaviours, nor an adequate internalisation 
of some of the major attributes (knowledge, 
skills and capability of application in a 
sufficiently representative range of practice) 
which educators feel newly qualified social 
workers should possess. These views are 
widely held, and I would suggest that one 
of the real issues underlying this anxiety is 
whether the current regulatory framework of 
the HCPC and the endorsement framework 
of TCSW are of sufficient breadth and 
saliency and will be applied with sufficient 
rigour to ensure that the courses which 
fall into this category, currently Step Up to 
Social Work and Frontline, are designed in 
a way which meets the learning outcomes 
specified and the professional capabilities 
in the PCF framework. If they fail to do so, 
then it is the regulatory and endorsement 
standards and/or the rigour of their 
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application which need immediate attention 
in order to make their processes fit for 
purpose. 

This reinforces the importance on the ability 
of all such qualifying courses to meet the 
outcomes set for social work qualification, 
which are the Standards set by the regulator, 
the HCPC. The majority of the HEIs 
believe that the additional criteria set by 
TCSW in accord with the Professional 
Capabilities Framework should also be 
met as a condition of qualification, as the 
criteria set by HCPC in their Standards 
are not felt to be adequate. There was 
virtually unanimous support for combining 
the latter into an enhanced and expanded 
version of the former, and no support for 
continuing with the two sets of criteria 
in the future. As mentioned earlier, the 
PCF has achieved widespread acceptance 
amongst all stakeholder categories, and has 
a sense of being “owned” by the profession. 
Addressing this particular concern about the 
adequacy of current and future initiatives is 
one of the ways in which the controversy 
surrounding such innovative educational 
approaches can be resolved. Other ways 
include ensuring that the initiatives are 
piloted before any widespread adoption, and 
ensuring that they are rigorously evaluated 
by independent scrutiny to pre-set action 
standards as arguably indeed happened with 
Step Up to Social Work. Such evaluations 
should be conducted on a longitudinal basis 
so that effectiveness and cost efficiency can 
be properly established. But provided the 
courses themselves are rigorously assessed 
as being fit for purpose, the inclusion of 
additional numbers of proven high calibre 
entrants to the qualification process can only 
be of potential value in enhancing quality 
in the profession, provided candidates are 
selected in a way in which their values 
and resilience are properly assessed, and 
their appetite for a career in social work is 
proven. 

In responding to the Calls for Evidence, 
both employers and HEIs were asked to 
give their views, experience and point to 
any evidence underpinning those views 
which might assist in the development 
of the qualifying requirements. They 
commented in a way which firmly 
reinforced their confidence in the 
mainstream undergraduate and postgraduate 
routes to qualification, and commented on 
fast-track schemes against that benchmark. 
They were worried that comparability might 
be compromised in several ways, and I 
have summarised these as follows. If the 
new routes were specific in the user group 
on which they focussed (Frontline with 
its focus on children and child protection 
was most frequently cited), the profession 
was in danger of qualifying social workers 
inadequately informed and qualified to 
understand the various perspectives in 
any situation. Using the example of the 
prospect of Frontline, the concern was 
that understanding the child as a member 
of a complex context involving families, 
adults, children and community would 
receive inadequate attention. The result 
could be the imposition of simplistic 
versions of child protection methodology 
which could lead to selective information 
gathering and the utilisation of a narrow 
processing methodology and a consequently 
narrow view of social work involving 
children as being only child protection 
and safeguarding. This could result in 
the unnecessary removal of children 
from families into a looked-after context, 
an intervention which remains largely 
unevidenced as to the longer term outcomes 
for the child. 

Step Up to Social Work was criticised in 
the evidence from HEI’s for being process 
and task driven, weak on reflective practice 
and on understanding anti-oppressive 
approaches, and not adequately teaching 
the ability to use theory to inform practice. 
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This programme has been independently 
evaluated (DfE 2013), and in some degree 
of contrast to these views the evaluation 
conclusions included: 

• Step Up to Social Work did contribute 
to the enhancement of employing 
agencies’ role in the design and delivery 
of training for social work, through 
the partnership and commissioning 
arrangements established. In particular, 
the programme seems to have created 
the basis for effective dialogue between 
training providers and employing 
agencies, promoting a greater sense of 
responsiveness, not just in terms of the 
overall construction of the programme, 
but in the delivery phase, too. 

• Particular strengths of the recruitment 
and selection processes were felt to be 
their focus on the practical demands of 
social work and on personal attributes 
such as resilience and social work 
values, although clear concerns arose 
about the lack of diversity amongst those 
recruited to the programme. Nonetheless, 
there was a general consensus that 
the quality of Step Up to Social Work 
trainees and their subsequent level of 
achievement on the programme were of a 
particularly high standard. Both HEIs 
and employing agencies recognised 
that the trainees demonstrated key 
attributes and seemed to be ‘ready for 
practice’ in precisely the way that had 
sometimes been identified as lacking 
with conventional programmes, such as 
in their ability to link theory and practice. 

• A note of caution, however, relates to the 
demands of a compressed timescale and 
the associated implications for diversity 
in recruitment. 

The shorter duration of such courses may 
lead to the theoretical underpinnings of 

social work to be overly compressed (for 
example in the intended plan for Frontline 
is an intense programme of 5 weeks of 
5 days/week of 9-5 teaching, amounting 
to only 175 hours actual teaching time). 
Disquiet was expressed that this approach 
is pedagogically unproven, with the risk 
that fundamental conceptual frameworks 
for social work, such as theories of human 
development, attachment, ethics, human 
rights, mental capacity etc. might not 
be covered or fail to be internalised into 
influence on practice, thereby equipping 
students with a bag of frequently-used tools 
rather than a comprehensive diagnostic 
toolkit. In seeking to clarify the pedagogical 
integrity of this proposed approach, I have 
found the research literature to be silent, 
and I recommend that this be properly 
researched as part of the evaluation of the 
outcomes of fast track initiatives in order 
that any shortcomings can be addressed and 
remedied. 

Concern was also expressed that in fast 
track routes there would be insufficient 
opportunity for students to reflect on the 
circumstances and the situational context 
in which they would be able to select and 
apply the methodology they felt would 
be most appropriate to the particular 
circumstances, and learn in a supervised 
manner how those choices worked out in 
practice. Unease was expressed too, that the 
experience of working very closely with 
the same group of students and supervisors 
could lead to a very narrow experience of 
practice, rather than providing the student 
with the opportunity to observe a wide 
range of different social work professionals’ 
practice methods, and it could provide a 
restricted environment in which to develop 
critical thinking skills. 

Further, it was felt that the fast track courses 
offered very limited opportunities for 
involvement in research which, particularly 

Page 28 



if the students were labelled as the “elite” 
of the profession (an unfortunate term 
used in promoting the initiatives), would 
undermine the credibility and standing of 
the profession as one built on knowledge 
and practice derived from research. It could 
become a profession built on “know how” 
rather than “know why”: the essential 
difference between training and education. 
So this concern is one of great significance. 

Whilst the guarantee of two placements in 
statutory settings was viewed as a strength 
of the newly-emerging fast track routes, 
there was a concomitant danger that the 
lack of variety of practice settings could be 
a limitation to student learning. Also, there 
are other basic conflicts which need to be 
resolved, such as the need to be equipped to 
work with a variety of service user groups 
in order to avoid the emergence of a variety 
of criteria for qualification or the emergence 
of a variety of different qualifications, both 
of which were viewed very negatively by 
employers and HEIs as likely to fragment 
a profession which needs coherence and a 
consistently enhanced canon of knowledge 
underpinning professional practice. Many 
of those involved in social work were 
concerned that arguments with policy 
makers over a number of such fundamental 
issues was giving a poor message to other 
professions about the coherence and 
leadership of the social work education 
profession. 

There is concern that the current focus on 
children and particularly on child protection 
may be detracting from the important 
contribution social work makes to adults 
and in particular in mental health with 
the continuing role of social workers as 
Approved Mental Health Practitioners 
(AMHPs), and in the increasing quantum 
of demand from those with learning 
disabilities. The recent scoping exercise 
(IPPR forthcoming) which looked at the 

creation of a fast track programme for 
social workers who work primarily in adult 
settings, particularly mental health, could 
represent a very welcome rebalancing of 
this focus if it leads to implementation. 
Generally, mental health services are 
provided through multi-disciplinary teams 
in which professionals from both the social 
care and healthcare sectors participate. This 
partnership-working approach across a 
variety of professional disciplines benefits 
from the inclusion of social workers 
proficient in mental health assessments 
and services. Currently two options are 
under consideration for this, both fast track 
schemes, one specifically covering mental 
health, and the other covering generic adult 
social work recognising particularly the 
needs arising from an ageing population 
increasing in size and longevity, with 
a specific role analogous to that of the 
General Practitioner in the health service. 
Both have merit, although the latter one 
could be designed in a variety of formats 
other than the “social work GP” which are 
yet to be explored. 

There was unease that despite the relatively 
small numbers of students involved in the 
fast track schemes, their enhanced financial 
position compared to other students on 
mainstream (post-2003) routes, the much-
publicised over-subscription, and their 
securing of a disproportionate number of 
placements in statutory settings may create 
the sense of their being a future elite of 
the profession, a worry exacerbated as 
mentioned earlier by some of the elitist 
expressions selected for use in publicising 
the courses. The unease was that as a result 
of the creation of a perceived or indeed 
a self-referential elite, the remainder 
of student social workers would see 
themselves (and be seen by employers) 
as second class, with a consequently 
unnecessary and altogether detrimental 
erosion of the internal cohesion in the 
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profession and the external perception of 
the standing of the profession. It also risked 
placing unrealistic and over-ambitious 
expectations of what this “elite” group 
could achieve in practice, as a result of 
ideologically-favoured pilots influenced by 
a culture of unquestioning optimism. 

Of concern too was that such fast track 
initiatives secured a great deal of attention 
disproportionate to their scale, and also 
attracted disproportionate amounts of 
funding, both factors seen as being to the 
detriment of building on the strengths of 
the existing post-2003 qualifying course 
configuration or resolving acknowledged 
more important and deeper issues such 
as the dual assessment (HCPC/TCSW), 
although quite how innovation is expected 
to take place without experimentation of 
this nature is unclear. 

A point which emerged time and again 
from academics, employers, students 
and practitioners was that we should be 
educating for a career, not training for a job. 

There was also scepticism expressed (in the 
case of Frontline) of the analogy employed 
by their protagonists with Teach First in 
the teaching profession. This scepticism 
focussed on two elements. Firstly, that 
whereas school classrooms are a common 
experience of everyone, so a student 
teacher entering a school classroom is an 
entry into a familiar environment, whereas 
for most social work students, entering a 
household or family in which there is social 
worker involvement is a very unfamiliar 
and challenging experience. Secondly, the 
publicity around Frontline, transposed 
from Teach First, initially suggested that 
if only 50% of students remained in the 
profession after two years it would have 
been worthwhile because of the impact they 
would have made. Again I have sought in 
the educational research literature for the 

evidence for this claim of impact and been 
as yet unable to validate it, nor to have seen 
a business model that demonstrates similar 
arguments for social workers. So in the 
evaluation of outcomes from the various 
routes of qualification, including the two 
post-2003 routes, I have concluded that we 
need to commission a longitudinal study to 
measure the retention, assess the impact, 
and thereby reach conclusions as to the 
relative efficacy of the different forms of 
qualifying courses. 

The general move in social work education 
internationally is towards longer rather than 
shorter qualifying courses, a move which 
has been well evidenced in social work 
education literature. I am unclear where the 
pedagogical research is to be found which 
would validate the different direction of 
travel in England towards shorter courses 
to that of other countries, and where it is 
found we would benefit from an appropriate 
meta-analysis being carried out to clarify 
the differences. The most constructive way 
to address such differences of view is to 
ensure that the learning outcomes are very 
explicit; the measurement of these outcomes 
is through a transparent and robust process; 
evaluation of the outcomes is rigorous; 
and the evaluation methodology and action 
standards are non-contentious. 

In considering the various entry routes into 
social work, there is a noticeable decline in 
the prevalence of “grow your own” schemes 
in which employers supported existing staff 
to undertake formal education to become 
qualified social workers. Yet when asked, 
many employers and HEIs felt that this 
was a considerable loss of opportunity 
to enhance the careers of those who had 
proved their worth in social care provision. 
Amongst the routes still open for this is the 
Open University qualification route, which 
was commented upon very favourably by 
many of those who have experienced it 
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either as a student or an employer. 

It must be remembered that HEIs are 
autonomous organisations, and although 
firm indications can be made as to entry 
requirements, they will always, quite 
rightly, retain the autonomy over which 
candidates they admit. However, what needs 
to be done is to get HEIs’ acceptance of the 
proposed increased entry standards, and 
make any variation something for which 
they give a full explanation. Because there 
will always be the occasional extraordinary 
candidate whose particular strengths are 
unusual and deemed of great value such 
that an HEI will wish to step outside of 
the guidelines and admit them. This is 
entirely acceptable provided it happens 
as an occasional exception to the normal 
standards being insisted upon. Such 
justification could be checked by TCSW as 
a condition of its endorsement criteria. 

Some HEIs offer a multi-stage academic 
programme leading to eventual qualification 
as a social worker for those whose 
entry qualifications may not match the 
requirements for immediate entry onto 
a social work course. In one such HEI 
I visited, students could enter onto a 
foundation degree course in social care, 
complete an extra year to convert the 
qualification to an undergraduate honours 
degree in social care, then enter a social 
work qualifying degree at Masters level. 

The quality of that educational pathway is 
very high. 

A question arises as to where innovation 
would come from if we re-focussed social 
work qualification on training rather than 
education. Also, it is the research-intensive 
universities which originate most of the 
social work research and provide the 
environments in which good research is 
encouraged and supported. If the number 
of students from such universities declines, 
this loss of research focus will mean the 
profession will lose its generative capability 
for evidence-based change to practice. 

However, in discussing the merits of 
alternative routes for qualifying education, 
it must be remembered that the major 
problem faced by employers lies in their 
retention of social workers after a few 
years of practice much more than in their 
recruitment of newly qualified social 
workers, and any moves which inhibit the 
richness of the nature of social work, such 
as neglect of developing its evidence base 
for good practice, is likely to exacerbate 
rather than remedy this problem. Retention 
is likely to be increased if all aspects 
of education, from entry to progression 
through the respective courses into the first 
and early years of practice are all linked 
to ensuring a reasonable and supported 
workload with effective supervision. 

SECTION 

5.2 STUDENT BURSARIES
 

Currently, financial support in the 
form of student bursaries is provided 
which are varied in nature and 

eligibility depending upon the route to 
qualification. 

HEIs strongly support the availability of 
bursaries for the qualifying degree. They 
view the financial support available for 
students engaging in Step Up to Social 
Work and about to engage in Frontline to 
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be strong and positive features of those 
initiatives, but indicated concern that such 
funding may put pressures on the funding 
of the other undergraduate and postgraduate 
qualifying degrees. They point to this 
already happening with the recent capping 
of the bursaries and withdrawal of year 1 
bursaries for undergraduate courses. 

But there is a deeper concern over the 
postgraduate courses, where HEIs feel that 
the bursary is essential for nearly all their 
UK-based students and without which 
many who already carry a burden of student 
debt from their first degree or have family 
commitments which make the bursary 
almost essential, would otherwise not apply 
to qualify as a social worker. Evidence 
of this was clear in the current round of 
applications, where many postgraduate 
courses are only recruiting to the numbers 
of bursaries they can guarantee, with the 
exception of overseas students whose 
position is unchanged. 

When pressed to suggest which bursaries 
were most essential in ensuring the highest 
outcome quality of the qualifying social 
worker, there was a significant majority 
who considered it of greater importance for 
students on the postgraduate courses. 

Any further change in bursary eligibility 
and availability is an extremely sensitive 
issue, and it may be that arguments of 
equity imply that means testing for the 
remaining bursaries might be necessary. 

Through the 2000s there was a great 
increase in number of students qualifying 
as social workers, and there remains no 
lack of demand for places on the courses, 
whereas the numbers of social workers 
gaining immediate employment in that role 
has declined as a proportion. This suggests 
the number of students being qualified is 

unnecessarily high and could be reduced, 
and consequently the number of bursaries 
can be reduced. The difficulty in this is 
the lack of a robust workforce planning 
framework and its populating data, which 
is addressed earlier in the Review. In a 
situation in which funding in support of all 
aspects of social work education is strictly 
limited and where there are competing 
priorities for that funding, whilst bursaries 
are important and valuable, I would 
recommend that they are targeted primarily 
at postgraduate courses for reasons that 
were given earlier. 

I fully support the cap on bursaries which 
was introduced for 2013/14, and believe this 
decision should be extended to ensure we 
are not financially supporting many more 
students than are required. The social work 
bursaries in my view should be specifically 
targeted to improving quality and not used 
to serve other objectives disproportionately 
such as widening participation for which 
HEIs are separately funded. 

I have concluded that bursaries should 
be strictly targeted to where the greatest 
gains in quality can be achieved, and take 
up a much smaller part of any overall 
support budget for social work education. 
In contrast, I suggest that more resources 
should be expended in supporting the 
quality of placements through practice 
educators’ and practice supervisors’ own 
training being supported financially to a 
greater extent than at present. Similarly, 
very strong support should be given to 
ensuring that newly qualified social workers 
are supervised and supported through their 
first year of practice, and this too should 
be financially supported to a greater extent 
than at present. The allocation of funding is 
a matter of where the greatest priorities lie, 
and this summarised in Chapter 15. 
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Conclusion 6: That provided the 
rigour of the process and the stringency 
of the levels assessed in regulation 
are appropriately strengthened, 
encouragement should be given to 
alternative routes to social work 
qualification, provided these are 
adjuncts not replacements for the 
current scheme of provision, and 
subject to a rigorous evaluation process 
the form of which and the action 
standards are set before the alternative 
route is given approval and funding. It 
is imperative that such routes do not 
provide a stripped down, form of social 
work education – a sort of “social 
work lite”, but seek to achieve higher 
learning outcomes than are current. 
Also, such fast track routes should be 
available to contribute to adult social 
care. 

Conclusion 7: That the current and 
proposed fast track initiatives indicate 
a strong direction of travel in England 
towards shorter qualifying courses than 
those in other countries, and research 
should be commissioned (probably 
initially simply in the form of a meta
analysis) as to the evidence upon which 
such moves are based. 

Conclusion 8: That proposed 
alternative educational routes to 
qualification should be required to 
demonstrate the pedagogical evidence 
that they will provide an adequate 
knowledge, particularly of the 
fundamental conceptual frameworks 
for social work, such as theories of 
human development, attachment, 
ethics, human rights, mental capacity 
and so forth, to ensure that they equip 
students for a career, not just a first job, 
in social work. 

Conclusion 9: That all future 
qualifying education delivers newly 
qualified social workers with the 
capability to engage in research 
throughout their career, inculcating an 
understanding that the ability to carry 
out research is an essential component 
in their professional capability in 
practice. 

Conclusion 10: That in order to 
evaluate the outcomes of the various 
routes of qualification, including the 
two post-2003 routes and the fast-track 
initiatives, a longitudinal study should 
be undertaken by an independent body 
to reach conclusions as to the relative 
efficacy of the different courses.  

Conclusion 11: That we are qualifying 
too many students, and in a situation 
when support funding for social work 
education is strictly limited, there are 
greater priorities than maintaining the 
current number of student bursaries 
which could be reduced. If this takes 
place, then the financial support for 
those on postgraduate courses should 
be protected, and if necessary bursaries 
can be made subject to means-testing. 
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SELECTION FOR QUALIFYING 
EDUCATION  

CHAPTER 

6 
This subject of the proper selection of 

candidates is an important one for 
the profession as a whole. In the Call 

for Evidence, HEIs were asked about the 
principles underpinning their recruitment 
practices for entry into the various social 
work qualifying degree programmes. 

Consideration of their very detailed 
evidence leads me to conclude that HEI 
selection processes need to be improved to 
the level of the best practice in the sector in 
order consistently to select candidates with 
the personal and academic qualities needed 
to be a successful social worker. 

