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Helping Young People to Succeed in Learning and Find a Job


Introduction
1. This paper seeks examples of effective practice and views on the following questions:
· How well do services to support young people into learning and work fit together on the ground? We would be interested in any examples of good practice and areas of challenge, including on issues around referral mechanisms and information sharing. 
· Are there overlaps and gaps between services, particularly for those young people who are not in education, employment or training (NEET) or at risk of becoming NEET? How best can these be addressed?
· We want to ensure that services and support fit together for 18 year olds as they make the transition from young people’s to adult services. How can roles and responsibilities be best aligned to support young people at this crucial stage?
2. We know that attainment at 16 is by far the strongest factor in predicting future participation in learning and that this, in turn, drives higher levels of attainment and increases access to good quality employment opportunities. In order to increase the proportion of young people who are succeeding in learning post-16, we need to improve attainment at 16 so that more young people arrive at this age in the best position to continue their education or training and achieve at the next level.
3. Our strategy for helping young people to succeed in learning and go on to find a good sustainable job rests on our programme of school reforms. These will improve the quality of teaching, give school leaders the freedom to provide the best possible education, and ensure that young people are well equipped for further learning and work. Our strategy also focuses on early intervention and prevention, to make sure that those at risk of falling through the gaps are identified and picked up before potential problems become barriers to participation. 
4. At age 18 and above, there are still many young people who are engaged in education or training and looking to progress. Our priority is to help them gain higher level qualifications that allow them to move on into further education, higher education and good quality employment. 

Context – Young People’s Participation and Attainment
5. We know that participating in post-16 education and training, including alongside work, is of benefit to individuals, the economy and wider society. There is a clear link between increasing participation and increasing attainment. Being in education or training means that young people achieve more, and as a consequence earn more, improving their prospects of getting and keeping a job and contributing more to the economy. The workless rate of those people with no qualifications is twice as high as for those with level 2 qualifications, whilst those with 5 or more GCSEs at A*-C earn on average around 9-11% more than those without
. 
6. At each stage of their education, our most disadvantaged young people are less likely to attain, and they have lower rates of participation in education or training post-16. At age 18, 29% of young people who had claimed free school meals were NEET, compared to 13% of those who had not
. So increasing participation overall means in particular increasing participation amongst those from disadvantaged backgrounds.
7. Being NEET between the ages of 16 and 18 is associated with a range of potential problems later in life, such as increased likelihood of being unemployed and of becoming involved with drugs, crime and anti-social behaviour
. Increasing participation helps to reduce the risk of young people experiencing these kinds of negative outcomes.
8. The vast majority of young people aged 16-18 are already participating in education, employment or training - by the end of 2009, 78.9% of 16-18 year olds were in education or work-based learning (93.7% of 16 year olds and 85.2% of 17 year olds). But still far too many young people are NEET – currently 189,700 16-18 year olds
. The latest OECD figures show that, at the time of their survey (2008), the UK ranked 27th out of 30 countries on participation at age 17 (with only Turkey, Mexico and New Zealand having lower rates), and was 10 percentage points below the OECD average for age 17 participation
.
9. This means that there are too many young people who have been badly let down – who have not had their literacy and numeracy problems addressed properly and early enough, who have not received a good grounding in the core curriculum preparing them to progress on to further learning, or whose families faced multiple problems which were not addressed at an early stage.
Creating a schools system that will put every young person in the best possible position to continue their learning and find a good job.
10. The single most important thing we can do to drive up participation post 16 is to reform the schools system so that all young people attain at the highest level they can at 16. In the White Paper The Importance of Teaching, we set out a clear programme of reform that will help to raise standards for all young people so that by the age of 16 they are well equipped to go on to positive participation in education or training and on into work.
11. Early literacy is crucial to give children a solid base to be able to access and succeed in the whole curriculum as they go through school. There is a large body of evidence showing that the systematic teaching of phonics within a broad curriculum enables all children, including those at risk of failure, to make better progress in reading accuracy. We will support the teaching of systematic synthetic phonics in primary schools and are working with primary Initial Teacher Training providers to ensure that new teachers are confident in this approach. 
12. Over recent years too many schools, particularly in disadvantaged areas, have stopped giving their pupils the opportunity to take a range of academic subjects at GCSE. This restricts their ability to go on to take the A levels that give access to the best jobs and universities. This is because the incentives in the system too often make it easier to label someone non-academic than to persevere with the core curriculum. We want to ensure that all young people have a broad education and a firm grip of the basics that will stand them in good stead for further education and, in time, help them to access the best universities and jobs. That is why we have announced a review of the National Curriculum and the creation of the English Baccalaureate – good GCSEs in English, maths, two science subjects, history or geography and a language. This will help to restore these options, ensuring that all children can aspire to a broad education and achieve in a core of subjects with real value.
13.  This academic core can be supplemented by a vocational element and we want to ensure that vocational qualifications are valuable, respected and support progression. We have accepted Professor Wolf’s recommendation to recognise in the performance tables those vocational qualifications that are most rigorous and appropriate and will consult over the summer with schools, colleges, employers and higher education to refine these. We also want schools and colleges to be free to choose whatever qualifications are best for the pupil, whether or not these are recognised in the performance tables or not. 
14. Nobody knows better how to raise standards than professionals and parents. That is why we are devolving power to Head Teachers, increasing the number of Academies and introducing new Free Schools to give teachers the freedom and flexibility they need to meet young people’s needs. That freedom must be balanced with strong accountability. We will introduce a Key Stage 4 Destination Measure to show young people and parents what a school’s former pupils go on to do at age 17. This will encourage schools to ensure that their pupils take qualifications that offer them the best opportunity to progress and receive the support needed to prepare for and complete the transition into post-16 education and training.
15. Pupils need support and advice about making the right choices of course and subject and careers guidance should not be a one-off ‘standalone’ experience but a process by which young people are supported to make the choices that are right for them. We want to make sure that young people understand the choices available and the implications of those choices for their later learning and career. We are legislating to place a duty on schools to make sure that their pupils have access to independent, impartial careers guidance. Schools will be free to make arrangements for careers advice that best suit their pupils’ needs, engaging where appropriate with external expert providers and with employers
. 

