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                                                                                                                                           ANNEX B

BRITISH TRANSPORT POLICE FORCE SUPERANNUATION FUND

The British Transport Police Authority provides pension arrangements for BTP Officers under the BTPSF and the in-house Additional Voluntary Contribution (AVC) scheme named BRASS (British Rail Additional Superannuation Scheme).

· Retirement


The BTPSF provides a tax-free lump sum and an annual pension.

· Lump Sum 

Determined as 1/30th of final average salary (limited to 12 times final average State pension)  multiplied by the number of years membership (up to a maximum of 30 years)

· Pension 

            Determined as 1/45th of Final Average salary less 1/30th  times final average basic State pension multiplied by the years of membership (up to a maximum of 30 years)


Additionally members have the option of giving up pension for more tax free


cash OR giving up tax free lump sum for extra pension.


Members can also give up some of their pension to provide extra pension for a named


dependant.  This is in addition to the automatic dependants pension payable to the


member’s spouse

On retirement a member  can also choose to take a higher pension to State pension age and a lower one from State pension age or vice versa (this is known as the flexible pension option)

· Death in service

The BTPFSF provides a death in service lump sum benefit of 4 times average pensionable salary from the first day of entry into Fund membership together with automatic spouses’ pensions.  Spouses’ pensions are calculated as one half of the member’s pension had the member retired on incapacity grounds.

Up to two eligible children also qualify for a pension providing they are under age 18 or over age 18 and still in full time education or are physically or mentally handicapped

· Death in retirement

The BTPFSF provides a spouse’s pension calculated as one half of the member’s pension before the exercising of any options.  Up to two eligible children also qualify for a pension providing they are under age 18 or over age 18 and still in full time education or are physically or mentally handicapped.

·  Incapacity

In the event that an Officer has to leave service under incapacity grounds, subject to 5 years’ membership being completed, benefits based on actual membership completed may, subject to Management Committee approval, be paid straight away.  Additionally, subject to Management Committee approval, the pension calculation can be enhanced by up to 7.5 additional years’ membership.

·  Early Retirement


Currently Officers can retire early (between age 50 & 55) and take benefits early.


If the Officer has completed 30 years membership no reduction applies, if 30 years’


membership has not been achieved the reduction is calculated as 2% per year between 


the earlier of:

           The date when 30 years’ membership would have been completed; or

           The date of attaining age 55 years;

           And the actual date of leaving

· BRASS

BRASS is available to all members but is specifically helpful to officers who cannot achieve 30 years’ membership of the BTPFSF or who have significant non-pensionable earnings.

· Withdrawal Benefits

     Individuals who leave service will be granted deferred benefits based on the salary and                       membership accrued at the date of leaving.

Deferred benefits can be transferred to a new employer’s arrangement providing it is approved by the Inland Revenue or is a statutory scheme.                                                                           
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