SECTION 

6.1 QUALIFYING DEGREE ENTRY QUALIFICATIONS
 

There is a very wide range of 
selection methods and selection 
standards in operation amongst 

the HEIs. Currently, there is a minimum 
standard of 240 points at A level, with a 
requirement for some prior experience 
capable of being taken into account. There 
is still some entry at below this level, 
and it is doubtful whether 240 points at 
undergraduate level is a sufficiently high 
standard for entry to a profession which has 
elements of very high intellectual demand 
such as the need for mastery of advanced 
sociological constructs, understanding 
of complex risk assessment, decision-
making under uncertainty, and reflective 
practice. There is no doubt that social work 
is seen internationally as an intellectually 
complex discipline, demanding the ability 
to understand, master and thereby be able 
to apply it in students’ future professional 
careers in social work practice. 

Currently, the majority of HEIs already 
recruit students whose average A level 
points score is well above 240 points, and 

such is the extent of the demand for social 
work entry, even after the removal of the 
first year’s undergraduate bursary, that a rise 
in academic standard by the vast majority 
who qualify via an academic (A level) route 
should be raised to accord with this. I have 
concluded that entry requirements in this 
form should be set at the more appropriate 
level for the intellectual demands of the 
profession of at least 300 points. Already 
a number of HEIs have a minimum in 
excess of this. If some courses are not able 
to recruit at this level whilst others clearly 
can, then there is a question as to whether 
they should continue to offer the qualifying 
degree. 

HEIs unanimously supported the 
requirement of a good honours degree 
(1st or 2.1) for entry to the postgraduate 
qualifying degree, and for both entries 
the requirements included GCSE grade C 
passes in English and Maths. 

However, there is an issue concerning 
the appropriateness of alternative entry 
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by the accreditation of prior learning and 
experience in a significant minority of 
HEIs in terms of its robustness, but also 
in terms of its purpose. There seems little 
evidence as to whether prior experience 
has a causal relationship or even an 
associative relationship with outcomes 
from the education process of qualification 
or indeed any future outcomes in terms of 
quality of practice. Where there has been 
extensive prior learning assessed as being 
sufficient for entry without A levels or 
equivalent academic qualifications, there 
is an issue as to whether experience gained 
before adequate and appropriate education 
and training is likely to be of value: a 
counter argument to its being of value 
put forward by many student selectors is 
that it may merely have served to ingrain 
unproven practices which might have 
to be “unlearned” rather than forming a 
foundation upon which to build. 

There are arguments about diversity, and 
these are essentially twofold. Firstly, that 
users of social work themselves come 
disproportionately from certain groups in 
society (which itself is not questioned), and 
therefore it is important that such groups are 
proportionately represented in the profile 
of social workers (which is questioned). 
The cited examples of this were expressed 
primarily in terms of minority ethnic 
groups, rather than in any wider form 
of diversity. The research evidence for 
social work interventions being more 
successful when delivered by someone of 
the same ethnic background is not strong 
except in instances where there are large, 
disadvantaged indigenous population 

groups, or where there are specific language 
issues. Secondly, there is a corporate 
requirement on HEIs to demonstrate they 
are addressing diversity and widening 
participation agendas per se, but in my 
view this is a matter for the HEIs’ corporate 
management and not one that should 
disproportionately influence recruitment 
policies in the specific field of social work 
education. 

The practices in recruitment and selection 
of students generally include the use of 
interviews and prior completion of some 
form of written work relevant to the values 
expected of future social workers. It is 
impressive and a credit to the profession 
to see the extent to which service users 
and carers are invariably involved in the 
selection process, as usually are employer 
representatives. But as is generally the case 
with student selection processes for HEI 
entry, there is little independent evidence 
as to the validity of the processes used. 
The greater use of values-based selection, 
assessment centres and wider utilisation of 
the Professional Capabilities Framework 
in this process of selection would be 
beneficial, and should be the basis for 
moving towards greater consistency of 
selection amongst HEIs which in turn could 
lead to better outcomes. I believe this is an 
activity which should receive more attention 
and be much better evidence-based than 
at present, and would recommend that the 
academic representative bodies, JUCSWEC 
and APSW be asked to present evidence-
based proposals to improve the quality 
of entrants into social work qualifying 
education on a more consistent basis. 

Page 35 



 SECTION 

6.2 
DIFFERENCES IN STUDENT PROFILES ON THE 
VARIOUS QUALIFYING  COURSES 

HEIs were asked about the particular 
student profiles that result from any 
such entry qualification differences 

between undergraduate, postgraduate, 
Step Up to Social Work, and Frontline 
programmes, and how this might shape the 
qualities of the qualifying social worker. 

There is more diversity in the profile of 
the student entry at undergraduate entry 
level in comparison to postgraduate entry, 
but the views of HEIs as to whether or not 
the relative profiles affected or shaped the 
qualities of the qualifying social worker 
were inconclusive, with certain exceptions. 
There was, understandably, a widespread 
recognition from those in a position to 
compare, that the average intellectual/ 
academic qualities of the postgraduate 
students were higher, although there was 
a great deal of overlap. It was felt that the 
prior experience of success in a 3 year 
undergraduate degree course meant that 
such postgraduate students coped much 
more easily with the complexities of 
social work theory and had more maturity, 
although it should be noted that use of the 
term “maturity was related to the ability 
successfully to acquire and assimilate 
knowledge and to integrate theory and 
practice rather than to attributes such as 
emotional intelligence or resilience. 

Both entry groups were almost always 
required to demonstrate some evidence 
of prior experience in a relevant field 
such as social care or wider community 
involvement in either a voluntary or 
employed capacity, this requirement 
being even more stringently applied to 
postgraduate students. Having commented 
earlier that there are differing views 
as to the value that can be ascribed to 

prior experience, many employers and 
academics felt that it was of direct value 
in that it demonstrated an awareness of 
the service user groups in which social 
work interventions took place, and 
others viewed it as a demonstration of 
likelihood of a determination to complete 
the course and take up a career as a social 
worker. However, there was a also a view 
expressed, albeit a minority one, that a 
tabula rosa was to be preferred, to prevent 
the danger of fixed ideas being formed 
based on inadequate knowledge, which 
were then carried through into the course. 
This comment referred to students who 
had extensive rather than a little prior 
experience. But the consensus was that 
some relevant experience with typical user 
groups is beneficial. 

In its Report on Social Work Education, the 
GSSC (2012) concluded that postgraduate 
students with prior experience had 
the highest successful graduation and 
immediate employability rates, but were 
not able to evidence that they went on to 
make better social workers. There were 
differences in the profiles for the various 
entry groups, although the evidence for 
this conclusion was less well documented 
than is the case, for example, in the Step Up 
to Social Work entry where the profile of 
both candidates and successfully-recruited 
students was fully reported on in the various 
independent assessments, such as that 
by De Montfort University (Smith et al 
2013), that have been made. The age profile 
of undergraduate students is younger, 
and amongst them the academic entry 
qualifications differ between the younger 
and older students. There was no significant 
difference in the entry qualifications 
between postgraduate students on the 
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mainstream postgraduate courses and those 
on the Step Up to Social Work students, 
although those selected under the latter 
scheme came from a narrower range of 
socio-economic and ethnic backgrounds, 
which took them further away from the 
background profiles of those receiving 
social work interventions. 

Fast track routes into qualification as a 
social worker have the opportunity both to 
benefit and cause confusion and concern, 
a situation which can only properly be 

illuminated by evidence rather than rhetoric, 
and so I have concluded that it is important 
that fast track schemes are subject to 
rigorous independent evaluation and that 
the results of such evaluations of their 
cost-benefit are heeded in decisions as to 
their continuance. In this way any merits 
and shortcomings can be made apparent, 
and the discussion as to their value and 
their continuance can be removed from 
the discourse of ideology to that of the 
discourse of evidence. 

SECTION 

6.3 
THE ACADEMIC LEVEL AT WHICH SOCIAL 
WORKERS QUALIFY 

There is support amongst HEIs for 
the continuation of the availability 
of the social work qualification 

at both undergraduate and postgraduate 
level, with a significant minority firmly of 
the view that it should be at postgraduate 
level only. There does not seem to be any 
significant evidence that those qualifying at 
postgraduate level become more effective 
social workers than those qualifying at 
undergraduate level, which is hardly 
surprising since the comparison would only 
have been available for direct comparison 
of cohorts qualifying 6 years ago, but such 
questions can only be accurately answered 
through evaluative research. Since this is 
a very fundamental issue, the answer to 
which will have a major impact on shaping 
future educational policy in the profession, I 
will be recommending that such evaluative 
research should be undertaken as soon as 
possible to answer this question. 

Perhaps the first issue is that of quality of 
entry, and clearly the average academic 
quality of entry to the postgraduate 
courses (2:1 degree) will be higher than at 
undergraduate level of whom only some 

two thirds (the current national average) 
will eventually achieve passes at that level. 
Added to which the students entering 
a postgraduate course almost without 
exception will successfully have completed 
a higher education course and thereby 
already gained the skills which contribute to 
academic success. 

I found that the requirements of being able 
to demonstrate relevant work experience 
in a paid or voluntary role to be more 
stringent for entry at postgraduate level, 
which implies that such students generally 
will have experience related to social work. 
This suggests their decision to choose 
to take up a career, with the intention to 
remain, in social work is a better informed 
one. It is noted that there are significant 
exceptions to this in that some students at 
undergraduate entry have very extensive 
relevant experience on which to base such a 
judgement. 

Those who firmly believe that social work 
should be a postgraduate profession, point 
to the intellectual complexity of social 
work, in particular the need to understand 
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and be able to master the range of 
underpinning theoretical bases in a way that 
allows them to take a variety of approaches 
to the situations they encounter in practice, 
rather than being dependent upon a limited 
choice of approaches. The median age of 
postgraduate social work students is higher 
than that of undergraduate social work 
students, and it is felt by many employers 
and service users closely involved in social 
work education that this is reflected in 
their maturity, breadth of life experience 
and resilience, all attributes considered of 
direct relevance to capability at the point of 
qualification as a NQSW. One can point too 
to international experience, where in many 
of the most highly regarded social work 
educational regimes in other countries, 
qualification is at postgraduate level. 

There is a widely-held view amongst 
social work academics that social work 
education demands a degree of maturity 
that many other degree courses do not 
require, although whether that view is held 
in relation to clinical disciplines such as 
medicine, nursing and therapies is less 
clear. As a result they have a preference 
to taking a higher than average proportion 
of their undergraduate entry from slightly 
older students than just immediately post-A 
level, and again look to evidence some prior 
involvement in relevant work situations or 
with similar service user groups to those 
they will encounter in their subsequent 

social work practice. Indeed in the past 
there has been a minimum age threshold 
imposed for qualification as a social worker, 
and many academics and employers 
expressed a wish to see this reintroduced, 
although service users and carers expressed 
little concern about the subject of age of 
entry. The reasons for preferring slightly 
older entrants, often aged over 21 on 
entry, and over 23-24 on qualification was 
expressed in terms of maturity and life 
experience, but my recommendation is not 
to impose any such restriction as it is only 
a proxy for the required characteristics 
and should be left to be addressed in the 
selection criteria of the HEIs. 

I have been unable to find any reliable 
research evidence that finds social work 
qualification at undergraduate level to be 
inappropriate, but rather that in general at 
postgraduate level students are more proven 
in their abilities in complex skills such as 
critical thinking and reflective practice. 
There is no consensus as to an exclusivity 
of the academic level of the qualification 
being at postgraduate level, but there is a 
strong majority view for a rebalancing of 
the educational provision towards a much 
higher proportion of students qualifying 
at this level in future, which accords with 
the direction taking place internationally. 
Of course the fast track schemes add to the 
numbers qualifying at postgraduate level. 

SECTION 

6.4 
STAKEHOLDER INVOLVEMENT IN STUDENT 
SELECTION 

The involvement in social work 
education of people who receive 
social work interventions and their 

carers is widespread and was highly valued 
by the HEIs. In particular, their involvement 

in student selection was extensive: indeed it 
included the involvement of people from a 
wide variety of user groups such as disabled 
people, those with sensory deprivation, 
those with enduring mental health 
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conditions, those in recovery from drug and 
alcohol addiction, those who had suffered 
abusive relationships, those who had 
prolonged periods of disorganisation and 
disfunctionality in their lives, looked-after 
children (with appropriate local authority 
support) and others. 

In the selection process for student entry, 
all HEIs reported their use of the expertise 
and experience of employers, almost 
invariably from employers providing 
practice placements. This involvement 
came from a variety of sectors/employer 
types, such as local authorities, NHS mental 
health organisations, private and voluntary 
sector employers, prison service, adoption 
agencies, drug and alcohol treatment 
agencies and so forth. Representatives 
from local authorities featured particularly 
strongly in their participation in such 

selection processes. 

Of concern is the much lower level of 
involvement of representatives of the 
newly-emerging organisations key to 
the future of healthcare and social care 
commissioning and delivery,  currently 
in the form of Clinical Commissioning 
Groups (CCGs) and Health and Wellbeing 
Boards (HWBs), in the selection of 
future social workers. In my view the 
inclusion of representatives from such 
organisations would be beneficial of itself 
in the perspective they would bring but it 
would also demonstrate the profession’s 
determination to engage in, and contribute 
to, the shaping of the emerging integrated 
health and social care landscape, a key part 
of what I believe the future vision for the 
profession should include. 

SECTION 

6.5 STUDENT SELECTION METHODOLOGY
 

The evidence I have found leads me 
to conclude that the practice of 
student selection could be further 

improved. Guidance was produced by the 
SWRB and is now held by TCSW (TCSW 
2011), but so far this has failed to stimulate 
the behavioural changes to the selection 
process which could be greatly beneficial 
to the social work profession. Indeed if 
the PCF is to be used as a cornerstone of 
all social work education and continuing 
professional development, then it should 
form a significant part (but not the totality) 
of the criteria for future student selection. 

Again as mentioned previously, a weakness 
is that the recruitment processes themselves 
have not usually been subject to any 
rigorous evaluation, and many HEIs felt 
that capturing the involvement of employers 

in the selection process was at least as 
valuable as the expertise they brought to the 
process itself. In Step Up to Social Work use 
was made of assessment centres in which 
candidates were evaluated against a battery 
of validated tests, which demonstrated an 
intention to select students on an objective 
basis. 

Whilst selection for academic study is 
clearly the responsibility and prerogative 
of each HEI, it is my view that it is in the 
best interests of the profession that a set 
of widely-accepted and applied selection 
criteria is developed, informed by the PCF. 
The selection criteria should be reliably 
assessed with validated instruments and 
used as the basis, not the whole, of HEIs’ 
selection methodology. In this way some 
degree of inter-institutional coherence and 
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comparability in terms of student selection 
will be achieved. Business School entry 
uses a commonly applied assessment tool 
in the Graduate Management Admissions 
Test (GMAT) very successfully, and if 
a similar assessment system were to be 
adopted across the field of recruitment for 
social work qualifying courses by the HEIs 
then this would improve the saliency of 
the selection process, basing it much more 
closely on the qualities captured in the PCF, 
and this in turn would make selection for 
entry into the profession more uniform and 
comparable across HEIs. 

There was a consensus amongst academics 
and employers that more use should be 
made of values-based selection, which is 
gaining ground in its use by employers in 
their own selection processes. Most HEIs 
use some form of assessment of values, but 
prior experience is often used by them as 
a proxy for this, their argument being that 
values are best exhibited in behaviours, and 
the behaviour most easily assessed is the 
presence or otherwise of involvement in 
activities with people from groups likely to 
be receiving social work interventions. 

Conclusion 12: That recognising the 
intellectual complexity of the subject of 
social work, and given the continuing 
over-supply of newly qualified social 
workers and the high level of demand 
for entry into qualifying courses, the 
entry level to the undergraduate degree 
should be increased to at least 300 
points or its equivalent, and the entry 
at postgraduate level be retained at 
a minimum 2:1 classification for the 
previous degree. 

Conclusion 13: That the entry 
selection processes be made more 
consistent, more rigorous and closely 
related to the elements of the PCF, 
and consideration be given to utilising 
values-based selection procedures, 
and proven and validated selection 
tools preferably administered in an 
assessment centre as a major part of the 
selection methodology. 

Conclusion 14: That the impressive 
progress made in involving people who 
use services and their carers in student 
selection be further encouraged, with 
financial support being made available 
to HEIs to facilitate this, as well as 
continuing to involve employers from 
all sectors and types of service in the 
selection process. 

Conclusion 15: That the rigour with 
which value is accredited for prior 
experience should be scrutinised much 
more forensically to ensure that the 
weight it carries in student selection is 
capable of validation as to its relevance 
and value as a basis for entry into 
social work education. 

Conclusion 16: That a highly focussed 
review be commissioned, ideally 
from the representative organisations 
JUCSWEC and APSW, working with 
TCSW, to provide evidence-based 
proposals to improve the quality and 
consistency of entrants into social 
work qualifying education basis. These 
proposals should take account of the 
foregoing four conclusions. 
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Conclusion 17: That fast track 
schemes are subject to rigorous 
independent evaluation and that the 
results of such evaluations of their 
cost-benefit are heeded in decisions as 
to their continuance. 

Conclusion 18: That a minimum 
age restriction on qualification to the 
profession and therefore to HEI entry, 
should not be reintroduced, as such 
restriction would be using age as a 
proxy for the required characteristics, 
and those characteristics can be 
assessed directly in the selection 
criteria and processes of the HEIs. 

Conclusion 19: That at a time 
when the trend internationally is 
towards a social worker qualifying at 
postgraduate level, evaluative research 
should be undertaken as soon as 
possible into the question of whether 
the qualifying degree should continue 
to be offered at undergraduate as well 
as at postgraduate level. However 
until such evidence shows otherwise, 
qualifying education should continue 
to be offered at both levels, providing 
the learning outcomes continue to be 
identical. 

Conclusion 20: That as part of 
transforming the profession in a way 
that will ensure its inclusion as a 
mainstream contributor to future social 
care and healthcare, there should be 
involvement of representatives of 
newly-emerging organisations key to 
the future of healthcare and social care 
commissioning and delivery, such as 
is currently the situation with Clinical 
Commissioning Groups and Health and 
Wellbeing Boards, in the selection of 
future social workers. 

Conclusion 21: That a set of widely-
accepted selection criteria is developed, 
informed by the PCF and values-
based measures, which can be reliably 
assessed with validated instruments 
and used as the basis, not the whole, 
of HEIs’ selection methodology. There 
may well be lessons to be learned 
from other fields such as in Business 
Schools’ comprehensive use of 
GMAT methodology as the inter-HEI 
comparative part of their selection 
process. 
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QUALIFYING COURSESCHAPTER 

7 
The way that social work courses 

of all types are delivered is crucial 
to their successful outcome. 

The involvement of a wide range of 
stakeholders, not least that of service 
users and carers, greatly contributes to 
the quality of the education provided for 
students. There is considerable evidence 
of good practice from which we can learn 

and continue to develop social work 
education both during qualification and 
through the career-long involvement of 
professional practitioners with continuing 
professional development, whilst at the 
same time ensuring that the appropriate 
lessons learnt from other professions are 
applied to social work. 

SECTION 

7.1 
SERVICE USER AND CARER INVOLVEMENT IN 
EDUCATIONAL ACTIVITIES 

HEIs involve service users and 
carers (although more often it is 
the service user) in the delivery 

of lectures and case study discussions, 
usually in association with a staff member, 
in jointly-led sessions. This was more 
often used in specific areas such as in the 
teaching about mental health and in the 30
day Developing Skills for Practice module. 
Undoubtedly, this involvement of service 
users and their carers is something which 
HEIs greatly value as being an essential part 
of the student experience and knowledge 
content they deliver, and have of course 
been funded to do so, although that funding 
is relatively small and largely goes to  
support that which HEIs would have chosen 
to do in any event. The involvement of 
service users and carers in the educational 
process in social work education compares 
very favourably with that of the clinical 
professions, and should be given much 
greater recognition. It is worthy of note that 
the HCPC has accorded due recognition 

to this good practice and has enhanced its 
regulatory requirements to reflect this. 

Many HEIs submitted impressive evidence 
of their involvement of service users and 
carers, and I have included in APPENDIX 
3 an individual example which provides a 
particularly informative written exposition. 
This comes directly from the HEI’s own 
Service User/Carer Group in response to 
this question of the breadth and depth of 
involvement in the educational process, 
which I feel is helpful to include in full as 
an indication of the level of involvement 
which can be achieved. 