Intervening early to help those young people at risk of disengaging.
16. Some of the young people who are currently NEET at 16-18 face multiple barriers to successful engagement in learning, and some may come from families who have multiple problems. In the past, intervention and support has come too late to help many of these young people and their families. That is why we must intervene and invest early to prevent problems developing that can go on to stand in the way of young people’s engagement. This process begins in the early years where the factors that impact on young people’s post-16 participation have their roots, and it continues through childhood and the teenage years within school and outside.
17. We are freeing local authorities to focus on essential frontline services and to invest in early intervention and prevention in order to produce long-term savings and better results for children, young people and their families. A key element of this is the creation of a new Early Intervention Grant (EIG) for local authorities, which replaces a number of disparate centrally-driven grants for support services. The EIG will provide a substantial new funding stream for preventative services and it will not be ring-fenced, providing significant extra flexibility and freedom at a local level. We are also developing a new approach to help turn around the lives of families with multiple problems. Community budgets will allow areas to pool funding, focusing on provision of integrated family intervention through a key worker approach. 
18. The gap in attainment between the richest and poorest opens up at 22 months and we are committed to reducing that gap by investing in the earliest years of a child’s life, helping to set them on a path that will lead to success in school and positive participation post-16. Within the early years, we are increasing the focus on the most disadvantaged children to ensure that they get the best start in life. Universal Sure Start services will be maintained, including funding for health visitors. Three- and four-year-olds will receive 15 hours of early education, and this has been extended to the 20% most disadvantaged 2 year olds.
19. We also want to shift the focus in the early years to getting children ready for education and increasing attainment, especially for those from deprived backgrounds, who we know are less likely to participate post 16. The Early Years Foundation Stage (EYFS) provides a regulatory and quality framework for the provision of learning, development and care from birth to five, and has helped to promote a consistent approach, but it has been too rigid and put too many burdens on the Early Years workforce, which has led to some professionals saying that they are spending less time with children and more time ticking boxes. That is why we asked Dame Clare Tickell to carry out a review of the EYFS to ensure that it best supports children’s development and learning, particularly for the most vulnerable and disadvantaged. The report was published in March and the Government agrees with the broad direction of travel it recommends. Any changes proposed to EYFS will be subject to a full public consultation during summer 2011 with a view to implementation from September 2012. 

