Dear Sir

Please find below Kingston Race and Equalities Council (KREC) contribution the Review of the Public Sector Equality Duty:

The Equality Duty came into force in April 2011 and required Public bodies to pay due regard to the need to eliminate discrimination, advance equality of opportunity and foster good relations within the protected characteristics. This was in response to the Stephen Lawrence murder inquiry.

The equality duty has provided opportunities to public bodies to integrated their equality responsibilities within their respective organisations both in the delivery of service and in employment matters. This would enable public bodies to achieve better outcomes for the communities they provide services for.

The review was  set up as a part of the “red tape challenge” which was to reduce unnecessary and burdensome red tape on business. Achieving equality  and tackling discrimination  should not and cannot be viewed in the same way.

The erosion of equality duty in any form is a backward move that would continue to create differences and would take longer to work towards eliminating discrimination.

The equality  duty is about creating openness, transparency and delivering appropriate services to  meet the needs of different people within our society.
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