At a national level, the Social Work 
Education Partnership (SWEP) provides 
an information hub for service users, 
carers, social workers, educators and social 
work students, which makes available 
information about good practice concerning 
service user and carer participation (www. 
socialworkeducation.org.uk). This source 
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of information could be more widely 
used by HEIs to the benefit of informing 
and delivering social work education. 
An example of this is that HEIs find it 
difficult to recruit service users who are 

representative of hard-to-reach groups, and 
such a pan-sector issue is one for which a 
pan-sector organisation such as SWEP is 
well placed to contribute. 

SECTION 

7.2 
OTHER STAKEHOLDER INVOLVEMENT IN 
EDUCATIONAL ACTIVITIES 

The involvement of other stakeholders 
in the educational process is clearly 
present in the involvement of 

employers in the 70 and 100 day practice 
placements which they provide, and also in 
the 30 day Developing Skills for Practice 
module. There is strong evidence that HEIs 
wish more closely to involve employers 
and experienced social workers in the 
delivery of their courses, although less 
so it would seem in their design. One of 
the main reasons for the lack of greater 
involvement of experienced social workers 
currently in employment in that role is the 
difficulty for social work professionals 
to straddle the division between being 
an HEI educator and a practising social 
worker. In part this is because to pursue 
a successful academic career requires the 
accumulation of a significant research 
output, which is currently not easy to 
achieve in many employment situations. 
Indeed there is some evidence of at best a 
lack of interest amongst some employers 
towards the engagement of their staff in 
personally-directed research, and at worst 
an anti-intellectualism about the value of 
practitioners engaging in research. Also 
although a great many academics in HEI 
social work departments themselves are 
qualified social workers, very few can 
or choose to remain in active practice. 
There are a few excellent examples of 
HEIs addressing this situation by offering 
their suitably qualified academic staff the 
opportunity to be seconded into practice 

during part of the summer recess, and this 
practice should be strongly encouraged. 
Another factor limiting involvement in both 
practice and education is that the pursuit 
of a successful career in practice is not 
seen by employers to be advantaged by a 
period spent in academia. There is a partial 
exception, and indeed an opportunity, to 
overcome at least in part this unhelpful 
dualism in the profession, in the roles 
concerning practice supervision and 
practice education, which are addressed 
in detail later. Nor at present are the use 
of honorary positions in the HEIs, such as 
honorary lectureships, much in evidence, 
and in seeking closer and more enduring 
relationships between employers and HEIs 
more consideration should be given to such 
honorary attachments, as are prevalent in 
the clinical and legal professions where they 
are valued as part of a career practitioner’s 
CPD. 

Unlike the clinical professions, where most 
educators remain in some form of practice, 
this is not the case in social work education. 
Nor is this seen as necessary, although it 
is viewed as important to keep abreast of 
developments in practice. Indeed it was felt 
that some distance from day-to-day practice 
can be beneficial in critical reflection. Social 
work has a poor track record of dual careers 
in academia and practice as there are not 
many pathways or dualities of positions 
as mentioned earlier, which is a deficiency 
which can and should be remedied. 
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In their commissioning rather than 
their delivery of service role, one might 
consider the involvement of local 
authority employers as evidence of an 
involvement of commissioners, but the 
presence of information about the subject 
of commissioning was not prevalent in the 
curricula of the qualifying degree. This 
is a subject that would benefit from more 
attention in the delineation of the learning 
outcomes in appropriate practice placements 
and indeed in the curriculum itself, as the 
process of commissioning and particularly 
its impact in terms of commissioning 
decisions is something that is becoming 
increasingly important in social workers’ 
future roles. 

I found the involvement of social work 
students and recently qualified social 
workers from their alma mater HEIs as 
stakeholders in the educational design 
and delivery process was not extensive. 
In assessment of placements and of 
educational modules, an opportunity exists 
to take this to a much greater level of 
involvement of students, such as one sees 
for example in medical school education. 
The involvement of students and former 
students in teaching during the qualifying 
course is not at all well developed, and 
although I saw some very good examples of 
this in terms of assignments being written 
up in poster form and presented to fellow 
students, the educational outcome of the 
social worker as an educator and teacher 
of social work was not greatly in evidence. 
I have commented elsewhere upon the 
need for the education and training of 
more doctoral students in social work, and 
they would provide a very appropriate, 
differently-informed perspective in the 
teaching of qualifying education. I have 
also commented on the importance I ascribe 
to this in developing social work as a 
profession in terms of “the social worker 

as a professional”. Also, where HEIs are 
participants in Partnership Consultative 
Boards, there is an opportunity and a ready 
route for the involvement of a wider range 
of stakeholders in most strategic aspects of 
social work education, currently an under-
exploited opportunity. 

The process for the involvement of 
stakeholders such as practice educators 
and others associated with the organisation 
and delivery of practice education and 
supervision is less clear, other than in 
their direct delivery roles. There is strong 
evidence that HEIs consider such colleagues 
as valuable contributors to the quality of 
the educational experience of students, and 
would look to their further contribution 
being made in an individual capacity rather 
than in any group representation. I think 
this is entirely reasonable approach to 
take, as they are not deliberately chosen 
as a homogeneous group and already they 
are seen to have ready access to make 
additional input to the course design and 
delivery if they so choose. But I would view 
them as a resource of which more use could 
be made to mutual advantage. I comment 
elsewhere in the Review as to their own 
educational needs. 

As referred to elsewhere, transformational 
moves in the provision of care and 
support, such as the closer integration of 
healthcare and social care, could be aided 
to a much greater extent in the future by 
social workers, who already shape and 
inform their practice from a multifaceted 
perspective. Much more could be made of 
this, and the profession should make an 
early move to secure more involvement of 
the perspectives of other, related professions 
in terms of inter-professional learning in 
the qualifying education of social workers, 
which would give a strong signal of this 
direction of travel of the profession. 
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 SECTION 

7.3 THE SIZE OF STUDENT COHORTS
 

The issue of cohort size elicited a 
range of views, with a majority 
view that 30 to 60 was ideal, but 

there was a consensus that it was relatively 
unimportant and should not be prescribed, 
rather it should be a matter of determination 
by individual HEIs, and what mattered was 
the quality of the educational experience. 
Nevertheless, there was doubt expressed by 
those academics who had smaller cohorts, 
typically 30-45 in size, as to the ability 
of academic staff of the larger cohorts, 
described as 100-plus, to have the same 
relationship with their larger numbers of 
students. Such differences in view are 
to some extent reflective of the different 
perspectives often ascribed to pre- and post-
1992 HEIs. 

It was felt that rather than there being too 
many courses, the numbers on individual 
courses should be limited. However, as 
stated, this was a second order concern, 
subordinate to the need to ensure and assure 
quality in the educational experience. In 
this experience, there was a very high 
level of consensus that the most important 
consideration in both the number of courses 
and the size of the student cohort on each 
course was the availability of high quality 
practice placements with high quality 
practice educators. It was generally the view 
that student numbers in an HEI’s annual 
cohort should be strictly limited to the 
availability of such high quality placements, 
although exactly how the HEIs expected 
to manage this process was unclear. The 
importance of having sufficient availability 
of tutors was also felt important. 

Student application numbers remain high, 
and whilst it was acknowledged that a small 
minority of students applied in order to get 
a financially affordable postgraduate degree, 
this was not prevalent because inappropriate 
applicants were largely weeded out at the 
time of selection. 

Concerns were expressed in terms 
of the geographical areas in which 
disproportionate numbers of students were 
qualified. This brings into consideration 
the important question from a workforce 
planning perspective of the extent to which 
it is relevant to select students who will 
choose to practise in the geographical area 
in which they qualified, and the extent to 
which social work is a national activity and 
the workforce can be expected to practise 
in a variety of geographical areas following 
their initial qualification. Debate of this 
issue is not unique to social work education; 
it applies to most of the clinical professions. 
Unfortunately, the current workforce 
planning systems do not greatly inform 
this debate, and this needs to be rectified, 
recommendations for which are given 
earlier in the Review. 

Consequently, there was no strong 
consensus of the appropriateness of the 
current number of HEIs offering social 
work qualifying education, currently 
some 82, providing that the essential legal 
standards of the HCPC were met, and also a 
strong preference that TCSW endorsement 
was sought and met. This is considered in 
further detail later. 
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 SECTION 

7.4 DELIVERING THE TEACHING OF SOCIAL WORK
 

However closely an HEI follows 
its approved curriculum, the 
delivery of that curriculum clearly 

varies with the individuals concerned in 
its delivery and their own professional 
background. This invites a debate around 
whether all or the majority of the qualifying 
education should be delivered by qualified 
social workers, and if so whether they need 
to be still in practice, and if not whether 
there are advantages of having a broader 
base of background expertise. 

The general view was that whilst most of 
the qualifying education should be delivered 
by academic staff who are themselves 
qualified social workers, there were many 
specialised subjects for which such a 
qualification had little or no relevance. 
Examples were those teaching subjects such 
as mental health, psychology, medicine, 
drug and alcohol dependence, people 
with learning disabilities and others. Also, 
as mentioned earlier, although a formal 
qualification in social work clearly has 
relevance, this lessens as the academic 
practitioner develops their own particular 
area of expertise, usually evidenced by peer-
reviewed publications in their own research 
field. However, whatever the academic 
subject, all educators need to be trained in 
how to educate students. 

The need to understand multi-professional 
capabilities and the contributions that 
can be made by professionals from other 
disciplines was highlighted: clinical - such 
as community nurses; and non-clinical 
- such as lawyers. Students needed to 
be made aware of the ability of other 
professionals to play a constructive 
role in multi-disciplinary approaches to 
resolve social care and social work issues 

encountered in social workers’ caseloads. 
Inter-professional learning is considered to 
be extremely important as the future roles 
of social workers will increasingly involve 
working as part of multi-disciplinary teams. 
Serious Case Reviews almost always 
comment on the lack of inter-professional 
working and sharing of information 
amongst agencies. In qualifying education, a 
good example is the increasing involvement 
of health professionals in informing the life 
course from their clinical perspective. 

The involvement of representatives of 
other, relevant professions in the design and 
delivery of professional qualifying courses 
has proved difficult for all professions. 
For example, medical education has made 
strenuous efforts to remedy this deficiency 
and indeed has stipulated this as one of the 
teaching and learning requirements in the 
“Design and Delivery of the Curriculum”, 
Domain 5 in the GMC’s Tomorrow’s 
Doctors: Outcomes and Standards for 
Undergraduate Medical Education (GMC 
2009), but its achievement has proved 
difficult. Inter-professional education is 
more than just communication and shared 
learning experiences with other professions, 
it is much more about understanding 
the contributions of other professionals 
to problems with which social workers 
will be engaged, and in reciprocation the 
contribution made by social workers to the 
problems encountered in the practice of 
other professionals. 

At a time when the social care and 
healthcare landscape is being reformed 
indeed transformed, policymakers are 
looking for innovative strategies that can 
help them develop policy and programmes 
to equip the workforce to deliver to the 
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new requirements. On a global scale, the 
World Health Organisation has devised a 
Framework for Action on Inter-professional 
Education and Collaborative Practice 
(WHO 2010) which describes the current 
status of inter-professional collaboration 
around the world, identifies the mechanisms 
that shape successful collaborative 
teamwork and outlines a series of action 
items that policy-makers can apply within 
their local health and care systems. The 
goal of this framework is to provide 
strategies and ideas that will help health 
and social care policy-makers implement 
the elements of inter-professional education 
and collaborative practice that will be most 
beneficial in their own jurisdiction. In my 
view, social work has a huge contribution to 
make in the interpretation and conversion 
of a framework such as this into multi-
professional intervention strategies and 
practices, and I would be keen to see 
social work qualifying and CPD education 
reflect this opportunity and assert its own 
contribution and leadership to this subject. 

Social work is a discipline in which an 
openness of mind and a willing eclecticism 
has been influential in its formation, and 
as such it has a major contribution to make 
in the provision of services in a more 
holistic way than has been the practice in 
the past. Social workers already shape and 
inform their practice from a multifaceted 
perspective. I would wish to see much more 
made of this unique position, and an early 
move to secure more involvement of the 
perspectives of other, related professions in 
the qualifying education of social workers 
would be a strong signal of the direction of 
travel of the profession. There is currently 
some evidence of this in the stakeholder 
groups, but I would suggest that this could 
be strengthened to the great advantage of 
the profession. 

For this reason I will be recommending that 
the curriculum of the qualifying degree and 
particularly of the future CPD framework 
should pay particular attention to: (1) 
inculcating an awareness of the capabilities 
that other professionals bring to creating 
successful social work interventions, 
and (2) making social workers aware of 
the contribution they and their practice 
can bring to the issues faced by other 
professionals. 

Conclusion 22: That more use could 
be made of SWEP in assisting in 
advising on the involvement of service 
users and carers in the design of the 
qualifying courses. 

Conclusion 23: That where employers 
are providing practice placements there 
is an opportunity and ready route to 
contribute to practice educators’ CPD 
by giving them greater involvement in 
HEI’s activities, and for HEIs to offer 
the opportunity for their own qualified 
social worker academic staff to engage 
in practice by short secondments at 
appropriate points in the academic year. 

Conclusion 24: That the subject 
of commissioning of services is 
one that would benefit from more 
attention in the delineation of the 
learning outcomes in appropriate 
practice placements and indeed in the 
curriculum itself, in terms of both the 
process of commissioning and the 
impact in terms of commissioning 
decisions. 

Page 47 



  

 

Conclusion 25: That there is an 
opportunity for a greater involvement 
of students and former students in 
teaching during the qualifying course, 
to contribute to the educational 
outcome of the social worker as an 
educator and teacher of social work, 
and in developing social work as a 
profession in terms of the research 
capability of “the social worker as 
a professional” In particular the 
profession needs to encourage many 
more doctoral students. 

Conclusion 26: That where HEIs are 
participants in Partnership Consultative 
Boards, there is an opportunity and 
a ready route for the involvement 
of a wider range of stakeholders in 
most strategic aspects of social work 
education. 

Conclusion 27: That whatever the 
academic subject, all educators need to 
be trained in how to educate students. 

Conclusion 28: That those engaged 
in the design of social work education 
should consider how established 
inter-professional frameworks can 
be used to enhance inter-professional 
collaboration. Inter-professional 
learning will be increasingly important 
in the professional practice of qualified 
social workers, and this presents an 
opportunity for the profession to assert 
its own contribution and leadership to 
this subject. 

Conclusion 29: That the curriculum of 
the qualifying degree and particularly 
of the future CPD framework 
should pay particular attention to: 
(1) inculcating an awareness of the 
capabilities that other professionals 
bring to creating successful social work 
interventions, and (2) making social 
workers aware of the contribution 
they and their practice can bring to the 
issues faced by other professionals. 
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 PLACEMENT ARCHITECTURE 
AND SOURCING 

CHAPTER 

8 
In a social work qualifying degree, as 

with a number of clinical disciplines, 
some half of the student’s time (more 

in the case of Frontline) is spent in a 
supervised workplace environment. In the 
Social Work Task Force Report (SWTF 
2009), there was a recommendation that 
this time be more limited, indeed 130 
days rather than 200 days was suggested. 
However, this suggestion was not taken 
forward by the Social Work Reform Board, 
and I have sought the views of stakeholders 
on this and found the following. There is 
widespread support for the final 100 day 
placement, which is seen as a very valuable 
preparation for practice; much support for 
the earlier 70 day placement; and mixed 
but generally positive views about the 
30 day Developing Skills for Practice 
module, which makes up the current 200 
day aggregate. Some HEIs and employers 
would prefer more flexibility in the first 70 
day placement period, such as being able to 
divide it to provide wider experience, and 
indeed some HEIs are doing so. The content 
and approach to the 30 day Developing 
Skills for Practice course varied amongst 
employers and HEIs who interpreted its 
purpose in somewhat different ways, but 
the overwhelming view was that the current 
30:70:100 day placement architecture was 
appropriate, and should be retained until it 
has time to be evaluated. I would conclude 
that this configuration should be retained 
and subjected to future evaluation as to its 
effectiveness before any changes are made. 

There is a very strongly and widely held 
view, with which I would concur, that of 
much greater importance than the length, 

setting and user-group involved in the 
placement, is the quality of the experience 
in the placement itself, and the quality of 
practice education and supervision for the 
student. It is the quality of the placement 
and the supervision received that is 
most frequently cited both by students 
and recently qualified social workers as 
key in the initial formation of their own 
professional practice – it is that important! 

This aspect of social work education offers 
very great potential for further quality 
improvement and the achievement of higher 
consistency. There is a widely-held view 
that the greatest problem in qualifying 
education lies in the provision of sufficient 
practice placements of the necessary 
quality. Currently, there is a requirement 
that a student should have the opportunity 
to experience practice placements in both 
statutory and non-statutory settings and with 
adults and with children and families. I have 
found that this is not widely implemented 
for reasons given later. 

Many of the HEIs are experiencing 
significant and increasing challenge in 
securing the practice placements they 
would like to have. There has grown up 
a widespread belief amongst social work 
students that they need to secure their final 
placement with an employer, or at least 
in a type of service, in which they wish to 
take up employment after graduation and 
qualification. This puts pressure on the HEIs 
to try to meet this demand. An additional 
factor is the need to have a placement 
in a statutory setting, either with a local 
authority or an organisation with statutory 
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powers. This leads to a problem in fulfilling 
the wishes of many students to have a 
statutory placement in children’s services as 
their final placement, and it is the provision 
of this which causes most difficulty to a 
number of HEIs who are essentially in 
competition with other HEIs for these 
particular placements. 

However the HEIs were strongly of the 
view that what was really important was 

to give time for the current new practice 
placement system to stabilise and have a 
trial period with a high degree of stability 
before any more changes were made to it. 
This would allow evidence to emerge as 
to the effectiveness of the current practice 
placement arrangement, and that evidence 
rather than other factors would inform the 
need for any further change and suggest the 
direction of any such change, as mentioned 
earlier. 

SECTION 

8.1 ELIGIBILITY TO PROVIDE PLACEMENTS 


In terms of eligibility to provide 
placements, employers and HEIs 
frequently alluded to the practice in 

nursing education, emphasising that it 
should be an expectation of all statutory 
bodies such as local authorities, NHS 
providers and other statutory social work 
providers that they provide supervised 
placements unless there are exceptional 
reasons for not doing so. However, there 
is a difference in that in the majority of 
the clinical professions there is a general 
understanding that student supervision 
and education is an intrinsic part of any 
professional’s career progression. I have 
referred earlier to this in terms of “the 
social worker as a professional”. Whilst I 
believe that gaining acceptance of this in 
social work is a very important constituent 
in the transformation of the profession 
itself (as in the teaching and learning 
requirements in the “Design and Delivery 
of the Curriculum”, Domain 5 in the 
GMC’s Tomorrow’s Doctors, Outcomes 
and Standards for Undergraduate Medical 
Education referred to earlier (GMC 2009)). 

Unfortunately there is not as yet a general 
acceptance of this principle within the social 
work profession, so we have to deal with 
the situation as it presents itself today. 

Whilst it is a usual practice for HEIs to 
use placement providers who themselves 
employ social workers, there are high 
quality and innovative placements in 
which this is not the case and where the 
practice educator is arranged from outside 
of the provider organisation, with the host 
providing a practice supervisor on site. 

There is little support for clustering 
placements in particular type of provider 
or in a smaller number of providers. For 
example in terms of placement setting, 
CAFCASS, private fostering agencies, drug 
and alcohol services and mental health units 
all offer valuable placement experiences, 
and purposive clustering of placements in 
a limited number of providers is likely to 
exclude many such valuable placements, 
often with smaller, local providers, which 
can offer rich and diverse experience. 
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SECTION 

8.2 
STUDENT UNITS
 

Anumber of employers and HEIs 
use student units as part of the 
placement provision in various 

settings. In such units, students work 
on group-based assignments and cases, 
as part of which each member also 
receives individual supervision by a 
practice educator who is a qualified social 
worker. When working effectively it is an 
arrangement which can act as a mechanism 
to reinforce partnership working between 
employers and HEIs. 

Where student units exist, the preferred 
form is to limit the number of students in 
each unit to 6 or fewer in order to facilitate 
group learning and to experience peer 
support in practice which will be important 
in shaping their own future practice. It was 
felt important that the group supervision 
must not be at the cost of the opportunity 
for individual supervision, and that the 
student must have the opportunity to 
work in this way with more than a single 
practice educator in order that they observe 
and experience different supervisory and 
intervention styles. 