20. The Pupil Premium will provide schools with extra funding to spend on interventions to boost the attainment of pupils from deprived backgrounds and ensure that they achieve GCSEs in vital academic subjects. The Pupil Premium is targeted at pupils aged between 5 and 16 who are currently eligible for free school meals and children who have been looked after for 6 months and will provide schools with £430 per pupil in 2011-12 to spend on raising their achievement. We also know that young people with Special Education Needs and disabilities are at greater risk of not participating. The Green Paper Support and Aspiration: A new approach to special educational needs and disability set out our wide-ranging proposals for reforming services for this group and these are open for consultation until the end of June
. 
21. Schools and local authorities are already choosing to develop tools and indicators that help them to measure the risk of a pupil not participating in education, employment or training post-16, helping them to target resources and support on those who need it most. For instance, a number of local authorities, including the RPA trial areas, have developed a Risk of NEET Indicator (RONI) which can be used by schools to identify those who need the greatest support. Schools are free to develop the support that those young people who are at risk of disengagement need to progress on successfully to further education or training. In some cases, this may be by supplementing academic learning with a vocational element (Paragraph 12) or by providing focused advice and guidance (Paragraph 14). Where appropriate, schools will be able to use the Pupil Premium to support these young people’s attainment and the Key Stage 4 destination measure (Paragraph 13) will help to demonstrate their success. 
22. Young people’s personal and social development continues through their teenage years and has a major impact on their attitudes, behaviours and choices. Evidence shows that these softer skills, such as personal awareness and teamwork, are valued by employers and help to support wider attainment. Most young people get the opportunities they need to develop these attributes from their families, communities and schools, but others need more support to develop the aspirations and attitudes that will set them in good stead for adult life. Such support is often provided in non-formal environments through youth work based services for young people outside of school. These services can also play a significant role in preventing and addressing significant negative outcomes such as teenage pregnancy and parenthood, substance misuse or involvement in crime, all of which can be significant barriers to participation.
23. The Voluntary and Community Sector has a central role right across the age range, both in preventing disengagement and supporting vulnerable young people to find learning and work. Through our Voluntary and Community Sector grant, we are investing around £60m in each of 2011-12 and 2012-13 to fund 118 successful bids that support the delivery of vital activities of national significant for children, young people and families. We have made eight awards, worth over £6m in 2011-12, to organisations directly involved in supporting young people aged 14-19 in order to prevent them  becoming NEET and help those who have disengaged. This will help these organisations to support young people, further refine their models and rigorously evaluate them to ensure that they have the best evidence for commissioners. We also recognise the potential that innovative models of social finance have for funding voluntary and community sector work. DWP are investing £10m per annum in a new Innovation Fund to give delivery organisations a real chance to develop innovative solutions to prevent NEET and other social issues amongst people of all ages. This will be linked to social investment models. 
Targeting post-16 resources on increasing attainment and ensuring that academic and vocational routes successfully prepare young people for higher learning and work.
24. Over the current spending review period, we are providing sufficient funding to facilitate full participation in education or training as we raise the participation age to 17 in 2013 and 18 in 2015
. Participation can be in full-time education in a school or college, in work based learning, such as an Apprenticeship, or in part-time education or training alongside work, self-employment or volunteering of more than 20 hours per week. Through the Education Bill, we are legislating to postpone implementation of the RPA enforcement provisions until and if they are needed. This is not because we are less committed to full participation, but rather because we want to make the education system work better, raising attainment and positively encouraging participation rather than relying on enforcement. 
25. In order to ensure that the best use is made of the investment we are putting into post-16 learning opportunities, we will continue to ensure that local authorities keep track of those young people who are still to secure an offer of education or training so that they can be provided with further support and encouragement. This process was known formerly as the ‘September Guarantee’ and in 2010 for the first time we published data on how well local authorities implemented this process – these figures showed that 93.9% of 16 and 17 year olds had received an offer of a suitable place in education or training.
26. But matching young people with education and training places will not help them to succeed in learning or find work unless we ensure that academic and vocational qualifications have real, widely recognised value, opening the door to higher education and to work. That is why we are working with Ofqual to give higher education and learned societies a greater say in the design and development of A level exams. Ofqual is also looking into whether recent changes to A levels have had the desired effect in promoting greater subject understanding and depth of study. Placing higher education firmly in the driving seat will ensure that developments are recognised and sustainable, and that A Levels deliver what universities need. We also recognise the value of other high quality academic options, such as the International Baccalaureate and the Pre-U. 
27. Of course, academic qualifications cannot be the only route – vocational study, especially post-16, is just as valuable and valid a route for young people. We asked Professor Alison Wolf to carry out an independent review of vocational education for 14-19 year olds to set out how it can be improved in order to promote successful progression into the labour market and into higher level education and training routes. We have now published our response setting out how we will take action on all of Professor Wolf’s individual recommendations
, and in doing so, deliver on three key themes:
· Ensure that all young people study and achieve in English and mathematics, ideally to GCSE A*-C by the age of 19, as we know that these are the essential skills that help them to get a job. For those young people who are not immediately able to achieve these qualifications, we will identify high quality English and maths qualifications that will enable them to progress to GCSE later and we will fully fund GCSE English and Maths up to age24. 
· Reform performance tables and funding rules to remove the perverse incentives which have served only to devalue vocational education, while pushing young people into qualification routes that do not allow them to move into work or further learning. Those vocational qualifications that attract performance points will be the very best for young people – in terms of their content, assessment and progression. This will help to ensure that the qualifications that young people take are the best ones to set them up for further learning and help them to find a job.
· Look at the experience of other countries to simplify Apprenticeships, remove bureaucracy and make them easier for employers to offer.
28. This third point will also help us to deliver our commitment to continue to increase the number and quality of Apprenticeships, giving young people the chance to gain the skills and qualifications valued by employers, in real paid jobs. We want to encourage progression into the programme by introducing a new Access to Apprenticeships pathway within the programme that will help up to 10,000 vulnerable young people to move into a full Apprenticeship. We also want to reshape the Apprenticeships programme so that Advanced Level Apprenticeships (Level 3) become the level to which learners and employers aspire. 
29. However effective the school system is at preparing young people to continue their learning post-16, and however high quality the provision available, there will always be a small number of young people who have more of a problem making a successful transition. We believe that our strategy of early intervention and increasing attainment at 16 will, over time, reduce this to a minimum level, but there will of course be a need to support those who struggle more at this point.

