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From: . S e
Sent: 14 June 2013 18:18
To: Pubs Consultation Responses

As a holding manager working for various pub companies I have to work on a self employed basis
earning £200 week for 80+ hours per week which breaks all current legislation but being self
employed I am not covered by any legislation. There is no right to National Minimum Wage or NI
payments even though you are only contracted by one employer for periods in excess of 12 months
on one site. Then I have to pay my own staff out of my wage thus saving the pub companies from

paying others NI.

I understand that a lot more pubs would close without these underpaid holding managers like myself
as the wage bill would alone be higher than what the pub was taking gross. Something has to be done
even if a lot more pubs have to close tShus leaving premium sites with good turnover in which a
tenant could viably make a go of the business.

Please let me know if I am entitled to any rights which I am unaware of.
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