However, student units are a particular way 
of delivering the educational content in 
relation to practice, and their creation and 
utilisation should be a matter for individual 

HEIs to consider along with the employers 
who provide their placement opportunities. 
They might, for example, be particularly 
relevant to the enhancement of inter-
professional working if located in shared 
learning units covering health/housing/ 
education. But care must be taken in over
reliance on any particular experiential 
setting, particularly when the form differs 
from that which will be experienced in 
future practice. Student units have been 
evaluated in some depth over time, with 
a significant assessment carried out by 
Ainsworth and Fulcher as long ago as 1984, 
so their strengths and weaknesses are well 
evidenced. 

There is no appetite amongst employers 
or HEIs for a move in the direction of 
more use of student units, since the 
current situation is that any individual 
HEI who believes that in their particular 
circumstances this will provide higher 
quality placements and a better educational 
experience for the student can follow this 
route. There are differing views as to 
whether within any one placement provider, 
individual placements should be clustered 
or separated, although clustering is not 
synonymous with the creation of student 
units. 

SECTION 

8.3 PARTNERSHIPS AND PRACTICE CONSORTIA
 

One of the recommendations of 
the SWRB was that partnership 
arrangements should be set up to 

increase the efficiency in securing suitable 
practice placements. In the negotiations 

to secure an adequate number of practice 
placements a majority, but not all, of 
HEIs work through a local or sub-regional 
practice consortium such as social work 
education and training networks. Such 
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arrangements are generally underpinned by 
memoranda of understanding (MOU) rather 
than service level agreements (SLAs), and 
include reference to placement expectations, 
payment arrangements and explain the duty 
of care to the student required of providers. 
They are often further supported by seeking 
written undertakings with individual 
providers at a senior management as well 
as at an operational level. These agreements 
are not legally enforceable, and rely on 
the strength of the partnership working to 
ensure their compliance and efficacy. 

Some HEIs prefer to select and organise 
their own placement resource amongst 
employers, using posts such as Director 
of Practice Learning (DPL) or Practice 
Learning Coordinator (PLC) to achieve 
this. The reasons for this difference would 
appear to be driven by the degree to which 
individual HEIs are in a competitive 
situation with other HEIs over securing 
placements from a limited number of 
providers. This also depends on the existing 
strength of relationship between the HEIs 
and the local placement providers and 
whether more general inter-HEI working 
at an institutional level is prevalent. Whilst 
the multi-member partnership arrangements 
suggested by the SWRB are clearly an 
effective form of working in many cases, 
they are not required in a significant 
minority of cases where an HEI already 
has a well-established network of suitable 
placement providers, and therefore should 
not be imposed. 

Where such partnership arrangements 
are working well, it is felt by HEIs and 
employers to result in a relatively fair 
and transparent allocation of practice 
placements amongst the constituent HEIs, 
and some partnerships are underpinned by 
formal practice learning agreements (PLA) 
between the HEI and the employer. Such 
formal practice learning agreements are 

highly desirable in educational as well as 
practical terms, but are not yet widespread. 
What is also desirable is to find a way of 
encouraging an extension of the period 
for which these placements are provided 
from just the year-by-year basis which is 
currently prevalent. 

Where practice placement consortia (PPC) 
have been established, a prime driver has 
been to avoid inter-HEI competition for 
placements, and to provide standardisation 
of procedures and documentation. Such 
consortia operate mainly in the local 
authority sector, and most include some 
voluntary and independent sector agencies 
and others. A difficulty that is encountered 
concerns the plethora of voluntary and 
other, non-local authority providers, 
which are not generally included in such 
consortia, and HEIs tend to secure such 
placements from those providers through 
direct individual contact. Indeed as 
previously mentioned, some HEIs prefer 
to organise all their own placements rather 
than work through collective partnership 
arrangements. 

Given the transformational move to 
a closer integration of healthcare and 
social care, there is an opportunity for 
social work to take a significant role 
in this transformation. Therefore HEIs 
should look at the possibility of providing 
suitable placements in such situations 
where, for example, local organisations 
are instrumental in creating integrated care 
pathways that draw on wider community 
services and resources. Examples are 
the creation of multidisciplinary teams 
providing patient-centred support for older 
people, an initiative by Age UK, and where 
clinical commissioning groups (CCGs) are 
commissioning innovative intervention 
services. In such ways, practice placements 
can reflect the rapidly changing provision 
of services thereby giving students a 
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very contemporary and forward-looking 
experience. 

Whilst there is strong support for all 
employers being able to offer placements 
should they wish to do so, it is essential 
that all such placements must provide the 
appropriate learning opportunities and 
learning outcomes, they must accord fully 
with the professional requirements of the 
Professional Capabilities Framework, and 
must be able to provide suitably qualified 
practice educators and supervisors. 

Whilst all placements are audited against 
the standards in the PCF, the quality 
assurance processes of the HEIs vary 
considerably.  Methods used include the 
following elements: 

* Practice Placement Assessment Panels 
for each student cohort are held at 
the end of each of the 70 and 100 day 
placements: 

* Student portfolios maintained 
during the placements are informally 
commented upon for completeness, 
consistency and insight. 

* Quality Assurance in Practice Learning 
(QAPL) responses are completed for 
all placements and analysed to provide 
feedback to students and practice 
educators, (but there was some criticism 
of the form used for this purpose in that 
it was felt to distort the data). 

* Students are requested to provide their 
own written feedback and evaluation of 
the placement experience to the Director 
of Practice Learning, or to those in an 
equivalent role. 

But it is unclear whether QAPL (SfC and 
TCSW 2012) impacts upon the quality of 
placements, or merely monitors them, and 
the processes should be further improved in 
their rigour and usefulness. 

Whilst some individual practice placements 
may be visited by the Director of Practice 
Learning or equivalent, the assessment 
methodologies and the visit frequencies 
vary considerably. The schedules for visits 
include both triggered visits where feedback 
shows problems are present, and planned 
cyclical visits. Most HEIs endeavour to 
get their practice educators and practice 
supervisors together as a group on occasions 
throughout the year at which their feedback 
is given to the HEI. As mentioned earlier, 
the audit process takes place against the 
Professional Capabilities Framework. 
However, there was not strong evidence of 
an approach to validate the findings from 
different sources through utilisation of a 
systematic methodology of triangulation of 
evidence, and this is necessary if the quality 
assurance process is to have validity. 

As mentioned previously, practice 
placement provision is in something of a 
crisis and consideration should be given to 
more fundamental change to their provision. 
For example, social work education could 
adopt a more formal commissioning 
approach such as is used in parts of 
healthcare, or build placement provision 
into the regulatory system as with teacher 
training. I am not making a recommendation 
for the adoption of such particular 
approaches, but I am recommending a more 
strategic look be undertaken at this subject, 
whilst improvements are made to the 
current situation. 

Page 53 



 SECTION 

8.4 SOURCES OF PLACEMENT PROVISION
 

There was strong support for the use 
of specific, measurable criteria for 
the quality of educational supervision 

during placements and for the quality of 
the placement itself. The term “approved 
teaching organisation” (ATO) has some 
currency, but the term itself is open to many 
interpretations across HEIs, employers 
and practitioners. Some have taken it to be 
an analogous concept to that of “teaching 
hospitals”, but the analogy is unhelpful 
as the analogous reference – the teaching 
hospital – is not itself subject to a single 
definition or understanding, nor indeed 
has the exclusivity of teaching quality 
sometimes ascribed to it. Others use the 
term to describe an organisation that teaches 
through the use of student units, which have 
featured in the past in social work education 
and feature in the Frontline programme. For 
the purposes of clarity in the Review I have 
defined an approved teaching organisation 
as: an employer which provides practice 
placements for the education and training 
of social workers in a workplace setting, 
and which is independently assessed as 
providing the highest quality of teaching, 
training and educational experience. 

The benefits over and above an enhanced 
level of practice education that would 
follow from certain organisations being 
awarded some form of enhanced teaching 
recognition, if it carried both status and 
reward, might be the possibility of such 
organisations providing more placements 
in statutory settings if such organisations as 
local authorities were such providers. But 
if it were to be meaningful, the holders of 
the award may need to take on a larger duty 
of care role similar to that of an employer, 
for example, providing early intervention 
support for students in difficulties, 
managing their health and welfare issues, 

taking on personnel responsibilities and 
other HR procedures which may lead to 
disputes, appeals and litigation, a role 
currently fulfilled by the HEI. Any such a 
move would need carefully specifying and 
consultation before moving towards such a 
change (albeit one that has been considered 
in the past). 

Another issue arises as to whether this form 
of clustering of in-practice placements is 
desirable from a learning perspective, or 
whether it would limit the opportunities 
for students seeing in operation a range of 
practitioners with different personal practice 
styles and methods in a range of settings, 
as mentioned earlier. A move to approved 
teaching organisations runs a risk that this 
will narrow the range of provision and cut 
out smaller providers. It is straightforward 
to see how this could operate for local 
authorities, but less easy to see it as 
benefitting providers in the voluntary 
and private sectors where an increasing 
proportion of social work education takes 
place. 

If it were introduced, the question arises 
as whether such approved teaching 
organisation status is available to all 
organisations irrespective of sector, or 
limited to employers in particular sectors, 
and if so, which sectors? It would seem 
somewhat irrational to pursue a route to 
try and achieve higher quality outcomes 
for students as a result of better education, 
teaching and supervision during their 
placement, yet restrict this only to certain 
types of provider, for example local 
authorities. There is an argument that says 
that such a provider would need to be able 
to provide placements in statutory settings 
as part of their provision, but were this to be 
a requirement then it would strictly limit the 
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range and type of provider organisation that 
would be eligible for the award. 

There is also a wariness that the creation 
of such a tier of placement provider 
would act as a strong disincentive to 
many organisations to continue providing 
placements when they were technically 
excluded from such an award. Concern was 
also expressed that a higher concentration of 
placements in a lower number of providers 
was a move in the wrong direction, as the 
practice knowledge gained by the student 
would be disproportionately influenced 
by the practice methodology of a limited 
number of large providers to the detriment 
of the student’s experience of diversity of 
approaches. 

I have concluded that as yet there is 
insufficient evidence that moving towards 
some tiered form of placement provider 
categorisation, such as that of an approved 
teaching organisation, would be beneficial 
given the forgoing arguments. If it is to 
be pursued, this should only occur when 
there has been a rigorous analysis of the 
consequences of moving in such a direction, 
(and at present no such analysis has been 
carried out), and when the practicality of 
doing so is properly worked through as to 
its feasibility and cost. Care would need to 
be taken to avoid any form of kite-marking 
unless it carries strong evidence as to its 
robustness and capability for independent 
audit. 

Conclusion 30: That the current 
placement architecture of the 30 day 
Developing Skills for Practice module 
and the substantive 70 day and 100 day 
practice placement remain unaltered 
for a period of time during which any 
evidence for benefits occurring from 
changes can be evaluated, and any 
proposals for change piloted, before 
any further changes are made. 

Conclusion 31: That it is the quality 
of the placement and the supervision 
received that is most cited by students 
and recently qualified social workers 
as key in their initial formation of their 
own professional practice. 

Conclusion 32: That the current 
criteria for eligibility amongst 
placement providers should remain 
unchanged, which means that a 
wide range and size of employer can 
offer such placements provided they 
themselves employ qualified social 
workers. (However it should be noted 
that in Recommendation 17 there 
is a proposal to adopt a very much 
more stringent quality assessment and 
assurance of practice placements.) 

Conclusion 33: That there is no 
compelling evidence to suggest that 
student units provide a preferable form 
of in-practice placement learning, so 
HEIs should continue to decide upon 
their adoption or otherwise as they 
determine best enhances the quality 
of the educational experience in the 
placement. 

Conclusion 34: That formal practice 
learning agreements between the 
HEI and the employer should be put 
in place and be available for audit, 
to cover all aspects of the education 
provided in the practice environment. 

Conclusion 35: That whilst multi
member partnership arrangements 
suggested by the SWRB can be an 
effective form of working, they are 
not required in all cases and therefore 
should not be imposed. 
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Conclusion 36: That HEIs should look 
at the possibility of providing suitable 
placements in situations where there 
are integrated care pathways that draw 
on wider community services and 
resources. 

Conclusion 37: That the quality 
assurance processes of the HEIs be 
more consistent in the methodology 
employed, and that where different 
sources of information are utilised, 
a systematic methodology of 
triangulation of evidence should be 
pursued in order to have reliable 
quality assurance processes. 

Conclusion 38: That a strategic 
investigation be undertaken to see if 
a more formal commissioning system 
for practice placements would deliver 
higher quality and more continuity in 
placement provision. 

Conclusion 39: That at present there 
should be no move towards a tiered 
form of placement provider, such as 
the introduction of approved teaching 
organisations. If such a move is 
contemplated, it should only take 
place after a thorough analysis of the 
advantages and consequences has been 
undertaken. 
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 THE QUALITY OF PRACTICE 

EDUCATION AND PLACEMENT 
FINANCE 

CHAPTER 

9 
The % distribution of types of 

employer providing placements 
varies greatly within the range of: 

Type of provider % 
Local Authority 15-60 
Voluntary Sector 35-65 
Private Sector 5-15 
Mental Health/other NHS 0-8 
Schools  0-5 
HEI-based student units 0-2 
Other 0-6 

The most significant recent and continuing 
trend is the reduction in local authority 
placements and the increase in voluntary 
sector placements. 

There is a widespread concern amongst 
employers and educationalists over the 
quality and availability of appropriate 
practice placements. The preferred 
arrangement for the placements was one 
which gives experience of practice in both 
statutory and non-statutory settings with 
two different service user groups, namely 
with children and families, and with adults. 
In practice for several reasons, many HEIs 
are finding this combination difficult to 
achieve. As mentioned earlier, placements 
in statutory settings are mainly but not at 
all exclusively in local authority settings, 
and the service delivery demands on social 
services is such that the number of such 
placements continues to diminish. Also, 
increasingly students are pressuring HEIs 
to ensure them at least one placement in a 
statutory setting, in order to enhance their 
job prospects on graduation. The result is 

that some HEIs find it difficult to achieve 
consistently the quality of placements they 
wish to see, and there are differences in the 
quality of placements amongst HEIs, which 
is concerning since all placements must 
reach the relevant PCF standards . This 
situation is becoming more widespread and 
needs to be addressed as a matter of priority, 
and poor quality placements eliminated. 

Currently during the inspection by the 
regulator HCPC and by TCSW, placements 
are not routinely visited and inspected, the 
verification of their quality being sufficient 
is made by consideration of the quality 
assurance process. Given the difficulty in 
sourcing placements of a sufficiently high 
quality and the suggested need to increase 
the level of the financial support for the 
placements providers, such support must 
be dependent upon a much more rigorous 
inspection methodology by the regulator, 
HCPC, and where endorsement is sought, 
by TCSW. 

As mentioned, experience of a placement 
in a statutory setting is regarded as almost 
essential for graduating students to be able 
to secure employment as social workers. 
Most such placements are with local 
authorities, but an increasing number of 
provided by other organisations, such as 
CAFCASS, which carry out statutory duties. 
There may be occasions where a placement 
in an independent sector organisation 
might include a shadowing opportunity 
elsewhere within a statutory setting In the 
past the provision of placements was a 
formal performance indicator for which 
local authorities were held accountable, but 
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this is no longer the case. If the availability 
and the quality of the supervision and 
education in such placements are to be 
maintained and preferably increased, 
then it will be necessary financially to 
incentivise placement providers to a greater 
degree than is the current practice. There 
are also concerns that the initiatives for 

fast track entry, Step Up to Social Work 
and Frontline will “cream off” the best 
practice placements and supervision. The 
present situation concerning the availability 
and quality of practice placements is 
unsatisfactory for HEIs and for social work 
students, and ultimately for employers and 
service users. 

SECTION 

9.1 
FINANCIAL SUPPORT FOR PLACEMENTS: 
THE EDUCATION SUPPORT GRANT 

Placement provision is a common 
factor in most professional education, 
especially in clinical work. It is a 

situation which has given rise to problems 
for many professions at various times, and I 
have concluded that only two routes lead to 
the required situation of stability. Either the 
provision of placements needs to be made 
mandatory for organisations employing 
social workers, or providers have to be 
adequately recompensed for the cost to 
them of the service they provide in the 
provision and supervision of placements. 
I will not be pursuing the first of these at 
this time as I regard it unnecessary as yet 
when the second alternative is possible and 
preferable. 

Pursuing then the second of the above 
routes, in terms of how this situation can 
be remedied, there is a strong wish for 
the Education Support Grant (ESG) to be 
retained with the amount per placement 
increased. More use is being made of 
placements in statutory settings in other 
than local authorities, and this is to be 
encouraged as generally these are felt 
by HEIs to deliver a quality experience. 
Were the grant to be reduced or phased 
out, employers and HEIs believe that their 
ability, either directly or through local/ 
sub-regional partnerships, even to retain 
the current number of placements would be 

very seriously compromised. 

The ESG payment rates have remained 
constant since their inception in 2003 and 
are felt by all to merit increase. If the rates 
were increased significantly, the attraction 
to practice placement providers of all types 
would be increased, and the quality of the 
practice placements themselves would 
be significantly increased through the 
motivation it would give to the individuals 
involved in delivering the education and 
supervision in the placements. There was a 
very strong consensus amongst employers 
and HEIs that proper financial support for 
the staff involved in practice placement 
education was essential if the quality of 
practice placements were to be improved. 
Such support also extended to the related 
elements of funding for the involvement of 
practitioners in the 30 day Developing Skills 
for Practice module, in the support given 
to the involvement of service users and 
carers in their educational provision, and in 
support of the training of practice educators 
and practice supervisors. 

So I am recommending that the ESG as 
a mechanism for supporting placement 
provision is continued, and that the level 
of financial support (currently at two levels 
£18 and £28 per day) be very significantly 
increased as a matter of priority. However, 
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irrespective of such an increase I also 
recommend that the assessment of the 
quality of the placements be carried out 
very much more rigorously. 

I also recommend a review of the 
differentials in the payment levels which 
currently exist between local authorities and 
other placement providers, and this should 
include the examination of whether different 
types of placement, for example whether 
differentiated by statutory/non-statutory, 
individual/student unit, appropriately 
qualified supervision/other, sector, size of 
organisation/number of placements etc., 
should attract different rates in order that 
the provision of placements can be driven 
by demand and not restricted by supply. 

At present the ESG funding is allocated by 
individual HEIs to placement providers, and 
although it is stated that this funding goes 
directly to the individuals providing the 
practice education and supervision, often it 
is used as a more general training fund or 
to support a practice coordination role in 
the provider organisation. This destination 
for the funds needs to be clearly stipulated, 
and I suggest it should be paid in the form 
of an honorarium to those professionals 
personally involved in providing the support 
in the workplace. Whilst there should 
be a standard, national mechanism for 
channelling the funding flow, the detail of 
the rates necessary to achieve the reward 
and incentive required should be properly 
assessed , taking into account the required 
number of placements which will be 
necessary if student numbers decrease. 

It is important to be able to detect early 
any problems with individual placements, 
and for HEIs to be able to respond quickly 

in a way in which the disruption to the 
individual student is minimised. The 
practice supervisor and practice educator 
need to be able to intervene and remedy the 
situation. In practice it is very difficult to 
provide immediate alternative placements 
in such a situation, so it is remedial action 
that is necessary unless the situation is 
very serious in which case the student must 
be removed from that practice placement 
immediately, with a review of the situation 
taking place after the conclusion of the 
placement in which sanctions may be 
applied by the HEI. 

There is strong support for the use of 
TCSW’s Placement Audit Forms which 
give clarity to the expectations about 
placements prior to the student starting a 
placement. I recommend that all placements 
are evaluated using the Quality Assurance 
in Practice Learning, QAPL, methodology 
(SfC and TCSW 2012). However, currently 
it is considered that the rigour of the QAPL 
process could be enhanced. 