30. Local authorities will remain responsible for offering the targeted support that these young people need to participate. Local authorities will also continue to be responsible for keeping track of young people’s participation so that they can identify those young people who have ‘dropped out’ or who are at risk of disengaging. Funding for this activity is being made available to local authorities through the Early Intervention Grant. This will give local authorities greater flexibility to decide how they can use their budgets to best meet the needs of young people. We are also increasing the capacity of Jobcentre Plus to work in partnership with local authorities to support the 5,000 most disadvantaged 16-17 year olds claiming Jobseeker’s Allowance each year, including through access to Work Experience and Work Clubs.
31. There is significant variation in participation rates in different local authority areas, with some requiring increases of over 30% at age 17, whilst others are already near to 100% participation. In order to support those areas that require further increases in participation as we raise the participation age, we have conducted two phases of RPA trial projects, with 11 projects in Phase 1 and 16 in Phase 2. These have helped local authorities to develop innovative approaches to increasing participation, focusing on areas like: identifying early those young people at risk of disengagement (Paragraph 20); developing a comprehensive catalogue of alternative provision; setting up a managed moves protocol to support transitions between providers and developing work pairings that offer intensive periods of work experience and training with small businesses. Phase 2 trial areas also led peer-to-peer learning visits in order to share their ideas and the trials were fully evaluated to draw out examples of good practice. As part of our ongoing commitment to full participation and following overwhelming interest from local areas, we are working with 35 local authority areas on a third phase of locally-led delivery projects to support raising participation. 

32. We recognise that some learners will face financial or other barriers to participation, for example from the costs associated with bringing up a dependent child, and we are committed to making sure that young people can get the help that they need to continue in education and training post-16. We have announced a new £180m bursary scheme to help the most vulnerable 16-19 year olds continue in education. The scheme will guarantee a payment of £1,200 to children in care, care leavers and those on income support, including teenage mothers. Schools and colleges will be able to distribute the rest of the money to support any student who faces genuine financial barriers to participation such as costs of transport, food and equipment. Care to Learn helps teenage parents with childcare costs to help them to engage in education or work-based training. 
Supporting young people’s transition to further education, higher education and work
33. As they approach age 18 and adulthood, young people have to prepare for some of the biggest decisions of their lives. Moving from an environment where the norm is education and training to one where there are many more choices can be challenging. The new national careers service will provide professional, impartial and comprehensive careers guidance to help young people aged 19 and over, as well as 18 year old JCP customers, to make the best choice about their progression in learning and into work.
34. Some young people will want to enhance their prospects and employability by going into higher education, either full- or part-time. As part of the Fairness Premium, we will support disadvantaged students to go to University through a new £150m National Scholarship Fund. 
35. Other young people may choose to boost their employability by training in a particular sector or occupation or they may need a second chance to gain the skills they missed out on at a younger age. So we will continue to provide full fee remission for first Level 2 and 3 qualifications for 19-24 year olds and will extend this to Foundation Learning for those who need a step up to access their entitlement, and to GCSE English and Maths. All young people who need it can access free training in the basic skills of literacy and numeracy and we have protected informal adult and community learning which can play a critical part in helping those who are disengaged. 
36. Most young people make a successful transition to work. Although many young people spend short periods out of work between jobs, the youth labour market is dynamic and millions enter employment each year. But we recognise that it is a tough labour market and there will be competition for jobs from older, more experienced candidates. We are committed to tackling youth unemployment and have invested in support to help young people make a successful transition to work and continue to learn and develop their career. 
37. We are giving Jobcentre Plus advisers more flexibility to offer help that is appropriate to the specific needs of the young person. In return, claimants will be expected to do everything that can reasonably be expected of them to find work or prepare for work.
38. For many, all that is needed is the chance to gain specific skills for the jobs in their area and for employers to see their potential first-hand. So we are expanding our work experience programme that supports jobseekers to undertake work experience for up to eight weeks whilst still claiming out-of-work benefits and from October 2011, an extension to 12 weeks work experience will be available where an employer is willing to offer an apprenticeship to the young person. We will also encourage internships in both the public and private sectors and will shortly extend the Graduate Talent Pool web service to 2011 graduates.  Fully-funded, job-focussed training is already available to jobseekers from early on in their claim and we will introduce, from August 2011, sector-based work academies initially in the contact centre sector, hospitality and retail.  These will be funded to support up to 50,000 people over the next two years, spending 6 weeks undertaking training and work experience, followed by a guaranteed job interview. We also want to encourage young people to be entrepreneurs and will help those who want to be self-employed through the New Enterprise Allowance.     
39. But for those with more significant barriers to work and who are still on unemployment benefits after 9 months, the Work Programme will offer targeted, personalised help, delivered through the best of private and voluntary sector providers. Young people leaving care and those with a history of being NEET before 18 will get early entry to the Work Programme at three months of their claim.
40. Employers have an essential role to play in giving young people a chance, by providing work experience, internships, Apprenticeships and job opportunities. As part of our “Responsibility Deal” with employers, we are asking businesses to take ownership of improving skills and creating jobs and we are also working with the Gateways to the Professions Collaborative Forum to encourage action by the professions to remove barriers to these careers, especially for those from disadvantaged groups. 
41. In return, Government will create the conditions for strong, sustainable growth and future job creation by using the ongoing reviews of employment law and other burdens to determine whether there are more barriers to employment that should be removed.

	Key points made through the consultation
	Government’s position
	Action Government is taking

	Government has a key role in engaging employers to get them to provide work experience and jobs for young people. Communities and local businesses can help inspire young people and prepare them for the world of work.
	Agree. Positive role models and other contact with the world of work can be inspiring and motivating for young people.
	The Government has launched business Social Mobility Compact.

Statement will urge communities and business to take greater responsibility for engagement and wellbeing for local young people.

	Data sharing between agencies is a key barrier
	Agree. There is a lack of understanding amongst professionals about what information can and cannot legitimately be shared
	We will explore providing guidelines for services working with young people on the current legislation and summarising the national protocols that are in place.

	A disproportionate number of young people with learning difficulties and/or disabilities are NEET.
	Agree. We must ensure young people with SEN or disabilities get the help they need to participate.
	We recently published the SEN Green Paper, which sets out radical plans to reform services for this group of young people.

	Support for early intervention across this agenda and crucial role of Multi-Agency Teams. This needs to include links between education, social care, parenting and family support, and health and justice professionals.
	Agree. It is for local areas to collaborate and design services around the needs of young people.
	Greater freedom including through EIG and Community Budgets means LAs and other local agencies are able to work more closely together. Statement will emphasise role of youth workers in multi-agency teams. We are bearing down on absence from schools, including by tightening the threshold for persistent absence from 20% to 15%.

	Ensuring regular school attendance is a vital precursor to success and future employment. All schools including Academies need to be aware of their responsibilities around behaviour support.
	Agree. We know that those with poor school attendance, or who do not achieve good GCSEs at 16 are at significantly greater risk of becoming NEET. 
	Taking a range of measures to restore the authority of teachers and head teachers, with new powers for teachers to deal with poor behaviour. 

Toughening the current penalty notice system to discourage parents who refuse to engage with schools in addressing their children’s poor attendance or who condone their truancy.