I have concluded that despite often heroic 
attempts to sort out a robust mechanism 
for putting in place the necessary practice 
placement experience for students, this has 
not been achieved across the piece. With 
the increasing problems of the shortage 
of high quality placements, particularly 
but not only in statutory settings, it is a 
situation which requires resolution as a 
priority. There is a fundamental problem 
in there being insufficient availability of 
high quality placements, so it is appropriate 
to incentivise such provision, but in doing 
so to demand a much more rigorous audit 
of placement quality be instigated as a 
requirement of receiving this payment. 
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  SECTION 

9.2 
PRACTICE EDUCATION AND PRACTICE 
SUPERVISION 

Work-based education and training 
such as practice placements 
require practice educators in 

order to manage and deliver the quality 
of the in-practice educational experience. 
Practice educators need to have relevant 
experience and undertake formal training 
for this role which is pivotal to the quality 
of qualifying education. Practice educators 
have a vital role in that they carry out the 
formal assessment of students on placement, 
and hence must be fully equipped to 
execute this role as part of the assessment 
of students. Yet there is a great deal of 
variation in the way that they are identified, 
selected and trained, depending upon 
whether or not the HEI and the placement 
provider have made this an attractive and 
sustainable role. 

There is a need to strengthen this role 
as it is relied upon to quality manage 
the educational value delivered by the 
placement, and to ensure that the experience 
is one in which a list of pre-determined 
learning outcomes is achieved. In some 
HEIs the role involves a close involvement 
of practice educators in the social work 
degree course, but in others the relationship 
is a more distant one. There is little merit in 
such variation, and I am recommending that 
the role of the practice educator receives 
much more support and profile, and is 
more closely involved in the totality of the 
educational provision of the HEI. 

A key problem is the unwillingness of some 
employers to provide practice educators 
with a degree of workload relief from their 
day-to-day practice. Sometimes arguments 
are put forward by employers that students, 
particularly in their final placement, 
provide extra service resource, but there 

is no evidence from practice educators 
themselves that in carrying out their 
educational role, the students reduce the 
workload of the practice educators. 

The current standards for practice educators 
were agreed by the SWRB. The Practice 
Educator Professional Standards (PEPS) are 
applicable to all practice placements from 
the 2013/14 academic year onwards, so that 
from that date: 

•	 A registered social worker who has met 
the standards for PEPS Stage 2 can take 
full responsibility for 
assessing, supervising and teaching 
students up to and including the last 
placement. 

•	 A practice educator meeting the 
standards for PEPS Stage 1 can be 
responsible for assessing, teaching 
and supervising students up to the last 
placement (there are a number who are 
not Registered Social Workers) 

•	 From October 2015 all PEPS Stage 1 are 
to be Registered Social Workers. 

•	 Where it is necessary to have an ‘off site’ 
practice educator then a practice 
supervisor, who does not necessarily 
have to be a social worker for the first 
placement, will also be in place in the 
placement setting. Students must work 
alongside a social worker in a post 
requiring social work registration 
to undertake statutory tasks in the last 
placement. 

Enforcement of the PEPS standards is 
through the endorsement of qualifying 
programmes by The College of Social 
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Work. 

This should also be seen in the context 
of the Standards for Employers and 
Supervision Framework in which the 
SWRB set out responsibilities to be 
exercised towards all social workers, 
including students whilst on placement. 
The four key elements of professional 
supervision were: 

* the quality of decision-making and 

interventions; 


* line management and organisational 

accountability; 


* caseload and workload management; 

and 


* the identification of further personal 

learning, career and development 

opportunities.
 

Because of the educational content of a 
practice educator’s role, it is essential 
that they have up-to-date knowledge and 
competence in that role. Whilst it is a 
requirement that they meet the minimum 
standards as defined by TCSW for this 
role, these are basic standards and it is 
generally accepted that these are in need of 
enhancement as soon as adequate training 
provision is made available. In particular, 
it is an essential part of the whole quality 
management process by the HEI that 
practice educators who carry out the final 
placement assessment of students do so 
with the expertise to meet the equivalent 
quality management standards applied by 
the individual HEI to its other activities. 
This can only be achieved by ensuring 
that practice educators seek and receive 
adequate training for the role. Such 
training needs to be sited in a continuing 
professional development (CPD) framework 
which must be available to both the 

practice educator and the employer, which 
is where responsibility for such CPD lies. 
Again, looking to the health professions, 
the equivalent roles to that of the practice 
educator have much more significance 
within those professions, and this is 
something which I conclude is essential 
in the social work profession and have 
included in my definition of both “the social 
worker as a professional” and “the social 
worker as a social scientist”. 

The question arises as to whether the 
current PEPS programmes at Stages 1 and 
2, adequately provide the training necessary 
for practice educators to deliver high quality 
practice education. This is complex, as 
amongst employers, HEIs and practice 
educators themselves there is a variety of 
views about the precise role of the practice 
educator. Some HEIs see the prime focus 
of the role in terms of overseeing the 
placement and supervising the student’s 
experience including administrative matters, 
pastoral care, monitoring the educational 
provision during the placement, and 
carrying out assessments both formative 
and summative. Others place much more 
emphasis on the direct teaching element of 
the practice educator’s role including the 
identification of the appropriate intervention 
strategies, teaching skills, recognising 
the need to access research and apply its 
findings, seeking to identify the evidence 
base the student is attempting to secure, 
and acting as a critical friend to the student. 
As this forms a spectrum of activities, the 
pivotal importance of the role needs to be 
much more closely prescribed - and that 
prescription appropriately monitored - if it 
is to have authority as a validated part of 
the educational process. It isn’t just a matter 
of “doing well what you do” but rather of 
“doing well what the role requires you to 
do”. 

Whilst on-going learning opportunities are 
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generally available to practice educators, 
this is less so for practice supervisors, 
and this is to be regretted and needs to 
be remedied in the commissioning of 
placements by HEIs with their placement 
provider organisations. 

I have concluded that the quality of practice 
education would benefit greatly by practice 
educators having an even more focussed, 
explicit and prescribed training and with 
subjects such as formal assessment, giving 
feedback, relationship-building and the 
applicability and limitations of different 
approaches to, and models of, adult learning 
having more prominence. I recommend that 
an evaluation is carried out more adequately 
to determine the capabilities required 
of a practice educator, with the view of 
enhancing the PEPS standards and guidance 
accordingly. 

Another issue in ensuring the success of 
the practice educator role is to ensure it 
is adequately rewarded in terms of the 
professional recognition accorded to 
its crucial role in the whole qualifying 
educational provision, and also in terms 
of financial acknowledgment of the time it 
takes to properly fulfil the role. 

Practice supervisors and practice educators 
have distinct roles. However, it is my 
view that practice supervisors do need a 
properly informed understanding of practice 
education in order to work successfully with 
students in the work-based situation. Whilst 
some practice supervisors are qualified 
social workers, some currently are not, 
such as is often the case with voluntary/ 
independent sector providers. 

Whilst the PEPS standards and guidance 
forms a clear framework, nevertheless it 
has certain shortcomings. There is also an 

increasing reliance on placements which 
are in the voluntary and independent 
sectors, and many of these currently cannot 
provide practice supervisors who are 
working towards or holding Stage 1 PEPS 
qualifications. This is often the case in 
settings such as substance misuse services, 
prisons and schools which provide valuable 
opportunities for students to develop 
advocacy and communication skills in 
institutional settings. Practice supervisors 
are required to supervise staff in the 
workplace, and need knowledge of practice 
education, but the HEIs are divided on 
whether formal PEPS qualifications should 
be mandatory for practice supervisors. My 
own view is that they should be mandatory, 
as without a demonstrable understanding of 
practice education, it is difficult to see how 
performance in their role can be subject to 
appropriate quality assurance. But if the 
qualifications are to be made mandatory 
it will be necessary to encourage HEIs to 
assist in the training of such supervisors 
employed in organisations in which the 
HEI wishes to have placements, otherwise 
some valuable current placements and types 
of placement will not be available in the 
future. 

Conclusion 40: That in order to 
maintain and further enhance the 
quality of the supervision and 
education in practice placements, 
then it will be necessary financially 
to incentivise practice providers to a 
greater degree than is current. 

Conclusion 41: That the inspection of 
the placements be made much more 
rigorous. Such inspection needs to 
include visits to the placements, as well 
as inspection of the quality assurance 
processes. 
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Conclusion 42: That the ESG should 
be retained, with the amount per 
placement significantly increased. Such 
support should also be extended to 
include the related elements of funding 
for the involvement of practitioners 
in the 30 day Developing Skills for 
Practice module, in the support 
given to the involvement of service 
users and carers in their educational 
provision, and in support of the training 
of practice educators and practice 
supervisors. 

Conclusion 43: That ESG funds 
should go directly from the HEI to 
individual practice educators and 
practice supervisors in the form of an 
honorarium, rather than being pooled 
into an individual employer’s training 
support fund. 

Conclusion 44: That a much more 
rigorous audit of placement quality 
be instigated as a requirement of 
eligibility for receipt of future ESG 
payment. This should use the Quality 
Assurance in Practice Learning, QAPL, 
methodology, and the QAPL processes 
themselves should be made more 
rigorous. 

Conclusion 45: That a review is 
conducted to assess whether any 
differentials amongst types of 
placement provider in the payment 
rate of the ESG is necessary. Such a 
review should include the examination 
of whether different types of placement 
(i.e. whether differentiated by statutory/ 
non-statutory, individual/student unit, 
appropriately qualified supervision/ 
other, sector, size of organisation/ 
number of placements etc.), should 
attract different rates in order that the 
provision of placements is driven by 
demand and not restricted by supply. 

Conclusion 46: That there should be 
a standard channel of funding flow for 
the ESG payment to HEIs for onward 
distribution to those providing the 
practice placements, but the precise 
form of the standard should be decided 
by seeking agreement across the HEI/ 
provider community to ensure its 
appropriateness. 

Conclusion 47: That the role of 
the practice educator receives more 
clarity, support and profile; is more 
closely involved in the totality of 
the educational provision of the 
HEI, and that the compliance and 
performance of practice educators is 
formally monitored and assessed by the 
responsible HEI. 

Conclusion 48: That the minimum 
standards for the role of practice 
educator should be enhanced from 
the current basic standards, and in 
particular to ensure that they have the 
requisite expertise to carry out the 
formal summative final placement 
assessment of students. To do this, 
practice educators must undertake 
appropriate training for the role, with 
such training sited in a continuing 
professional development (CPD) 
framework. To do this, an evaluation 
should be carried out to update the 
capabilities required of a practice 
educator, in order to inform the 
enhancing of the PEPS qualification 
accordingly. 

Conclusion 49: That practice 
supervisors should be appropriately 
formally qualified to at least PEPS 
Stage 1, and that HEIs assume a 
responsibility to ensure provision of 
such training to practice supervisors 
when their own employer is unable to 
offer such support. 

Page 63 



 GENERICISM OR SPECIALISATION 
IN THE QUALIFYING DEGREE 

CHAPTER 

10 
There is much debate at present about 

whether the generic qualifying 
degree which enables qualified 

social workers to practise in all the contexts 
(adults, children, transition, families, 
frail elderly, mental health and learning 
disabilities etc.) should be supplemented, 
not replaced, by specialist qualifying 
degrees which would only allow the 
practitioner to work with certain categories 
of client. This is an issue of great strategic 
significance for the shape of future social 
work education, but within the social work 
profession itself and amongst social work 
educationalists such early specialisation has 
very little support. Amongst a minority of 
employers it has support, but not amongst 
receivers of social work services. As yet 
I have seen little or no evidence as to the 
educational benefits to support such early 
and exclusive specialisation. 

This is not to say that there is not a very 
good argument for augmentation of 
experience with particular service-user 
groups, such as children or those with 
the need for mental health interventions, 
or in terms of more specialist situations 
applicable to a range of service user 
categories, such as bereavement 
counselling, but this should not be at the 
expense of a thorough understanding of 
the wider context which a social worker is 
expected to understand and in which to be 
professionally competent. Such specialised 
experience is offered by the fast track 
courses, and can also be achieved through 
curricula options such as the introduction of 
Student-Selected Components (SSCs) into 
the degree courses. 

An absolutely key issue in social work 
education is whether or not we should 
continue to qualify students to be practice-
ready in both children and families social 
work and in adult social work on graduation 
with all forms of qualifying degree, or 
should there be the opportunity to qualify 
students as qualified in some part of the 
spectrum, for example, adults only, children 
only, mental health, etc.? 

For many years there has been a strongly 
and widely held view in social work 
education that there must be a generic 
social work qualification, and that all 
social workers should have the capability 
to work with all individuals, groups and 
communities do so in all settings and 
situations. The Seebohm Report of 1968 
signalled this, and the various reviews 
and reports since then, including much 
more recently the Social Work Task Force 
and the Social Work Reform Board have 
unequivocally supported the generic nature 
of professional qualification. 

However, most recently this has been 
challenged by proposals that HEIs should 
be encouraged to develop social work 
qualifying degrees for those intending 
to work in children’s social work: the 
suggestion being that such degrees would 
build on a first year common to all social 
workers, with a second and third year 
focussing exclusively on children and 
related areas. The protagonists for this claim 
that this would not be a split in the social 
work profession, for having specialised after 
one general year into either children, adults 
or some other specific area such as learning 
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disability or mental health, qualified social 
workers would be able to embark upon a 
conversion course if at a later date they 
wished to change specialism and work 
with another user group. Whilst this may 
not technically be a split in the profession, 
it would amount to such as it would mean 
that some students would qualify with their 
capabilities very largely in a single field, 
and it would be difficult to argue that their 
capabilities in fields in which they had only 
an element in a first year of the qualifying 
degree were present in any real sense. 
Also, although such specialist degrees 
would no doubt start off on a limited scale, 
presumably it is felt that many employers 
might find the deeper but narrower field of 
knowledge attractive in terms of apparent 
higher work-readiness, and if this were so 
the siren voice of further specialisation and 
on a larger scale would be heard. 

A frequently expressed view concerned 
the apparent lack of a commitment on the 
part of some policy makers to social work 
with older people, especially puzzling at a 
time when much of the political discourse 
is concerned with the challenges associated 
with an ageing society. Intrinsic to this lack 
of a visible commitment to the importance 
of social work with older people, is the 
notion that older people can make do with 
‘less qualified or even unqualified’ social 
care. Yet it is accepted by the same people 
that older people, often with very complex 
needs, will continue to require skilled and 
effective help and support in the form of 
social care, but the difference is that this 
seems not to include social work. 

Specifically, I would suggest that social 
workers offer an important alternative or 
constructive complementarity to medical-
focussed approaches in the treatment of 
older people, and frequently are able to 
offer informed professional advice to 
counter attempts to prevent older people 

from taking appropriate risks which are 
part and parcel maintaining a life of quality. 
Further, there is frequent expression that 
professional social work with older people 
should mean that social workers seek to 
uphold the human rights of older people and 
their rights to make decisions and choices 
about their lives. In the context of adult 
safeguarding, professional social workers 
offer skill and expertise in working in an 
inter-disciplinary safeguarding context.  

Social workers possess considerable skills 
in working with groups as well as with 
individuals and in a variety of systems 
and so should be able to offer skilled 
intervention with, for example, families 
who often have different opinions and 
views about what should happen to their 
older relative. We are well aware of the 
infringements that older people suffer 
in respect of dignified treatment, rights 
to participation, discriminatory attitudes 
and treatment and abusive practice. I 
believe that effectively trained, committed 
gerontological social workers offer a vitally 
important challenge to poor practice. For 
example: actively participating in reviews 
of care homes and identifying poor and 
abusive practice; shaping commissioning 
of services; demonstrating leadership 
in challenging inappropriate and ageist 
assumptions from other professionals; 
promoting inclusive practice; and 
supporting older people to articulate 
their wishes and aspirations, are all skills 
which social workers can and should be 
encouraged to demonstrate to the benefit of 
society and to the other, related professions. 

Even more important in such a debate is 
to address the question of how capable 
social workers need to be with all groups 
and individuals who form the context, 
such as the family, in which any potential 
recipient of a social work service is located. 
The almost unanimous view amongst 
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social work education professionals in 
England, in the devolved administrations 
and internationally, is that knowledge of 
this wider contextual situation is not just 
helpful but absolutely essential to good 
practice for all social workers including 
those working in safeguarding and mental 
health. In particular, social work has 
always had as an underlying principle that 
it requires a thorough understanding of all 
stages in the life course. The Standards of 
Proficiency (HCPC 2012a) were widely 
consulted upon, and resulted in establishing 
the standards across generic social work, so 
it would seem that the driver for any move 
towards early (pre-qualification) specialism 
is driven either by shortage of practitioners 
in a particular field of specialism or by a 
view that qualification could be achieved by 
more concentration on training for practice-
readiness, rather than education for a career. 

Whilst there has been some criticism of 
the preparedness for practice of some 
NQSWs, this is not a particularly widely 
experienced situation, and it can be 
persuasively argued that such a problem is 
more likely to have arisen due to factors 
such as injudicious initial selection for 
training for the profession, inability by the 
student to cope with the subject matter, 
failure to remedy any failings identified 
during the qualifying course either in 
the HEI or practice placement situations, 
inadequate supervision as an NQSW, lack 
of application in the workplace, qualifying 
a student who should have been failed, 
and so on. To make the leap to a solution 
which seeks to respond to any such factors 
by assuming that early specialisation will 
obviate such problems is not based on 
any significant research evidence, nor is it 
particularly logically sound. 

I quote a recent comment I received which 
summarises the issue well. 

“The newly qualified social worker needs 
a thorough understanding of all aspects of 
the human condition, not just to focus on 
those factors which are ostensibly ‘adult’. 
Students need a thorough grounding in 
the principles and research related to 
child development and human growth 
and behaviour in order to understand 
the factors which might or might not, for 
example, predispose a person to mental 
health problems in adulthood; or in 
addressing issues of loss and bereavement 
which affect many adults, including 
older people in later life, and people with 
disabilities. 

It is also the case that ‘adult’ social 
workers (whether in ‘community care’ 
or mental health teams) will be dealing 
with people who have children, some 
of whom will be in receipt of child care 
services, including ‘child in need’ and 
‘safeguarding’; so there is no single ‘cut-
off point’ where a student can disregard 
knowledge, skills and values related 
to ‘children/young people’ or ‘adults’.  
Any specialism can (and often does) 
come in the post-qualifying/continuous 
professional development stage of the 
social worker’s career”. 
(University of East Anglia) 

There is also concern that an undue 
concentration on statutory training and 
procedural training will be at the expense 
of other equally important components of a 
social worker’s education. 

Evaluation of the NQSW Pilot Programmes 
2008 – 2011 (Carpenter et al 2012) 
concluded that NQSWs entering into 
children’s social work without previous 
experience in children’s services performed 
as well as those with such experience, when 
assessed at the end of their first year in 
practice. 
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If one accepts that social work is a complex 
and intellectually challenging profession, 
then its nearest comparators are arguably the 
clinical professions and the legal profession. 
In all such professions, it has been argued 
that the route to high professional capability 
is through a progressive and incremental 
move from the general to the specialised, 
with a professional licence to practise 
coming at the end of either the qualifying 
degree or after a subsequent period of work-
based education and training, such as the 
probation year in the teaching profession. 
If, as can be evidenced by inspection of 
a social work degree curriculum, social 
work is complex for reasons I have argued 
elsewhere in this Review, it is not clear to 
me what evidence there is for the benefits of 
any significant move away from an initial 
qualifying degree which aims to equip 
students to understand the complexities of 
their subject in the wider societal contexts 
in which all people live. 

Therefore I conclude that the qualification 
as a social worker should remain based 
on the current situation in which there 
is a requirement in the regulation of 
the qualification that all social workers 
should have the capability to work with 
all individuals, groups and communities 
and to do so in all settings and situations. 
In fact both the HCPC standards and the 
criteria for TCSW endorsement require 
programmes to meet them in full, further 
supporting the generic scope of the degree. 
This implies that each student should have 
the opportunity to experience practice 
placements which reflect the major types 
of placement, and these are currently 
statutory/non-statutory and in children’s/ 
adults settings. If the validity of the generic 
degree is to be maintained, then this needs 
to be reflected in the disposition of practice 
placements, so I will not be suggesting any 
change in this. 

SECTION 

10.1 
SPECIALISATION WITHIN THE CURRENT 
GENERIC DEGREE 

At present there is a limited degree 
of opportunity to obtain aspects 
of specialisation in the generic 

qualifying degree through some HEIs 
offering some element of choice and 
specialisation such as electives in the final 
year, and for postgraduate students in the 
subject of their dissertation. However 
this does not amount to the formality of 
the student selected components (SSCs) 
seen in the clinical professions’ qualifying 
education or in legal education. Of course 
the practice placements which form such a 
major component of the qualifying social 
work degree directly offer choice and a 
varying degree of specialism by nature 
of their settings and service user groups 
encountered. 