	Foundation Learning is too firmly based on qualifications. The role of youth work and youth workers is under-valued in supporting young people’s achievement.
	The Wolf Review made a similar point, suggesting that Foundation Learning was too driven by small qualifications and vocational education for 16-18 year olds needs to move to substantive programmes of study.
	We are consulting on 16-19 programmes of study. From 2013/14, we propose that provision is funded on the basis of the learner, not the number of qualifications. Low attaining 16-18s should focus on English and maths, good quality work experience and a qualification of substantial size, as well as personal and social development.


The Government’s Social Mobility Strategy, Opening Doors, Breaking Barriers, announced our intention to publish a cross-government participation strategy later in 2011, focused on maximising the participation of 16-24 year olds in education, employment and training. 





The Positive for Youth Summit, which took place on 09 March 2011, provided an important opportunity for ministers and officials from seven Government departments to meet with experts, professionals and young people to debate issues, including around learning and work. 





This paper provides a summary of the Government’s approach and policies to support young people into education, employment and training. This sets the context for the range of discussion papers that are being published to help shape the Government’s policy statement on young people and services for young people. The full range of papers can be found at � HYPERLINK "http://www.education.gov.uk/positiveforyouth" \o "http://www.education.gov.uk/positiveforyouth" �www.education.gov.uk/positiveforyouth�.





The paper seeks examples of effective practice and views about policy delivery on the ground. Specific questions are set out in paragraph 1 of the paper. 





Responses should be sent to � HYPERLINK "mailto:Positivefor.Youth@education.gsi.gov.uk" ��Positivefor.Youth@education.gsi.gov.uk�. by 15 September 2011.  We regret that we will not be able to respond to every email we receive, but we are grateful for your input, which will help us to develop the participation strategy later in 2011.  





Summary





This paper looks at what kinds of help young people need to do well in education or training and go on to get a good job. Most 16-18 year olds are engaged in education or training, but there are some who are not in education, employment or training (sometimes referred to as NEET). These young people are more likely to suffer from poor outcomes later on, like unemployment, low pay and depression, so we are particularly keen to prevent young people from becoming NEET. 





Schools play a big part because attainment at age 16 is the best route to future success in learning and work. We want to give schools more freedom to meet the needs of individual pupils and encourage the teaching of core subjects. We also want to help services to support young people earlier in order to prevent problems from occurring, with an emphasis on helping disadvantaged young people.  At age 16-17, being in education or training is the best outcome for young people and we want to support all young people to participate at this age. The paper concludes by looking at the support that young people receive at age 18 and above to support them into further education, higher education and work, including targeted support for those who are unemployed
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2The returns to qualifications in England: updating the evidence base on level 2 and level 3 qualifications (Jenkins A., Greenwood C. & Vignoles A. Centre for the Economics of Education (2007)


� Youth Cohort Study and Longitudinal Study of Young People in England: The Activities and Experiences of 18 year olds (DfE 2010)


� British Birth Cohort in Bridging the Gap: New opportunities for 16-18 year olds not in education, employment or training (1999)


� DfE: Participation in Education, Training and Employment by 16-18 Year Olds in England (http://www.education.gov.uk/rsgateway/DB/SFR/s000938/index.shtml)


� Education at a Glance (OECD 2010) Table C1.3





� There is further information in the 13 April communication to schools and LAs about careers guidance: � HYPERLINK "http://www.education.gov.uk/16to19/careersguidance/a0064052/the-role-of-schools-and-local-authorities-in-careers-guidance" \o "http://www.education.gov.uk/16to19/careersguidance/a0064052/the-role-of-schools-and-local-authorities-in-careers-guidance
blocked::http://www.education.gov.uk/16to19/careersguidance/a0064052/the-role-of-schools-and-local-authorities-in-careers-guidance" �http://www.education.gov.uk/16to19/careersguidance/a0064052/the-role-of-schools-and-local-authorities-in-careers-guidance� 


� The Green Paper consultation is at � HYPERLINK "http://www.education.gov.uk/consultations/index.cfm?action=consultationDetails&consultationId=1748&external=no&menu=1" ��http://www.education.gov.uk/consultations/index.cfm?action=consultationDetails&consultationId=1748&external=no&menu=1� 


� 16-19 Funding Statement (YPLA 2010)


� Wolf Review of Vocational Education: Government Response - � HYPERLINK "http://media.education.gov.uk/assets/files/pdf/w/wolf%20review%20of%20vocational%20education%20%20%20government%20response.pdf" ��http://media.education.gov.uk/assets/files/pdf/w/wolf%20review%20of%20vocational%20education%20%20%20government%20response.pdf� 
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