The purpose of formal student selected 
components in clinical education is not 
one of training for specialised practice, but 
serving the primary purpose of facilitating 
“the intellectual development of students 
through exploring in depth a subject of their 
choice” (for example: Tomorrow’s Doctors, 
GMC 2009, 50-51). Such SSCs would need 
to be mapped against the learning outcomes 
of the qualifying degree and contained 
within the assessment blueprint of the 
curriculum. 

There was very little interest amongst HEIs 
for changing their curricula to include any 
more varied informal components, nor 
moving to create a formal SSC addition 
to the curriculum and learning outcomes, 
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with a widely and strongly held view that 
specialism is much more appropriately 
undertaken following qualification. Indeed 
the ASYE is primarily seen by social 
work educationalists as the beginning 
of the NQSW’s continuing professional 
development in practice. The need for an 
agreed CPD framework for the profession 
was seen as a subject of high priority, and 
concern was expressed by employers, 
educators and practitioners at the time 
this was taking to be developed. Its lack 
was seen by many as directly fuelling the 
pressure for pre-qualification specialisation 
instead of the post-qualification 
specialisation that a comprehensive new 
CPD framework and programme would 
offer. 

Conclusion 50: That all curricula in 
the qualifying degrees should provide 
for the capability of the NQSW to work 
successfully, after an initial period of 
supported and supervised practice, in 
any context and with any user group. 

Conclusion 51: That as social 
work has as an underlying principle 
the requirement for a thorough 
understanding of all stages in the 
life course, it is essential that the 
qualifying degree in whatever course 
delivers it, should qualify students 
with such an understanding. There are 
always drivers for a move towards 
pre-qualification specialism in order 
more quickly to achieve additional 
practitioner numbers in particular 
fields, for example mental health or 
child protection. However, great care 
must be taken to ensure this is not 
achieved at the expense of sacrificing 
education for a career in social work 
for some arguable short term gain in 
practice readiness. In all comparable 
professions to social work, the route to 
high professional capability is through 
a progressive and incremental move 
from the general to the specialised. 
Therefore I recommend that the 
qualification as a social worker remains 
based on the current situation where 
there is a requirement in the regulation 
of the qualification that all social 
workers should have the capability to 
work with all individuals, groups and 
communities and to do so in all settings 
and situations likely to be encountered. 

Conclusion 52: That there is a pressing 
need for a comprehensive new CPD 
framework for the profession, to enable 
the delivery of specialisation upon 
which the NQSW would embark in 
some form of supported practice such 
as the ASYE as the beginning of their 
continuing professional development in 
practice. 
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 READINESS TO ENTER PRACTICE CHAPTER 

11 
There is extensive debate about 

whether the current social work 
education process (in its various 

forms) results in social workers who, at 
the point of qualification, are equipped and 
ready to enter social work as practitioners. 
In my view, and that in the evidence I have 
received, qualification as a social worker is 
properly regarded as the start, and only the 
start, of a professional career. 

Whilst I heard quite a degree of reported 
disillusionment on the part of employers 
in relation to the quality of newly qualified 
social workers, particularly in terms of 
work-readiness, in the evidence provided 
to me by employers there was relatively 
little mention of this, and indeed a more 
frequently occurring comment related to 
their being much less of a problem than 
some of the much more experienced social 
workers whose practice quality was in need 
of improvement. Then again, it is clear that 
some experienced social workers are not 
encouraged to engage in CPD. The work-
readiness issue is one I have discussed in 
more detail elsewhere in the Review, but in 
essence there is a widespread recognition 
by employers that whilst the level of work 
readiness experienced by some employers 
with those qualifying on “grow your own” 
programmes was excellent, this was not 
matched, nor indeed expected, from other 
current programmes. 

There was a complete concensus in the 
evidence I received from all the stakeholder 
groups that social workers require 
intellectual and emotional intelligence as 
well as self-awareness, self-confidence 

and the ability to carry out self-reflective 
practice, and these attributes feature 
prominently in the social work curriculum 
and in the capabilities that HEIs aim to 
inculcate. This is consistent with the many 
responses I received from international 
social work academics as set out later in this 
Review 

The prevalent view of the HEIs is that 
their role is to provide an education in 
social work at the culmination of which the 
student is properly equipped to work in a 
professional manner. It is their view that 
the NQSW’s entry into practice should be 
with adequate support from the employer, 
currently through the Assessed and 
Supported Year in Employment (ASYE), 
and reported criticism from some employers 
as to the capability of the NQSWs was hotly 
contested. HEIs conceded that there were 
occasions where students were qualified 
who should not have been allowed to 
qualify, and expressed concerns that some 
HEIs were too reluctant to fail students 
due to pressures from their corporate 
management and fear of student appeals. 
There was a unanimous view from HEIs 
that where students were being qualified 
who should not have been qualified, that 
this has a hugely negative impact on the 
profession as a whole rather than just on the 
negligent individual HEI and they wanted 
such practices to cease immediately. 

HEIs felt that their role was to prepare 
students for a career in social work practice 
through the education and training in 
the qualifying course, but as with any 
professional completing their HEI course, 
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 initial qualification was very much the 
entry point to a profession, whereafter 
learning would continue throughout the 
professional life of the individual. They 
were concerned to point out what they saw 
as a great danger, namely that of focussing 
on what is current at the particular time 
at which qualification takes place, as 
undoubtedly current immediate priorities 
will change and fluctuate as they have in 
the past and increasingly so in the recent 
past. This is why training in core skills was 
a fundamental part of ensuring the nation 
was receiving a steady supply of suitably 
qualified social workers, rather than cohorts 
whose training had been focussed on a 
contextual situation that would rapidly 
change. I refer here to a written quote from 
an experienced social work educator: 

“(Our students) … are ready to enter the 
ASYE - and I think this is different to 
entering practice. Part of the difficulty is 
that it is one thing to develop the skills to 
assess families; another to understand the 
bureaucratic processes which LAs and 
other providers use to structure and record 
this. Social work education should be for 
a full career and not focused upon what 
is ‘current’ at the point of qualification. 
The use of specific tools can be developed 
as in house training, provided the prior 
‘education’ has given the student the skills 
to learn this. At present this is where I 
think social work is and where I think it 
should stay. For example I am a qualified 
social worker who, prior to entering the 
HEI, had 20 years’ experience in child 
protection social work at various levels 
– including senior management. I know 
that I could undertake a risk assessment 
in relation to child maltreatment/ 
protection. I am equally certain that 
without additional training I could not 
utilise all of the current tools to complete 
and record this – but I could acquire these 
fairly quickly. Thus, it is the core skills 

which are important for the whole career.” 
(University of Wolverhampton). 

For employers to expect NQSWs to be 
able to take on an immediate caseload 
similar to that of an experienced social 
worker because of service pressures is 
illogical, highly undesirable and unsafe. 
Employers need to provide good induction 
programmes, and it is felt that the ASYE 
offers some degree of protection to NQSWs 
in terms of workload relief, support 
and supervision. This should also apply 
to NQSWs where they are employed 
by recruitment agencies, who have a 
professional responsibility for ensuring 
that they receive the opportunity for the 
assessed and supported year in employment, 
and would need to arrange this with 
the employer to whom the NQSW was 
assigned. 

Currently, there is a widely-held view that 
the HCPC regulatory standards (HCPC 
2012a) are somewhat generic statements 
about safe practice, which was not the 
recommendation of SWTF in its first 
Report where they recommended a post
registration/qualification year of assessed 
practice, success at which would lead to a 
formal licence to practise: 

“Under this system, practitioners would 
first acquire and then maintain their 
status as social workers (and their ability 
to be employed as such). This would be 
achieved through demonstrating that they 
have kept to high standards of continuing 
competency and professional development. 

A licence to practise would replace 
current requirements for re-registration 
with a system that is more rigorous and 
transparent about tangible improvements 
in knowledge and skills. It would reflect 
the change brought about through the 
assessed year in employment which would 
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 have to be completed successfully prior to 

the first award of a full licence.” 
(SWTF 2009, 6.5 & 6.6). 

Whilst TCSW has developed its 
endorsement criteria, at present these are 
not mandatory and therefore the profession 
has no powers of compliance beyond those 
of the HCPC’s minimum standards. In my 
view this is not at all a satisfactory situation 
and one which should be changed. 

Conclusion 53: That the role of the 
HEI in qualifying education is to 
provide an education in social work at 
the culmination of which the student is 
properly equipped to undertake social 
work in a professional manner in a 
supported and supervised role. The 
initial qualification is the entry point to 
a profession in which learning should 
continue throughout the professional 
life of the individual. 
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 REGULATION CHAPTER 

12 
The HCPC regulates social work 

education in England, a responsibility 
it was assigned after the demise of 

the GSCC. Its methodology is enshrined in 
its Standards of Proficiency (SOPSs HCPC 
2012a) which relate to standards of safety 
and practice as a social worker, and its 
prime regulatory objective is the protection 
of the public. The standards are expressed 
in terms of outcomes of knowledge and 
abilities in exercising their role. However, 
despite the considerable number of such 
standards (76 in all) they do not amount to 
the knowledge and abilities a social worker 
needs to know and be capable of applying 
in practice. The Standards of Proficiency 
do not stand alone in the HCPC’s repertoire 
of governing documents, as both its 
Standards of Education and Training and 
its Standards of Conduct, Performance and 
Ethics (HCPC 2009 and 2012c) are also 
applicable, but are set at a low level of quite 
generic expectation that would be covered 
by any HEI’s own governance regime. So 
in its totality of standards, there is very little 
which is focussed on, or particularly salient 
to, social work education. 

TCSW has attempted to remedy this 
shortfall in standards setting by following 
the SWRB’s recommendations concerning 
professional standards, in adopting 
the SWRB’s Professional Capabilities 
Framework (PCF) which has the laudable 
aims of setting out an expectation of what 
a social worker needs to demonstrate 
throughout their career and at particular 
points in that career, through proposing a 
national framework which intends to set out 
social workers’ professional development 

and link it to career structure. Its formal 
manifestation, the Professional Capabilities 
Framework, mirrors the structure of 
some of the clinical professions in having 
domains (nine in the case of the PCF) rather 
than the competencies base which is also 
exemplified in some clinical professions, 
particularly for CPD. The complexity of the 
current situation is further compounded by 
the need to adhere to the standards set by 
the Quality Assurance Agency for Higher 
Education which sets its own benchmark 
statements about social work (QAA 2008) 
which seem to lack direct applicability to 
situations of complex conflict of interest 
which is very much an area in which social 
workers operate. 

It is clear that the confusion about this 
plethora of standards, guidance and 
requirements causes concern to employers 
and academics, and raises profound doubts 
about whether it provides a clear guide to 
what a newly qualified social worker needs 
to know, understand and be able to do. In 
recent years, the authors of various reports 
on social work have all raised concerns and 
drawn attention to the shortcomings in this 
area. 

It might be argued that a plethora of 
standards ensures that all bases are covered, 
albeit with some overlap, but this is not the 
case. Despite the multitude of standards, 
over a hundred in number, there are 
significant gaps in the topics covered by 
the standards. The international community 
in its deliberations about what social 
workers should know, understand and be 
able to apply have published standards of 
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professional qualification to which social 
work education should subscribe, as indeed 
do the three devolved nations in the UK, 
and these form sensible measures which can 
inform what is needed in England. 

Whilst the various sets of standards have 
been mapped to one-another, this is a 
substitute for the setting of a single set 
of standards whereby regulation can take 
place professionally, and in which standards 
can be updated as practice patterns and 
methodologies change. Indeed there is 
general agreement amongst employers 
and HEIs that a single set of standards, 
rather than the current dual system of 
HCPC qualifying standards and TCSW 
endorsement criteria would be strongly 
preferable to the present duality. Whilst 
it might be claimed that the curriculum 
mapping system already does this, the 
suggested amalgamation of set standards 
and endorsement criteria and the resultant 
coherence and focus would allow the 
baseline quality thresholds to be raised, 
which is the direction of travel most 
stakeholder groups wish to see. 

A single, overall approval process including 
extensive desk analysis of information, 
followed by written questions arising 
from that analysis, followed by visits in 
which triangulation of evidence should 
be sought would also be welcomed, 
which should include a very much more 
rigorous assessment process overall and 
particularly with practice placements. In the 
move towards a more effective regulatory 
system, means should be sought to try 
to ensure that as many HEI providers as 
possible apply for TCSW endorsement. 
The problem in taking this further and 
making it mandatory at present is one of 
practicality and enforceability, and it also 
may deflect attention from the need to have 
a single coherent regime of regulation as 
recommended earlier.  

Again, this point about triangulation 
really matters, for it strengthens the 
validation of the information through cross 
verification from different sources, and 
is the appropriate discipline upon which 
any qualitative analysis, such as is the 
methodology employed in visits, depends 
for its credibility. Using it, educational 
visitors conducting the inspection process 
can overcome the weakness, intrinsic 
biases and the problems that come from 
single-method, single-observer and 
single-theory approaches. It examines any 
situation from more than one standpoint, 
and through cross-checking of information 
and data from multiple sources, allows the 
investigator to discover otherwise hidden 
patterns and thereby validate findings. 

There is little support for TCSW taking on 
a regulatory role itself, as this is seen as a 
direct and undesirable conflict with its role 
in articulating the interests of the social 
work profession. The preferred way forward 
would be to see the basic standards of the 
HCPC enhanced by the standards of the 
endorsement given by TCSW, and then the 
former regulating the profession to these 
enhanced standards. Were the HCPC not 
prepared to do this, then an alternative way 
forward would have to be found because 
what matters most is that we ensure good 
quality, effective and efficient regulation of 
social work education. 

Conclusion 54: That a direction 
of travel towards the integration 
of the standards and the regulatory 
regimes of the HCPC and TCSW 
be agreed and a scoping exercise 
undertaken to establish how this might 
best be achieved. Should it not be 
possible then another way in which 
such harmonisation can be reached 
should be found. In either case the 
overall objective is to create a more 
effective way of regulating social 
work education, and one with a more 
rigorous level of scrutiny. 
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Conclusion 55: That in the compilation 
of evidence in the regulation and the 
endorsement of social work education, 
great attention is paid to ensure that 
triangulation of findings is sought 
wherever possible before conclusions 
are drawn. 
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 CONTINUING PROFESSIONAL 
DEVELOPMENT INCLUDING 
THE ASYE 

CHAPTER 

13 
The issue was raised in the Social 

Work Reform Board as to whether 
this first year of practice should 

be akin to that of the probation year in 
teaching, which must be formally passed 
before a licence to practise is awarded. It 
has strong attractions, as with the Assessed 
and Supported Year in Employment (ASYE) 
programme, in that it assesses capability in 
an entirely real social work environment 
and under the conditions of practice. 
However, it has not been pursued due to the 
decision to make it subject to the regulator’s 
current process with its other professions, 
and that according to the Professional 
Standards Section in DH it would require 
primary legislation to evoke a formal 
probation period following graduation 
before a licence to practise was awarded. 
However, I believe that the best solution for 
the profession is to move to such a licence 
to practise, and this should be pursued, 
so that any changes made concerning the 
ASYE should be in line with possible 
requirements of a future probationary 
structure thereby keeping open the option. 

In its present form the ASYE is a process 
valued by newly qualified social workers 
and their employers, and I would support 
making its assessment more rigorous 
and it becoming a generally recognised 
quality assurance endorsement by and for 
employers in making their recruitment and 
retention decisions. At present, a majority 
of newly qualified social workers enter 
their first employment in a post supported 
by the current (ASYE) programme, which 
offers support and supervision for a period 
of 1 year. Such an initial entry route to 

practice is not currently mandatory. The 
ASYE is subject to progressive assessment 
in a formative process holistic in nature 
and based on the PCF, and then subject 
to a final overall summative assessment 
to decide on the pass/fail. It is sometimes 
loosely described as a “probationary year in 
practice”, but this is incorrect as it does not 
offer the already-qualified former student 
the right to any additional enabling activity, 
nor does it form what might otherwise be a 
requirement for professional practice. 

Amongst almost all HEIs and a majority 
of employers, but not all, there is strong 
support for their newly qualified students 
taking up professional practice in a 
supported environment, and the ASYE is 
seen as offering this, albeit not as fully 
developed as they would wish. I firmly 
believe the ASYE should be continued, 
and there are enhancements which would 
be beneficial. HEIs expressed reservations 
about the variety in the type and level 
of support given to NQSWs as reported 
to them through their previous cohorts 
of graduates, and suggested that the 
requirements asked of employers engaged 
in the ASYE programme should be more 
explicit, and should be subject to a much 
more rigorous and auditable process than is 
presently the case. 

It is noted that many employers are moving 
towards making success at the end of the 
ASYE year in practice a requirement for 
continuing in post, and changing their HR 
practices accordingly in order to align this 
change with the strictures of employment 
law requirements. 
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ASYE programmes have a lower take up 
in the voluntary and private sectors and 
amongst smaller organisations that often 
lack the infrastructure to run an ASYE 
programme, although examination of the 
current registrations indicate that take-up 
is increasing. It is generally agreed that 
there should be a compliance mechanism 
within the ASYE, the question is the form it 
should take and which organisation should 
undertake to assess that compliance, for 
example CQC, OFSTED, HCPC etc.? It 
must be recognised that the assessment of 
the NQSW after a year in practice already 
forms an additional layer of assessment, and 
were that assessment to become compulsory 
then it would imply that extra layer of 
assessment becoming an extra layer of 
regulation. It is noted that Northern Ireland 
has a compliance mechanism in its ASYE 
scheme, and each of the devolved nations 
offer a continuum of training under a single 
regulator. 

There is an issue about whether, if it were 
to be expanded and made mandatory, the 
management of standards should remain 
with employers or move from employers 
to those qualified to accredit learning such 
as HEIs. However, as employers become 
more involved in assessment of ongoing 
CPD against the PCF, it may be possible to 
stay with employer-led assessment, but this 
would need to be formally consulted upon 
in moving forward. 

Currently the situation is a complex one. On 
graduation, social work students are entitled 
to register with the HCPC thereby achieving 

formal professional status and reserved title 
as a social worker. If they then choose to 
work as a social worker, they may or may 
not receive support in their NQSW role, and 
may or may not be in a post which is part 
of an ASYE programme, although currently 
most will be in such a programme. Most 
academics feel that it is not beneficial to the 
NQSW to go from the student role straight 
into practice without appropriate support 
and supervision. This, they feel, would be 
detrimental to the new entrant, and also 
puts an unrealistic and inappropriate burden 
on to social work qualifying education to 
create fully ready-for-practice NQSWs. This 
is an unrealistic demand at variance with all 
comparable professions, where immediate 
post qualification work places the emergent 
practitioner in a supported environment in 
which their personal professional education 
and training continues as the first stage 
of continuing professional development 
(CPD). Without such support and when 
faced with an unrealistic workload for 
which they are unsupported, as well as 
the personal cost to the wellbeing of the 
NQSW, it is quite likely that the quality of 
their practice will suffer to the detriment of 
the service user. 

There is widespread support for moving 
towards making a successful first year 
in practice mandatory to attain a licence 
to practise, for reasons including the 
protection of the public. Any such move has 
considerable legislative implications which 
cannot be ignored, but it is a very important 
strategic issue in determining the future 
architecture of the profession. 
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SECTION 

13.1 SOCIAL WORK MANAGERS
 

Social work managers have a crucial 
role to play in regard to the quality of 
the supervision available to NQSWs, 

and also have their own professional 
development needs. In multi-professional 
services it is often the case that social 
workers are managed by members of 
another profession, or indeed that social 
workers who are managers are responsible 
for members of other professions. This adds 
further to the professional development 
needs of these key individuals, as well 
as the requirements often also added by 
their employers in relation to ‘managerial 
skills’ and the performance requirements 
set generically by those organisations. 
Many employers had concerns about the 
detachment of some of their managers from 
professional involvement in social work 
due to the other management requirements 
of their job roles. First line managers 

in particular are critical to the on-going 
supervision, assessment of capability 
and identification of the CPD needs of 
social workers as well as in many cases 
being responsible for the supervision and 
assessment of NQSWs. The needs of this 
group were clearly identified within the 
Social Work Task Force report (SWTF 
2009) and that assessment remains valid. 
A programme of specific work in this area 
was commissioned by DH through Skills 
for Care working in partnership with the 
National Skills Academy for Social Care 
and in its early stages also the CWDC. 
More recently, partnership with TCSW 
has ensured that the development of this 
work has been in alignment with the PCF. 
The resources created by this are now held 
within a ‘social work leadership toolkit’ 
(SfC, 2012). 

SECTION 

13.2 REGISTRATION AND RE-REGISTRATION.
 

Initial registration with the HCPC 
follows the completion of an approved 
UK qualifying programme – the 

exceptions being those returning to practice 
or, registration with a qualification from 
outside the UK. HCPC have a standard 
procedure for both registration and re
registration applicable to all the professions 
they regulate. 

To register initially, the HCPC require 
information or simply declarations on the 
following four attributes: 

1. Character - This is to make sure that 
applicants will be able to practise 

safely and effectively within their 

profession
 

2. Health - a declaration to confirm that 
they do not have a health condition that 
would affect their ability to practise 
their profession. 

3. Standards of conduct, performance 
and ethics - the ethical framework 
within which HCPC registrants work. 

4. Standards of Proficiency - professional 
standards which every registrant must 
meet in order to become registered, 
and must continue to meet in order to 
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maintain their registration. 

Re-registration is subsequently required 
every 2 years. This is based on a self-
declaration by the registrant confirming that 
the registrant has: 

1. continued to practise in the profession 
since the last registration; or 

2. not practised the profession since last 
registration but have met the HCPC’s 
return-to-practice requirements. 

At re-registration registrants are also asked 
to confirm that: 

1. they continue to meet the HCPC’s 
standards of proficiency for the safe 
and effective practice of the profession; 

2. there have been no changes in health 
or relating to good character which 
have not been advised to the HCPC 
and which would affect the registrant’s 
ability for safe and effective practice of 
the profession; and 

3. they continue to meet the HCPC’s 
standards for continuing professional 
development.  

Two and a half per cent of registrants’ CPD 
records are sampled at each re-registration. 
The standards for the CPD requirement are: 

SECTION 

13.3 RE-VALIDATION
 

1. maintain a continuous, up-to-date and 
accurate record of their CPD activities; 

2. demonstrate that their CPD activities 
are a mixture of learning activities 
relevant to current or future practice; 

3. seek to ensure that their CPD has 

contributed to the quality of their
 
practice and service delivery;
 

4. seek to ensure that their CPD benefits 
the service user; 

5. upon request, present a written profile 
(which must be their own work and 
supported by evidence) explaining how 
they have met the standards for CPD. 

These then are the current registration and 
re-registration processes of the regulator, 
the HCPC. 

The generally held view amongst 
employers and social work practitioners 
was that neither the registration nor the 
re-registration procedures are stringent. 
Both are the methodology of the HCPC 
which they apply to the professions they 
regulate. The issue is that if the social work 
profession is truly to seek for excellence 
in practice, then it needs to have a 
methodology whereby the professionalism 
of those in practice is quality assured to 
both protect the public but also to assure all 
stakeholders of that continuing quality of 
practice 

Revalidation is a process by which a already has systems in place to ensure the 
regulated professional periodically continuing fitness to practise of registrants 
has to demonstrate that he or through its registration renewals process, 

she remains fit to practise. The HCPC continuing professional development 
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standards and fitness-to-practice processes. 
The HCPC is currently undertaking 
general work across other professions to 
address the question I have raised which 
is whether additional measures are needed 
to ensure the continuing fitness to practice 
of registrants. But irrespective of their 
conclusions for other professions, it is with 
the profession of social work that we are 
concerned. The extensive programme of 
work being undertaken by the HCPC with 
funding from the Department of Health is 
detailed in APPENDIX 4. However, having 
sought opinion and evidence on this matter 
of revalidation, I have concluded that a 
much more stringent regulatory regime 
including formal revalidation would greatly 
benefit the profession, and should be 
pursued. 

Conclusion 56: That whilst moving in 
the direction of making the first year in 
practice being subject to independent 
scrutiny and formal assessment as a 
requirement for a licence to practise as 
a social worker, it is appreciated that 
this is a major step which will require 
careful planning and considerable 
financial and personnel resources, and 
primary legislation. Such a programme 
of work will take time to set up, 
however it is the ideal direction in 
which the profession should travel, 
and therefore work should be begun 
to scope it. Meanwhile, any changes 
in the regulatory and endorsement 
processes should be undertaken in 
a way that is consistent with such a 
direction of travel. 

Conclusion 57: That whilst the licence 
to practise is being pursued, the current 
ASYE programme should be extended 
in scope to become normal practice 
for all NQSWs entering practice. The 
requirements asked of employers 
engaged in the ASYE programme 
should be more explicit, and should 
be subject to a much more exacting 
and auditable process than is presently 
the case. This will require additional 
financial resources to support some 
employers whose investment in 
providing this for a very few NQSWs 
might otherwise be prohibitive. Its 
assessment methodology should be 
strengthened and made more open to 
independent validation. 

Conclusion 58: Once the 
recommended licence to practise has 
been introduced, then there should 
be a process of revalidation by which 
licensed social workers are required to 
demonstrate that they are fit to practise. 
Revalidation aims to give confidence 
to service users that their social worker 
is being regularly checked by their 
employer or manager, and by the 
professional organisation responsible 
for awarding the license. 

Conclusion 59: Licensed social 
workers should have to revalidate 
at least every five years, by having 
comprehensive formal appraisals that 
are based on the social worker as a 
practitioner, the social worker as a 
professional, and the social worker as a 
social scientist, and the PCF as the core 
guidance for social workers 
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 INTERNATIONAL PERSPECTIVE 

ON SOCIAL WORK EDUCATION 
CHAPTER 

14 
The regulatory system for social 

work education and individual 
accreditation or licensing of social 

workers varies greatly across the world, 
and the variability has increased. This 
was recognised, and the Bologna Accord 
(EU 1999) sought to harmonise some of 
the educational practice. It is clear from 
the responses that I have received from 
many of the world’s leading social work 
researchers that social work education and 
social work research in the UK are seen as 
of good quality, but no longer necessarily 
quite world leading. This is evidenced in 
the respect accorded for the initial creation 
of the academic canon and for the body of 
research into social work education and 
social work practice in the UK, and in the 
election of UK academics to international 
opinion-forming and leadership positions 
in the European and International 
Associations of Schools of Social Work 
and the International Federation of Social 
Workers. Their influence was particularly 
pronounced in the Commonwealth countries 
which frequently adopted a form of social 
service delivery and social work education 
derived from an understanding of the 
UK model. This early and continuing 
relationship contributed to the global 
reputation for leadership in social work 
education which has been accorded to the 
UK, where our research is particularly 
strong in making links between practice and 
theory, whereas surprisingly some countries 
seem to maintain a firm distinction between 
academic learning and practice leadership. 

Whilst most, but not all, countries include 
practice learning in their curriculum of 

qualifying education, this is usually shorter 
in duration than that in the UK and is not 
always formally accredited with the same 
equivalence as learning in an academic 
setting that is accorded to it in the UK. 
Indeed in some countries it is possible to 
get the academic social work qualification 
without the necessity to demonstrate 
practice competence. In the UK the 
profession has a track record of establishing 
and maintaining partnerships between 
employers and HEIs, indeed it could well 
be argued that we are leaders both in 
developing these partnerships and giving 
focussed attention to practice competence as 
a core outcome of professional education. 

Yet until the decision in 2003 to raise 
the academic standard of the social work 
qualification to degree status, the UK 
had lower minimum academic levels 
for newly qualified social workers than 
most other developed countries, reflected 
in the qualifications of some UK social 
workers not being recognised in some 
countries which required undergraduate 
or postgraduate level qualifications. The 
majority of currently practicing social 
workers have qualified before the new 
degree was established and it will take 
some years for the prevalence of the 
degree-based qualification to work through 
the profession. It is encouraging to see 
the current government policy moving 
to secure the degree underpinning for 
qualification, and indeed moving to open 
up additional routes at postgraduate level, a 
far cry from the infamous call by a former 
Secretary of State for Health following 
the Staffordshire Pindown inquiry (Levy 
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& Kahan 1991) for a force of “streetwise 
grannies” to undertake social work. I think 
this approach comes from the English 
emphasis on pragmatic and practical 
responses to problems and suspicion of 
structured, academic or over-intellectualised 
analysis, especially when this relates to 
emotional and personal problems and child 
care. This is also mirrored occasionally but 
not often in a somewhat anti-intellectual 
tradition within social work management, 
exemplified in some of the initial opposition 
to making it a graduate and postgraduate 
profession: a largely defunct aberration 
overtaken by a widely-held determination 
to raise educational achievement across the 
economy.  

In political and media discourse this 
suspicion of the social work profession 
adopting an analytical approach rather than 
a “common sense approach” has served to 
minimise understanding and appreciation 
of the complexity of the problems tackled 
by social workers, and given the impression 
that there are quick and obvious answers 
to complex social problems. This is not a 
view prevalent in other countries. The issue 
with summarily dismissing complexity 
by attributing a higher level judgement to 
common sense was elegantly expressed 
by Descartes in the opening line of his 
Discourse on the Method, where he stated 
that whilst “everyone has a similar and 
sufficient amount of common sense, 
(the problem is that) it does not get used 
properly”(Bennett 2007), in other words 
common sense should not be overly 
relied upon, particularly as a surrogate for 
evidence derived from factual analysis. 

In the UK, education in clinical subjects 
that involve a significant practical element 
and one-to-one supervision of practice 
competence, such as nursing and therapies, 
receive a higher level of funding in order 
to reflect the additional resources required. 

Social work in the UK is not seen in quite 
the same light. 

In comparison to other countries, the 
predominant discourse in the UK media 
about social workers majors on repeated 
references to service failures and crises 
in the profession and on searching out 
individuals associated with any failure in 
order to subject them to blame, rather than 
on the wish to suspend judgement in favour 
of delivering or receiving a more informed 
view. This type of facile scapegoating and 
criticism is not proportionate, it lacks an 
evidence base and is undermining to social 
work professionals, their employers and 
most of all to those receiving social work 
services. As mentioned elsewhere in the 
Review, this is something which those in 
leadership positions in the profession must 
endeavour to address and reverse, or make 
way for those who can do so. 

Social work education in the UK has been 
and continues to be very innovative by 
international standards of comparison. 
Distance learning in social work was 
pioneered in the UK through the Open 
University, a delivery methodology since 
adopted by some universities in the US 
and elsewhere. Some UK universities offer 
doctorates in social work by research and 
also professional doctorates, again a feature 
underpinned by the subject’s good academic 
standing, and aligning it with comparable 
clinical educational practice. 

Many countries look to the UK for high 
standards in a number of areas of social 
work education, notably the involvement 
of service users and carers (also becoming 
more common in Scandinavian countries) 
and inter-professional working and 
learning, and for the emphasis we have 
put on addressing diversity and anti-
oppressive practice. We are also often 
admired for having strong procedures 
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on ‘suitability/fitness to practise’ during 
qualifying training. On the other hand in 
some countries there is a stronger emphasis 
put on substantive intervention methods 
(sometimes called ‘clinical skills’). In many 
countries this includes much more emphasis 
on community development, which recently 
has received more attention in England 
particularly in relation to adults’ services. 
In some countries there is also a much 
stronger emphasis on the policy context 
and preparing students for working with 
‘policy practice’, for example in the USA, 
and indeed it is difficult to understand why 
one would wish to educate social workers 
without contextualising the learning in an 
understanding of and appreciation of the 
impact of policy. These are all areas that 
could be taken up and extended in order 
to enhance the quality of social work 
education in England. 

In many countries there is some form of 
influence of government on social work 
education, but in most countries this is not 
as extensive as it is in England. Again using 
the USA as an example, there the standards 
for qualifying social work education are set 
by the academic community and there is 
effective self-regulation. 

A number of HEIs already provide practice 
placements in countries outside the UK, 
the purpose of which is clearly not one 
of trying to provide a replica of likely 
practice situations on qualification, but 
rather to create for students a richness in 
their learning experience through observing 
a wide range of practice approaches. 
Across the world a recognisable trans
national approach to social work is 
emerging and receiving support. This has 
as an underpinning belief that through 
understanding how social work has been 
most effectively applied in terms of 
measured outcomes, this thereby provides 
a valuable source of evidence which 

selectively and with due attention to 
cultural factors can be adopted or adapted 
for use in other countries. One strand of 
this approach to social work is that of 
social work education. For example, such 
an approach has been used to support and 
add momentum to the general international 
direction of travel in social work education 
towards longer periods for initial 
qualification in order to cover the increasing 
breadth of involvement required as society 
changes and complexity increases, and 
in the move to a higher proportion of 
qualifying education being at postgraduate 
level. 

The International Federation of Social 
Workers (IFSW) and the International 
Association of Schools of Social Work 
(IASSW) approved Global Standards for the 
Education and Training of the Social Work 
Profession (IASSW/IFSW 2004), which set 
out the constituent elements of qualification 
training, both in terms of curriculum and 
institutional arrangements. The standards 
have proved useful and resilient and are to 
be reviewed later this year (2014). 

As is mentioned earlier in regard to other 
evidence received, there is a clear consensus 
in the views received from international 
sources that social workers require 
intellectual and emotional intelligence as 
well as self-awareness, self-confidence 
and self-reflection. But even with such 
capabilities, it is internationally, indeed 
almost universally recognised that a newly-
qualified social worker needs support 
and supervision on entering practice. 
Qualification as a social worker is the start, 
and only the start, of a professional career. 

In analysing the evidence of the many 
academics who submitted evidence to 
me for the Review, they drew strong 
parallels with related clinical professions 
in the approach taken towards standards, 

Page 82 



 

funding and contractual arrangements 
They also generally advocated the benefits 
of designing social work education in 
alignment with the Bologna Accord (EU 
1999) which harmonised qualifications 
across Europe, and which the fast-track 
programmes may well not satisfy. Their 
reasoning for this is that there is nothing 
about the situation in which social work is 
necessary in England that differs from that 
of other countries to such a degree that we 
need to be fundamentally different. 

I received informative comment from 
social work academics and practitioners 
in a number of countries in relation to the 
new degree implementation which has 
come about in countries such as Spain 
as a consequence of the Bologna Accord 
over the last 10 or more years, looking to 
update and further enhance social work 
education with new thinking beyond the 
dominant paradigms. In particular such 
research approaches seek to find ways 
to directly approach emergent problems 
with which social work is faced, as a 
result of current contextual factors such 
as austerity and migration, by adopting a 
way of tackling social problems in a much 
more trans-disciplinary way. The field of 
Disaster Recovery is an example of this. 
There would be value in adopting such an 
approach so that the learning experiences 
in other countries are not ignored in policy-
making in England. 

Concern was also expressed at any moves 
which increased the differences in social 
work education amongst the four home 
nations, as this would lead to potential 
employment and labour force flexibility 
problems in the future. This was not to 
suggest that the structural situation in other 
home nations, such as the amalgamation of 
responsibilities as an independent voice for 
the profession and the regulatory function 
should be combined in one organisation, 
is the right configuration for England. But 
rather that in making any further changes 
to social work education in England proper 
account should be taken of the practice 
and direction of travel in other countries in 
which social workers educated in England 
might practice, particularly in the devolved 
administrations. As mentioned earlier, a 
matrix of the variation in requirements for 
the qualifying social work degree for the 
four UK countries is shown in APPENDIX 
1, and the variation in requirements for 
post-registration and post-qualifying 
education and training for the four UK 
countries is shown in APPENDIX 2. 

Conclusion 60: That as social work is 
an international profession, any moves 
made to develop or change social work 
educational practice in England should 
be required to identify and take account 
of the differences of such moves in 
relation to the direction of educational 
practice internationally, and in 
particular to that being followed in the 
devolved nations of the UK. 
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 FUNDING CONCLUSIONSCHAPTER 

15 
In a world in which there are stringent 

limits to the funding available, the 
challenge is to identify which subjects 

for financial support are most likely to show 
the highest value for money for the funds 
available. My conclusions about the need 
for, and the efficacy of, support funding 
has been developed through the text of the 
Review, and can be summarised as follows: 

Strategic Workforce Development 
planning - employers and HEIs need 
a much more salient and informative, 
evidence-based approach to workforce 
planning so that we can understand what 
we are trying to achieve in terms of 
types and numbers of social workers and 
develop a robust demand model. Increase 
recommended. 

Education Support Grant - (to support 
practice placements through specifically-
qualified practice educators and supervisors) 
offers the greatest opportunity to increase 
the quality of the educational provision. 
Increase recommended. 

ASYE - It is strongly recommended that 
a Licence to Practise be made mandatory 
as a condition of practice, as soon as the 
necessary legislation can be passed. In 
preparation for this the ASYE should be 

made more available and an automatic first 
role in practice for all NQSWs. It should 
be recognised as the first step of CPD. 
Increase recommended. 

CPD - There is an urgent need to complete 
a comprehensive new CPD Framework and 
populate it with material from a variety of 
sources such as from those HEIs already 
providing extensive CPD programmes, 
TCSW, BASW and others. CPD must 
become a normal part of a social worker’s 
career. It will require a business case for 
its financial support probably from several 
sources. Increase recommended. 

Student Bursaries - Should be specifically 
targeted to support quality. Postgraduate 
bursaries should be given priority and 
supported but made subject to a means 
test. Due to other, higher priorities, 
undergraduate bursaries may need to be 
reduced and if necessary phased out in order 
to allow the other priorities to be funded. 
Decrease recommended. 

The net result of implementing these 
changes should be to greatly increase 
the quality of social work education by 
targeting the funding where it will have the 
maximum effect. 
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RECOMMENDATIONS 

The scope to which these recommendations apply is to the complete spectrum of social 
work education, from selection of students for qualifying courses and their education in 
an HEI and in work-based practice placements during the course, leading to their formal 
qualification and protected title as a social worker. This continues into their education as a 
newly qualified social worker in the assessed and supported year of employment, and my 
proposal that we move towards creating a Licence to Practise without which they would 
not be authorised to work professionally as a social worker. 

Throughout their professional career, social workers will be expected to undertake their 
own continuing professional development for which a comprehensive new national CPD 
framework must be developed. Practice as a professional social worker will then be subject 
to the rigorous revalidation of their Licence to Practise every 5 years, taking the place of 
the current 2-year re-registration process. 

Social work education has a responsibility to seek to engage the best students and provide 
them with the best possible education and for their career as a social work professional: to 
create great social workers whose capabilities will impact upon the quality of our society. 

To do this, I have used as my reference my own 3-fold perspective of the social worker 
as a practitioner, the social worker as a professional, and the social worker as a social 
scientist. 

During the course of the Review and this report which follows from it, there are many 
instances where current practice is questioned or assessed but where my conclusion is that 
it should remain in its current form, or suggestions are made which I hope will be followed 
up and implemented. These have been identified through the textual narrative of the 
Review as Conclusions, and highlighted appropriately. 

However, where there are recommendations for major change, it is these that comprise the 
formal Recommendations of my Review into social work education. 
I have made the following 22 formal recommendations: 

Recommendation 1: We are educating and qualifying too many social workers for 
the social worker roles available. So we need to devise a new strategic workforce 
planning system which takes account of major strategic drivers in the system of 
social work, social care and healthcare based on the information from sources such 
as the National Minimum Data Set-Social Care (NMDS-SC), to determine the 
future demand for social workers. 
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Recommendation 2: The selection of students for qualifying courses needs 
to be more consistent nationally, using methodologies similar to the Graduate 
Management Admissions Test (GMAT) used in selecting entry to Business Schools, 
which measure attributes such as analytic ability, critical reasoning and quantitative 
skills. 

Recommendation 3: Individual HEI’s entry selection processes need to be more 
rigorous and based on assessing candidates’ qualities in relation to a new framework 
of the social worker as a practitioner, the social worker as a professional, and the 
social worker as a social scientist, and to the domains in the PCF. Attributes such as 
values, resilience, dealing with uncertainty and conflict should also be assessed for 
selection for entry. Validated instruments and assessment centres should be used, 
and I recommend that JUCSWEC, APSW and TCSW should work in partnership 
to produce a working methodology to deliver this rigorous selection procedure 
blueprint. 

Recommendation 4: Excellent social work demands high quality social workers, 
so entry standards to the profession should be raised significantly. Minimum entry 
level at undergraduate level should be 300 UCAS points and at Masters level at 
least a 2:1 should be mandatory. 

Recommendation 5: Student numbers should be rebalanced towards postgraduate 
entry, in line with the evidence from international comparisons as well as in 
recognition of the challenging nature of both qualification and practice. 

Recommendation 6: The greatest opportunity to improve the quality of qualifying 
education lies in having a sufficient number of practice placements of the highest 
quality and the educational supervision necessary to ensure their potential is 
delivered. Practice placements settings should be with a wide range of user groups 
including where there are integrated care pathways that draw on wider community 
services and resources. 

Recommendation 7: Stakeholders such as employers providing placements, 
service-users and carers, practice educators and representatives of newly-emerging 
organisations key to the future landscape to which social workers will contribute, 
such as Clinical Commissioning Groups and Health and Wellbeing Boards, should 
be encouraged to play a greater part in the selection of students and the design and 
delivery of education, and I recommend an increase in funding to HEIs to achieve 
this engagement. 

Page 86 



 

 

 

 

 

Recommendation 8: Social work qualifying education and CPD should equip 
social workers to play a much greater role in major transformational developments 
such as the closer integration of healthcare and social care, so knowledge about 
the capabilities and perspectives of other, related professions should be introduced 
into both curricula as a clear signal of this direction of travel of the profession in 
utilising the skills of other professions in social work and contributing social work 
skills to working in inter-professional partnerships. 

Recommendation 9: All educational routes to qualification must demonstrate 
authentic pedagogical evidence that they will provide an in-depth knowledge of 
the fundamental conceptual frameworks for social work, to ensure that they equip 
students with the basis for a career in social work with all service user groups and in 
whatever settings they choose to work. 

Recommendation 10: All qualifying education should equip newly qualified 
social workers with the capability to engage in research throughout their career, 
inculcating an understanding that the ability to carry out research is an essential 
component in their future professional capability in practice. 

Recommendation 11: The current Practice Educator Professional Standards (PEPS) 
should be strengthened, and all practice educators and practice supervisors should 
have formal qualifications as educators, and in the case of practice educators as 
formal assessors: the formal training for which should be sited in the proposed new 
comprehensive continuing professional development (CPD) framework. 

Recommendation 12: That the regulation of social work education is made more 
coherent, seamless and rigorous in terms both of standards and processes by 
bringing together the standards of the HCPC and the endorsement criteria of TCSW 
into a new, single regulatory regime in which both the rigour of the regulatory 
process and the stringency of the levels assessed in regulation must be substantially 
strengthened. HCPC should continue to regulate social work education to these 
new standards. 

Recommendation 13: Encouragement should be given to provide innovative routes 
to social work qualification, such as the fast track routes, and high expectations 
should be set so that they will enhance the overall quality of students at the point of 
qualification. Any such initiatives should be subject to a rigorous evaluation process 
in which action standards are set before such alternative routes are given approval 
and funding. As an underlying principle, social work education requires a thorough 
understanding of all stages in the life course, so this should be mandatory for all 
courses without exception. It is imperative that the opportunity that innovative 
course structures and content can provide are not invalidated by providing, and 
being seen to provide, a stripped-down form of social work education – a sort of 
“social work lite”, but seek to achieve higher learning outcomes than other routes. 
Their focus should be as a quality-enhancer, not a faster-provider. 
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Recommendation 14: A key condition of the regulation of all courses leading to 
the professional qualification as a social worker is that all social workers should 
have the capability to work with all individuals, families, groups and communities 
and to do so in all settings and situations likely to be encountered, so that generic 
capability is not sacrificed on the altar of early specialism. There are always 
beguiling arguments for a move towards pre-qualification specialism, in order more 
quickly to provide additional practitioner numbers in particular fields, for example 
currently in mental health and child protection. Great care must be taken to ensure 
this is not achieved at the expense of sacrificing education for a career in social 
work for some arguable short term gain in practice readiness. In all comparable 
professions to social work, the route to high quality professional capability is 
through a progressive and incremental move from the general to the specialised. 

Recommendation 15: The first year of post-qualifying work should form a 
probationary year, at the end of which a Licence to Practise will be awarded to those 
who pass as a result of a process of independent scrutiny and formal assessment of 
their capability to practise in the workplace. Such a licence should be mandatory 
for a social worker to practise in that role. It is appreciated that this is a major 
step which will require careful planning and considerable financial and personnel 
resources, and primary legislation. Work to scope it should begin. Meanwhile, any 
changes in the regulatory and endorsement processes should be undertaken in a way 
that is consistent with such a direction of travel. 

Recommendation 16: Whilst the profession moves towards embracing a Licence 
to Practise, the current ASYE programme should be extended in scope to include 
all NQSWs entering practice. The requirements asked of employers engaged in the 
ASYE programme should be subject to a much more exacting and auditable process 
than is presently the case. Its assessment methodology should be strengthened and 
made more open to independent validation. 

Recommendation 17: The overall quality of the educational experience in practice 
placements must be improved, through the imposition of a much more rigorous 
audit as a requirement of eligibility for receipt of future ESG payment. Whilst this 
should use the Quality Assurance in Practice Learning, QAPL, methodology, the 
QAPL processes should be made more rigorous. 

Recommendation 18: The quality assurance processes of the HEIs should be more 
consistent, and where different sources of information are utilised, a systematic 
methodology of triangulation of evidence should be pursued in order to have 
reliable Quality Assurance processes throughout social work education. 
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Recommendation 19: Priority should be given to increase significantly the ESG 
funding support to employers to ensure the provision of high quality placements. 
This funding should include support for the 30 day Developing Skills for Practice 
module; the involvement of service users and carers in all aspects of educational 
provision; and the training of practice educators and practice supervisors. As 
a condition of this financial support, inspection of placements must be much 
more comprehensive and rigorous than at present, including inspection visits to 
placements, as well as inspection of the quality assurance processes. 

Recommendation 20: There is a pressing need for a new comprehensive 
continuing professional development, CPD, framework for the profession. CPD 
should be based on the social worker as a practitioner, the social worker as a 
professional, and the social worker as a social scientist, and related to the domains 
in the PCF. I recommend that the profession bases its approach on that of the 
GMC’s Continuing professional development: guidance for all doctors (GMC 
2012) and also utilises some of the high quality social work CPD programme 
materials of individual HEIs. The development of the profession’s CPD programme 
should involve all the representative organisations of stakeholder groups, including 
SWEP, JUCSWEC, APSW, SfC, Learn to Care, BASW, ADASS, ADCS and other 
employers’ organisations with the coordination of TCSW. The ASYE should form 
the initial entry point for the CPD which will be undertaken throughout the career of 
a social worker in professional practice. 

Recommendation 21: Once the recommended Licence to Practise has been 
introduced, then there should be a process of revalidation by which licensed social 
workers are required to demonstrate that they are fit to practise. Revalidation 
aims to give confidence to service users that their social worker is being regularly 
checked by their employer and the professional organisation responsible for 
awarding the license. Licensed social workers should have to revalidate at least 
every five years, by having comprehensive formal appraisals that are based on the 
social worker as a practitioner, the social worker as a professional, and the social 
worker as a social scientist, and the PCF as the core guidance for social workers. 

Recommendation 22: Investment should be increased in Strategic Workforce 
Development, the Education Support Grant, the ASYE programme (to prepare for 
instigating a Licence to Practise), and in Continuing Professional Development. The 
Student Bursary funding for postgraduates should be maintained but made subject 
to a means test, and undergraduate bursaries should be reduced in numbers and 
amount, or gradually phased out. 
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APPENDIX 3. 

AN EXAMPLE OF THE INVOLVEMENT OF A
 
SERVICE USER AND CARER GROUP IN THE 

PROVISION OF QUALIFYING EDUCATION
 
The following written evidence was provided by a service user and carer group of the 
University of Hull: 

“The University of Hull Department of Social Work recognises the value of involving 
and including those who receive social work interventions and their carers within 
the whole operation of social work training. This involvement has been developed 
over many years to the present position where Service Users and Carers are active in 
the interviewing of students, teaching, the review of student placements, programme 
development and representation on key departmental committees and panels. To 
be more explicit, the nature and involvement of the Service User and Carer Group 
covers the following activities and to assure that no potential member of the group is 
disadvantaged, through the costs associated with providing their support, a series of 
payment rates are made available to those participating. 

Members of the SUCG are recruited by existing members through service user and 
carer networks, or through contacts introduced by the university or through responses 
resulting from publicity of SUCG activity. The SUCG can vary in size, over time, of 
between 20 and 40 members. 

The SUCG looks to maintain a vibrant and diverse group of representatives from all 
areas reflecting those who receive social work interventions and their carers. 
The department allocates a member of academic staff, with administrative support, to 
link SUCG with department and to act as a key point of reference and guidance. 
Appropriate training is provided to SUCG members by both the department and existing 
experienced and trained SUCG members. Shadowing of activities is used extensively as a 
training tool. 

Communications between the department and the SUCG is maintained through desig-
nated administrators within the department working in conjunction with a coordination 
from the SUCG. 

In addition, SUCG operates its own internal communication network, via the depart-
ment’s administration system, to keep all members aware of the diverse activities under-
taken by members of the group. This is supplemented by a ‘SUCG Newsletter’, facili-
tated by the department, which is distributed to all members and made available to staff 
within the department. 

The SUCG has a Steering Group of members able to represent the wider body in joint 
working with the department and on other SUCG matters. This group meets on an ad 
hoc basis, together with the department’s nominated link person, administration support 
and any relevant academic members of staff. 
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The whole body of the SUCG meets twice a year to exchange ideas with each other and 
departmental staff; to promote new and existing joint working in departmental initia-
tives; to invite participation from similar groups from neighbouring universities and to 
invite the participation of relevant local groups who have a significant interest in social 
work education as stakeholders of services. … the department supported SUCG in hold-
ing a national conference … the conference attracted approximately 200 delegates from 
across the country to hear nationally renowned speakers and to participate in workshops 
from universities and social work related organisations. 

The department consults with the SUCG regarding new initiatives and most recently 
held extensive consultation regarding the 30 day Practice Skills module. 
A SUCG member is represented on every panel of three people that interviews all would 
be BA and MA students. 

SUCG members provide life reflecting scenarios which, together with others drawn from 
within the department, forming the basis of the written papers undertaken as part of the 
interview process. 

SUCG members have an input session with students as part of the induction process. 
SUCG members provide teaching input on academic modules and the Practice Skills 
module. 

Recent initiatives from within the department have raised the awareness, within SUCG, 
of the potential for their involvement in research and the development of a resource 
bank. SUCG is now working with the department in both these areas of activity. 
SUCG members have been developed to become members of the Reading Panels that 
review student practice competence documents and have been represented on Practice 
Quality Assurance panels. 

SUCG is represented on the department’s Professional Studies Committee with a perma-
nent agenda item for Service User and Carer input. The SUCG communication system 
facilitates the transfer of information from these meetings to all SUCG members and in 
turn receives information from members to bring to the committee. 

The SUCG is represented at all the key departmental panel and boards. Specifically this 
includes the Support and Suitability Panel; the Social Work Progression Board; the 
Social Work Programme Board; Module Boards; Practice Sub Committee; Social Work 
Staff Committee; Module Review, Practice capability Portfolio Reading Panels.” 

(University of Hull) 
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APPENDIX 4. 

REVALIDATION – THE CURRENT SITUATION 
WITH THE HCPC 
TThe HCPC have given a situation report on their website in relation to their whole regula
tory regime, and it appears along with my comments in relation to social work as follows: 

As the 2007 Government White Paper ‘Trust, Assurance and Safety: The Regulation of 
Health Professionals in the 21st Century’ stated in regard to revalidation: ‘Revalidation is 
necessary for all health professionals, but its intensity and frequency needs to be propor-
tionate to the risks of the work in which each practitioner is involved.’ This of course was 
concerned with the clinical professions which the then Health Professions Council regulat
ed, prior to their taking responsibility for social work under their expanded remit covering 
social work as one of the health and care professions. 

In 2008, the HCPC published the report of the Continuing Fitness to Practise Professional 
Liaison Group (PLG) – ‘Continuing Fitness to Practise – Towards an evidence based ap-
proach to revalidation’. That report concluded that revalidation for the professions regu
lated by the HCPC was not necessary. However, a number of further pieces of work were 
identified as necessary in order to build the evidence base in this area further and this forms 
the basis of the work we are currently undertaking. In 2008, the Department of Health also 
published the ‘Principles for Revalidation – Report of the Working Group for Non-Medical 
Revalidation’. This report established twelve principles for any revalidation model, includ
ing requirements that any revalidation model should be risk-based and effective in confirm
ing fitness to practise. The HCPC revalidation work can be found at: 
http://www.hcpc-uk.org/aboutregistration/revalidation/work/ 

This work is being undertaken in three phases. 

Phase One (current) - The first phase is focusing on whether additional measures are 
needed to ensure the continuing fitness to practise of our registrants. They are undertaking 
nine projects in the first phase of revalidation, which will look at: 

the current level of risk posed to the public by registrants; 

the systems already in place to identify any possible gaps where fitness to practise 
concerns may not be picked up; and 

the feasibility and cost of different revalidation approaches that are already in use 
across the UK and internationally. 

Phases Two and Three (future) - following completion of phase one, there will be a con
sideration of whether to move forward to develop a system of revalidation. If they decide 
to do so, phase two would involve developing the approach including consulting with 
registrants and piloting. Phase three would involve operational implementation. 
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A list of completed projects in this work is available, which so far are: 

1.Professionalism and conscientiousness 
Durham University have been commissioned to carry out two pieces of research looking at 
how professionalism develops during pre-registration education and training, how profes
sionalism might be measured and the link between conduct whilst training and subsequent 
fitness to practise action. The first research project has now been completed and explores 
student and educator perceptions of what might constitute professional and unprofession
al behaviour. This study involved focus groups and interviews with staff from education 
providers and students / trainees in three professions. The second study looks at developing 
an approach to measuring and assessing professionalism, using such tools as the Conscien
tiousness Index. This study involves collecting data using these tools relating to students / 
trainees on two programmes and ‘tracking’ students after graduation. 

2. International revalidation 
This work involved exploring the ‘quality assurance programmes’ run by the regulato
ry Colleges in Ontario, Canada. These arrangements are similar in many respects to the 
models suggested in the ongoing debate about revalidation and are particularly interesting 
because they are focused on supporting registrants to improve the quality of their practise 
rather than on poorly performing practitioners. HCPC undertook a fact-finding visit to 
Ontario in 2010 to gain an in-depth understanding of the ‘quality assurance programmes’ 
in place in each of the Colleges, including the design of those programmes, the Colleges’ 
experience of administering their programmes, the costs involved, and any evaluations of 
the benefits of the programmes. 

3. Current approaches to revalidation amongst UK health professional regulators 
This work involved exploring the current status of the UK health professional regulators’ 
different approaches to revalidation. The report looked at the research each regulator has 
commissioned to support their approach to revalidation and at any processes being intro
duced to support revalidation. 

4. Service user feedback tools 
The Picker Institute Europe were commissioned to undertake a literature review looking 
at the use and impact of service user feedback tools in healthcare and their potential use in 
our processes. The review and Delphi consultation exercise are completed. 

Related Documents 
“Professionalism and conscientiousness in healthcare professionals”: Progress report for 
study 2 – “Development of quantitative approaches to professionalism” Adobe PDF Docu
ment274kb 
“An exploration of quality assurance programmes in professional regulators in Ontario”, 
Canada Adobe PDF Document185kb 
“Current approaches to revalidation amongst UK health professional regulators” Adobe 
PDF Document176kb 
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GLOSSARY 

ADASS - Association of Directors of Adult Social Services 

ADCS - Association of Directors of Children’s Services 
AHP - Allied Health Professionals 
AMHP - Approved Mental Health Professional 
APSW - Association of Professors of Social Work 
ASYE - Assessed and Supported Year in Employment 

BASW – British Association of Social Workers 

CAFCASS - Children and Family Court Advisory and Support Service 
CiN - Children in Need 

CfWI - Centre for Workforce Intelligence 
CCG - Clinical Commissioning Group 

COSW - The Commonwealth Organisation for Social Work 
CPD - Continuing Professional Development 
CWDC - Children’s Workforce Development Council 
DH - Department of Health 
DfE - Department for Education 
DipSW - Diploma in Social Work 
DPL - Director of Practice Learning 
EASSW - European Association of Schools of Social Work 
EEA - European Economic Area 
ESG - Education Support Grant 
FTE - Full Time Equivalent 
GMAT - Graduate Management Admissions Test 
GMC - General Medical Council 
GSCC - General Social Care Council 
HC - Headcount 
HCPC - Health and Care Professions Council 
HESA - Higher Education Statistics Authority 
HSCIC - Health and Social Care Information Centre 
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HWB - Health and Wellbeing Boards 
IASSW - International Association of Schools of Social Work 

ICSW - The International Council on Social Welfare 
IFSW - International Federation of Social Workers 
JUC SWEC - Joint University Council Social Work Education Committee 
LA - Local Authority 
LETB - Local Education and Training Board 
LtC - Learn to Care 
MAC - Migration Advisory Committee 
MOU - Memorandum Of Understanding 
NICE National Institute of Care Excellence 

NMDS-SC - National Minimum Data Set for Social Care 
NOS National Occupational Standards 
NQSW - Newly Qualified Social Worker 
PA - Personal Assistants 
PCF - Professional Capabilities Framework 
PEPS - Practice Educator Professional Standards 
PG - Postgraduate 
PLA - Practice Learning Agreement 
PLC - Practice Learning Coordinator 
PPC - Practice Placement Consortia 
PVI - Private, Voluntary and Independent 
QAA - Quality Assurance Agency for Higher Education 
QAPL - Quality Assurance in Practice Learning 

RAP - referrals, assessments and packages of care 
SfC - Skills for Care 
SLA - Service Level Agreement 
SOP - Standards Of Proficiency 
SSC - Student Selected Components 
SWEP - Social Work Education Partnership 
SWRB - Social Work Reform Board 
SWTF - Social Work Task Force 
TCSW - The College of Social Work 
UCAS- Universities and Colleges Admissions Service 
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In Re-visioning social work education: an independent review, 

Professor David Croisdale-Appleby considers whether social work education is ideally 

structured to best serve the changing nature of the profession. This thoroughgoing review comes 

to 60 conclusions, leading to 22 recommendations.
 

David was invited in 2013 to undertake this review in his personal capacity by Norman Lamb 

MP, the Minister of State for Care and Support at the Department of Health. This was in the 

context of the changes to social work practice brought about by the Social Work Task Force and 

Social Work Reform Board, and their own recommendations for social work education.
 

The review is based on evidence invited from as wide a field as possible, from the UK and 
Internationally, of all those who have a stake in the education of social workers, including 
service users and carers, employers, educationalists, social work practitioners, students and 
others. 

In his preface, David comments, “I have found a very great deal that is good about social 
work education, indeed some of it is world-leading and, whilst identifying shortcomings, I have 
suggested how these can be remedied. What I felt was important was to try and set out a vision 
for the future of social work education which builds upon everything that has been achieved so 
far.” 

“That is why I have entitled my review a re-visioning, for that is what is needed if we are to 
equip the profession of social work to realise its potential to impact upon our society in the early 
21st century.” 

Professor David Croisdale-Appleby 
OBE, JP, SBStJ, PhD, HonDSc, HonDBA, HonDCL, FRSA, FIoD, FRSPH 

David Croisdale-Appleby is a professor at the Wolfson Research Institute, 
at the School of Medicine and Health at Durham University and at the 
Durham Business School, and is Chair of Skills for Care, Skills for Care 
and Development, Hft and Dementia UK. David is actively involved in 
policy formulation in health and social care. At NICE David has chaired 
the creation of national guidance on Long-term Sickness and Incapacity, 
and Care of People with Dementia. He is also a long-standing GMC 
Visitor for Medical Education.  David is the Honorary Ambassador for the 
United Kingdom to the Nelson Mandela Legacy Project, the creation of 
the first specialist children’s hospital for the 15-nation Southern African 
Development Community (SADC). 
David was awarded the OBE for his work for social justice, and holds 
honorary degrees from a number of universities for his work in health and 
social policy. He writes here in a personal capacity. 
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